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The representativeness of trade unions and employer
 associations in the sea fisheries sector

The quantitative relevance of the small sea fisheries sector has declined over the last ten years, both
 in the number of ships and, more dramatically, of fishermen, although the catch in volume has
 probably increased. Industrial relations are restricted to the fleet of 14 trawlers, owned by four
 companies, according to the social partner respondents. The employer association, the RVZ,
 concludes the collective agreements with the union CNV Vakmensen (and also, formally, with FNV
 Bondgenoten). The agreements cover 477 fishermen. In the smaller boats, ship owners and
 fishermen operate in partnership, sharing the profit from the catch. There are no formal employer-
employee relations here.

Sectoral properties

Economic background

The quantitative relevance of the small sea fisheries sector has declined over the last ten years, both
 in number of ships and more dramatically in fishermen, although the volume of the catch has
 probably increased. The sector is not so much recovering from an economic downturn as from an
 overfishing of the sea .

Development of employment

It should be noted here that respondents to our questionnaire – employer and employee
 representatives – define the number of employees in the sector as smaller than those given by
 Statistics Netherlands (CBS). In the study, the figures provided by the social partners will be used
 as the main reference for the density figures in the sector. Figures from CBS also include the Dutch
 fleet of small boats, where ship owners and fishermen operate in partnership, sharing the profit
 from the catch; industrial relations in this case do not exist.

Table 1: Sectoral properties*

 1999 2009

Number of companies in the sector 470 395

Source of company data CBS CBS

Aggregate employment 0 0

Male employment 0 0

Female employment 0 0

Share of sectoral employment in % 0 0

Source of employment figures please describe please describe

Comment if employment is taken from another source than the one
 provided, please provide your reasons, referring to meta-data.

Aggregate employees 2,100 700

Male employees 1,800 600
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Female employees 300 100

Share of sectoral employees in % 0 0

Comment these are the official CBS figures

The sector’s trade unions and employer associations

This section includes the following trade unions and employer associations:

(i) trade unions which are party to sector-related collective bargaining (In line with the conceptual
 remarks outlined in the background information included in the accompanying excel spreadsheet,
 we understand sector-related collective bargaining as any kind of collective bargaining within the
 sector, i.e. single-employer bargaining as well as multi-employer bargaining. For the definition of
 single- and multi-employer bargaining, see 4.2)

(ii) trade unions which are a sector-related member of the sector-related European Union Federation
 (i.e. ETF – European Transport Workers’ Federation)

(iii) employer associations which are a party to sector-related collective bargaining

(iv) employer associations (business associations) which are a sector-related member of the sector-
related European Employer/Business Federations (i.e. EUROPECHE and COGECA – General
 Confederation of Agricultural Cooperatives in the European Union)

2a Overview of the industrial relations landscape in the sector

Please include a brief overview of the IR landscape in the sector (3-5 sentences) – summarising the
 most important features of industrial relations structures in the sector (based on the fact sheets –
 but without going into detail.)

Please also report here, whether the crisis had an impact on the sector’s relevant social partner
 organisations (e.g. mergers, emergence of new interest organisations, impact on membership
 structure, important social partner activities/achievements in the sector during the crisis etc.).

Industrial relations in the sea fisheries sector are atypical of other Dutch sectors, but they
 are.simple. There is only one employer association, the Association of Trawler Owners Sea Fisheries
 (RVZ). This organisation represents all four trawler companies, which own all 14 trawlers.

RVZ concludes, for the four companies, one collective agreement for all their 477 Dutch fishermen.
 Non-EU citizens are employed in the trawlers’ hold, and a kind of health and safety agreement has
 been reached for them by the Dutch social partners (this explicitly excludes primary labour
 conditions such as pay).

At this point industrial relations in a strict sense stop, because the rest of the fishing fleet consists of
 smaller boats, where owners and fishermen cooperate to share profits. With the exception of health
 and safety insurance cover, these workers are not insured as employees nor are they organised. The
 owners of these smaller boats belong to one of two organisations: the Union for Fisheries
 (Visserijbond) and Dutch Fisch (VisNed).

In the tables below these facts and figures on industrial relations, according to the respondents, are
 not matched by CBS figures on the sector. The problem is that the official CBS figures register the
 partnership on small boats as either self-employed/companies and/or employees.

2b Data on the trade unions

Table 2: Union Fact sheet: CNV Vakmensen

Affiliation to multinational
 organisations

Please give full names (when listing the org. for the first time) and
 abbreviations.

Affiliation to European-level
 organisations European Transport Workers

Affiliation to national-level
 organisations Christian National Union Federation

Engagement in sector-related
 collective bargaining yes

Type of membership voluntary

Consultation in sector-related
 matters yes
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Union's domain with regard to sector overlap

Domain overlap with other unions in
 sector no

Domain overlaps occur with the
 following unions in the sector n.g.

 2010

‘Active’ union members total (in
 employment) 140,000   

Union members (incl. non-employed),
 total 140,000   

 2010

‘Active’ union members in the sector
 (in employment) 170   

Union members in the sector, total
 (incl. non-employed) 170   

Female membership as a % of total
 members n.g.

Source of sectoral membership
 figures administrative

Union density - active members rough estimate - in case no 'exact' figures are
 available   

Sectoral density - active members 30%   

Sectoral domain density - active
 members

rough estimate - in case no 'exact' figures are
 available   

Union density - total members n.g.   

Sectoral density - total members 24% (CBS employees) -
36% (social
 partner
 figures)

Sectoral domain density - total
 members 24% (CBS employees) -

36% (social
 partner
 figures)

Description of union's domain with
 regard to sector CNV union in sector represents all employees on ships.

Representation of other groups than
 employees in the sector CNV union represents all okay employees in NL.

2c Data on the employer associations

Table 3: Employers’ organisation Fact sheet: Association of Trawler Owners Sea Fisheries (RVZ).

Affiliation to multinational organisations Please give full names (when listing the org. for the first time) and
 abbreviations.

Affiliation to European-level organisations Europeche

Affiliation to national-level organisations Please give full names (when listing the org. for the first time) and
 abbreviations.

Engagement in sector-related collective bargaining yes

Consultation in sector-related matters yes

Type of membership voluntary
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Organisation's domain with regard to sector sectionalism

Domain overlap with other organisations in sector no

Domain overlaps occur with the following
 organisations

n.g.

 2010

Number of member companies, total 4   

Number of employees in member companies, total 477   

 2010

Number of member companies in sector 4   

Number of employees in member companies in sector 477   

Source of membership figures administrative

Domain density - companies very high: 91%–100%   

Sectoral density - companies 1% (in terms of companies according to
 CBS)   

Sectoral domain density - companies very high: 91%–100%   

Domain density - employees very high: 91%–100%   

Sectoral density - employees 68% (in terms of employees according
 to CBS)   

Sectoral domain density - employees very high: 91%–100%   

Description of organisation's domain with regard to
 sector

sea/offshore fisheries

Representation of particular subgroups of enterprises sea fisheries

3. Inter-associational relationships

3a Inter-union relationships

3a.1 Please list all trade unions covered by this study whose domains overlap.

CNV Vakmensen – with 170 members in the sea fisheries sector – is the only active union in the
 sector. (The FNV Bondgenoten union signs the collective agreement, but is not active and has only a
 few members in the sea fisheries sector and is active onshore in, for example, trade.)

3a.2 Do rivalries and competition exist among the trade unions, concerning the right to
 conclude collective agreements and to be consulted in public policy formulation and
 implementation?

No.

3a.3 If yes, are certain trade unions excluded from these rights?

No

3b Inter-employer association relationships

3b.1 Please list all employer associations covered by this study whose domains
 overlap.
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The employer organisation RVZ concludes the collective agreements for Dutch employees on their
 fleet of trawlers. The other organisations – such as Unions of Fisheries and FishNed – are for ship
 owners who do not operate with employees on their ships. With the non-owner/fishermen they form
 a profit-sharing partnership, a maatschap.

3b.2 Do rivalries and competition exist among the employer associations,
 concerning the right to conclude collective agreements and to be consulted in
 public policy formulation and implementation?

No, the organisations are complementary.

3b.3 If yes, are certain employer associations excluded from these rights?

No.

3b.4 Are there large companies or employer associations which refuse to recognise
 the trade unions and refuse to enter collective bargaining?

No.

4. The system of collective bargaining

4.1. Estimate the sector’s rate of collective bargaining coverage (i.e. the ratio of the
 number of employees covered by any kind of collective agreement to the total
 number of employees in the sector).

One collective agreement is concluded between the four trawler companies, covering all 477 Dutch
 fishermen on the 14 ships. This is coverage of 100%, but in terms of the whole sector, according to
 CBS figures, sectoral collective bargaining coverage would amount to 68%. A health and safety
 agreement has been reached by the social partners for the non-EU citizens who work in the trawlers’
 holds, but this does not cover primary labour conditions such as pay.

4.2. Estimate the relative importance of multi-employer agreements and of single-
employer agreements as a percentage of the total number of employees covered.
 (Multi-employer bargaining is defined as being conducted by an employer
 association on behalf of the employer side. In the case of single-employer
 bargaining, it is the company or its subunit(s) which is the party to the agreement.
 This includes the cases where two or more companies jointly negotiate an
 agreement.)

There is one multi-employer agreement (four employers/companies with 14 ships).

4.2.1. Is there a practice of extending multi-employer agreements to employers
 who are not affiliated to the signatory employer associations?

This is not necessary as the coverage is in fact 100% over the four employers. (As stated, the
 smaller boats have no industrial relations, as owner and fishermen operate in a partnerhip, sharing
 the profit of the catch. Thus no employer – employee relations exist.)

4.2.2. If there is a practice of extending collective agreements, is this practice
 pervasive or rather limited and exceptional?

Not applicable.

4.3. List all sector-related multi-employer wage agreements* valid in 2008 (or most
 recent data), including for each agreement information on the signatory parties
 and the purview of the agreement in terms of branches, types of employees and
 territory covered.

* Only wage agreements which are (re)negotiated on a reiterated basis.

Table 4: Sector-related multi employer wage agreements
Bargaining parties Purview of the sector-related multi-employer wage agreements

 Sectoral Type of employees Territorial

Employer’s association:
 RVZ yes fishermen on trawlers -

Unions: CNV
 Vakmensen; FNV

 Bondgenoten
   

4.4. List the sector’s four most important collective agreements (single-employer or
 multi-employer agreements) valid in 2008 (or most recent data), including for each



The representativeness of trade unions and employer associations in the sea fisheries sector

http://www.eurofound.europa.eu/eiro/studies/TN1105068S/nl1105069q.htm[28-11-2013 12:22:03]

 agreement information on the signatory parties and the purview of the agreement
 in terms of branches, types of employees and territory covered. Importance is
 measured in terms of employees covered.

No data supplied

5. Formulation and implementation of sector-specific public policies

5.1. Are the sector’s employer associations and trade unions usually consulted by
 the authorities in sector-specific matters? If yes, which associations?

All parties mentioned are consulted on a regular basis. Moreover, the government has delegated
 duties and tasks (for example checks on quality) to the Commodity Board Fish (Productschap Vis)
 established as a tripartite body after the Second World War. Since then the board has become
 bipartite, with 13 member organisations and 26 members (some organisations have several
 members). Most of the organisations are employer and owner organisations, but the trade unions
 CNV and FNV are also represented. Issues dealt with include the harmonisation of training terms,
 and health and safety standards across the EU. Commodity boards, established by the tripartite
 Social and Economic Council (SER) have to promote business operations and represent the collective
 interests of the businesses and the persons involved (art. 71 of the Industrial Organization Act (Wet
 op de bedrijfsorganisatie 1950) (NL0307102F).

5.2. Do tripartite bodies dealing with sector-specific issues exist? If yes, please
 indicate their domain of activity (for instance, health and safety, equal
 opportunities, labour market, social security and pensions etc.), their origin
 (agreement/statutory) and the interest organisations having representatives in
 them:

Table 5: Sector-specific public policies*
Name of the
 body and
 scope of
 activity

Bipartite/tripartite Origin:
 agreement/statutory

Trade unions
 having

 representatives
 (reps)

Employer
 associations
 having reps.

Commodity Board
 Fish
 (Productschap
 Vis)

Bipartite Industrial Organization Act
 1950 *

yes yes

*Sector-specific policies specifically target and affect the sector under consideration.

6. Statutory regulations of representativeness

6a Statutory regulations of representativeness for trade unions

6.1. In the case of the trade unions, do statutory regulations exist which establish
 criteria of representativeness which a union must meet, so as to be entitled to
 conclude collective agreements? If yes, please briefly illustrate these rules and list
 the organisations which meet them.

There are no statutory regulations with regard to representativeness.

6.2. In the case of the unions, do statutory regulations exist which establish criteria
 of representativeness which a union must meet, so as to be entitled to be consulted
 in matters of public policy and to participate in tripartite bodies? If yes, please
 briefly illustrate these rules and list the organisations which meet them.

There are rules on representativeness with regard to participation in SER and in the bipartite Labour
 Foundation (STAR). As a result, in these bodies three union federations are represented:
 Federations of Dutch Trade Unions (FNV), Christian Trade Union Federation (CNV) and the national
 union federation for middle and higher personnel (MHP),.

6.3. Are elections for a certain representational body (e.g. works councils)
 established as criteria for union representativeness? If yes, please report the most
 recent electoral outcome for the sector.

No.

6b Statutory regulations of representativeness for employer organisations

6.4. Same question for employer associations as 6.1.

There are no statutory regulations with regard to representativeness.

http://www.ser.nl/en/home.aspx
http://www.eurofound.europa.eu/eiro/2003/07/feature/nl0307102f.html
http://www.fnv.nl/publiek/english
http://www.cnv.nl/english
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6.5. Same question for employer associations as 6.2.

There are rules on representativeness with regard to participation in SER and in STAR. As a result,
 these bodies have representatives from three employer associations: VNO-NCW, SME Netherlands,
 the employer association for SME’s (MKB-Nederland) and, the employers’ organisation for the
 agricultural sector LTO-Nederland.

6.6. Are elections for a certain representational body established as criteria for the
 representativeness of employer associations? If yes, please report the most recent
 outcome for the sector.

No.

7. Commentary

The representativeness of organisations is in the sector sea fisheries not disputed. Industrial
 relations are restricted or limited to the fleet of 14 trawlers, owned by four companies. Their
 association, the RVZ, concludes collective agreements with the union of CNV (and formally FNV). It
 covers all 477 Dutch fishermen.

On the smaller boats, owners and fishermen operate in a partnership, sharing the profit from the
 catch. With the exception of health and safety insurance cover, these profit sharing ‘freelance’
 fishermen are not insured as employees nor are they organised. These owners of small boats are
 members of two organisations: the Union for Fisheries (Visserijbond) and Dutch Fisch (VisNed).

All parties mentioned above are represented together with other involved organisations (13 in total)
 in the Commodity Board Fish and govern the sector. There are no jurisdictional disputes or
 recognition problems in the sector. The parties are consulted by government, and even bear
 delegated governmental responsibilities. At EU level the parties would like to discuss the
 harmonisation of training terms and the harmonisation of (reports on) health and safety standards.

Marianne Grünell, UvA, HSI

 Copyright  Legal notices  Data protection  Access to internal documents  Webmaster

javascript:void()
javascript:void()
http://translate.googleusercontent.com/translate_c?hl=en&rurl=translate.google.co.uk&sl=nl&tl=en&u=http://www.mkb.nl/index.php%3FpageID%3D27&usg=ALkJrhi29gbfBOoMfRbXzngKKX80hlbL8g
http://www.lto.nl/templates/dispatcher.asp?page_id=25222771
http://www.eurofound.europa.eu/legal/copyright.htm
http://www.eurofound.europa.eu/legal/legalnotices.htm
http://www.eurofound.europa.eu/legal/dataprotection.htm
http://www.eurofound.europa.eu/about/publicaccess/index.htm
mailto:web@eurofound.europa.eu

	www.eurofound.europa.eu
	The representativeness of trade unions and employer associations in the sea fisheries sector


	UwNjhTL25sMTEwNTA2OXEuaHRtAA==: 
	form0: 
	searchText: 
	input0: 




