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Table A: Descriptive statistics by country (belonging to Chapter 2)

AT BE DK FIN FR G IR IT NL PT SP SE UK

EVS
Employment status (%)
FT 36.0 34.3 53.6 39.9 40.2 33.3 36.5 34.5 39.5 34.8 32.4 53.3 32.6
PT 8.7 7.9 5.0 4.2 7.5 6.1 8.7 8.8 16.3 3.2 3.5 9.6 17.1
N 1,522 1,912 1,023 1,038 1,615 2,036 1,012 2,000 1,003 1,000 1,200 1,015 1,000

Dependent variables
EWV .47 .44 .35 .51 .38 .50 .62 .64 .41 .51 .59 .43 .60
IWV .53 .50 .51 .51 .49 .54 .61 .68 .55 .47 .46 .53 .48
Individual characteristics
Gender .48 .48 .48 .48 .44 .54 .50 .44 .48 .52 .35 .49 .55
Age 39.3 38.9 39.7 39.1 38.9 39.5 37.9 38.6 39.2 37.0 37.0 41.4 37.4
Educ. 1.77 2.34 1.83 1.69 1.74 1.85 1.91 1.91 2.17 1.87 1.95 2.21 1.80
Inc. 2.35 2.47 2.17 2.34 2.17 1.98 2.37 2.22 2.16 2.53 2.25 2.12 2.30
Household composition
SnCh .25 .22 .25 .15 .24 .26 .30 .32 .33 .26 .41 .18 .23
S_Ch .10 .12 .19 .17 .21 .17 .07 .06 .12 .11 .05 .18 .20
CnK .05 .06 .04 .14 .04 .06 .07 .08 .07 .09 .07 .12 .05
C_Ch .60 .60 .52 .55 .50 .51 .56 .54 .47 .54 .47 .51 .53
Occupational status
E/M .03 .05 .04 .01 .07 .04 .17 .06 .02 .04 .06 .10 .11
PW .02 .11 .01 .20 .12 .02 .05 .20 .22 .15 .12 .08 .13
MOW .19 .26 .49 .07 .22 .13 .28 .21 .27 .13 .11 .26 .17
JOW .38 .29 .08 .20 .31 .47 .19 .12 .06 .06 .06 .21 .08
SMW .19 .14 .19 .24 .19 .24 .09 .12 .24 .33 .30 .18 .19
UMW .16 .14 .19 .25 .07 .09 .20 .25 .18 .27 .31 .17 .33
FA .03 .01 .01 .02 .02 .00 .03 .02 .00 .02 .04 .00 .00
AF .00 .00 .00 .01 .00 .00 .00 .03 .01 .00 .01 .00 .00
N 681 807 599 458 771 802 457 865 559 380 431 638 497

Labour market characteristics
ChUR -.6 -.8 .2 -1.1 -.6 -.8 -1.9 -.4 -.6 -.5 -2.5 -1.5 -.2
Gini .25 .28 .22 .26 .29 .27 .29 .34 .28 .35 .27 .24 .37
RR 70 64 71 78 72 67 47 48 84 79 74 78 48
EPL 2.38 2.48 1.83 2.18 2.84 2.64 1.17 3.06 2.27 3.66 2.96 2.62 .98
WSC 4 4 5 4 2 4 5 4 4 - - 3 1

Employment status Dependent variables
FT = full-time employed EWV = extrinsic work values
PT = part-time employed IWV = intrinsic work values

Individual characteristics  Labour market characteristics
Gender: male = 0 ; female = 1 E/M = employer/manager ChUR = change in unemployment rate
Educ. = educational level PW = professional worker RR = replacement rate
Inc. = income level MOW = middle-level office worker EPL = employment protection legislation
SnCh = single, no children JOW = junior-level office worker WSC = wage setting coordination
S_Ch = single with children SMW = skilled manual worker
CnCh = couple, no children UMW = semi-skilled and unskilled manual worker
C_Ch = couple with children FA = farmer
 AF = member armed forces
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Table B: Reasons for a change in labour market situation 

 Based on OSA question: “You mentioned that your labour market situation changed in  
 the past two years. What was the reason for this change?” (belonging to Chapters 3, 4 and 5)

V(oluntary)
/F(orced)

Extrinsic
/Intrinsic

1. I wanted an interesting job V Intrinsic
2. I wanted a job with more security and better prospects V Extrinsic
3. I wanted a job with better pay V Extrinsic
4. I was offered another job V ?
5. Reorganization or close-down (of part of firm) F
6. Ending of temporary contract or agency contract F
7. (Threat of) dismissal, other reason F
8. I didn’t like the work atmosphere V Intrinsic
9. Personal circumstances (marriage, children) V ?
10. Promotion V Extrinsic
11. Transfer to equivalent position F
12. Transfer to less demanding position F
13. Early retirement, part-time retirement, living on one’s private means V/F a

14. Partly disabled or too ill to continue performing work tasks F
15. My household situation made it impossible V ?
16. I wanted extra household income or my own income V Extrinsic
17. Full-time education Vb

18. Compulsory military service F
19. Better employment conditions V Extrinsic
20. My household situation changed V ?
21. Seasonal employment F
22. I would lose my job anyway F
23. My social benefit is sufficient Vb

24. Closing-down or reorganization of own firm F
25. Ceasing to exist firm of parents or husband F
26. Moving household V ?
27. I wanted my ‘old’ job/occupation back V Intrinsic
28. My household situation made it possible again V ?
29. I wanted to be among people more Vb Intrinsic
30. I ended my education V
31. I entered the compulsory military service F
32. I ended the compulsory military service Vb

33. Introduction of ‘Tweeverdienerswet’c F/V
34. I wanted a job Vb

Notes:
a : The transition from employment to retirement could either be voluntary or forced. 
b : The reason for the change in labour market situation is voluntary but does not (necessarily) apply to a job change. 
c : ‘Tweeverdienerswet’ is legislation introduced in 1983 to treat men and women in a married couple as fiscally equal. 
‘Tweeverdienerswet’ is Dutch for ‘Double-earners law’. 
?: The reason for the job change is neither extrinsic nor intrinsic. For our analysis the reason is unknown.


