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Appendix 3A: Vignettes used in Experiment 3.1 (translated from 
Dutch) 

Imagine you are participating in a course on scientific writing. 
In this course you are graded, but there are also a number of attractive 
monetary prizes to be distributed among those students who perform 
well. 

Within each of the work groups, subgroups of two students 

are given the same subject. The instructor divides the subjects among 
participants, and indicates that people in the subgroups can decide for 
themselves whether or not they want to work together. 

Out of each work group, half of the students are eligible for a 
monetary prize, namely those students who have written the best 
papers. The other students are not eligible. Up front, every student 
has a 50% chance of being considered, but: The better student A 
performs as compared to student B, the bigger student A’s chance to 
be considered. 

The instructor divides the work group into subgroups based 
on topics, and puts you in the same group as a [male / female] 
student whom you do not know.  

Whether you have a chance at getting one of the prizes 
depends on how good your paper is compared to the papers of the rest 
of the work group. 

When the first meeting of the work group is over, the [guy / 
girl] who shares your topic approaches you and proposes to make 
arrangements so that you can coordinate the writing of your reports. 

However, you have an appointment after the work group, and 
would like to leave. That’s why you say: “I’m sorry, but I’d like to 
make arrangements later” The [male / female] student responds to 
your reaction by [showing anger / showing happiness]. 

Note: Bracketed sections varied with manipulations 
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Appendix 3B: Vignettes used in Experiment 3.2 (translated from 
Dutch) 

For several years now, you've gone on holiday with a group of three 
of your friends. Just like in previous years, you and your friends have 
come together to pick this year's holiday destination. To prepare for 
this year's meeting, everyone has thought about where he/she would 
like to go this year. 

[Competition condition: In previous years, everyone mainly 
wanted to get his/her own way, and attempted to make sure that the 
group would pick his/her destination. During these meetings, the 
atmosphere was always quite competitive. For this reason, you expect 
that this year, everyone will again try to force his/her own preference 
on the others. 

Cooperation condition: In previous years, everyone worked 
together to reach a joint decision about the holiday destination. 
During these meetings, the atmosphere was always quite cooperative. 
For this reason, you expect that this year, everyone will again try to 

reach an agreement in a constructive manner.] 

One by one, your three friends explain to the others which 
destination they picked. It turns out that they more or less agree, as 
they have similar destinations in mind. However, the destination that 
you prefer differs from that preferred by your friends. When it's your 
turn, you tell your friends where you'd like to go. Your friends don't 
immediately agree [and express anger about your proposal / and react 
neutrally to your proposal / but express happiness about your 
proposal]. 

Note: Bracketed sections varied with manipulations 
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Appendix 3C: Vignettes used in Experiment 3.3 (translated from 
Dutch) 

The first three paragraphs of the vignette were identical to the one used in 
Experiment 1 (see Appendix 3A). Then the vignette proceeded as follows: 

[Cooperative outcome dependence condition: Out of each 
work group, half of the subgroups are eligible for a monetary prize, 
namely those subgroups in which, on average, the best paper was 

written. The other students are not eligible. Up front, every student 
has a 50% chance of being considered, but: The better subgroup A 
performs, the bigger the chance for both students in subgroup A to be 
considered. 

Competitive outcome dependence condition: Out of each 
subgroup, one student is eligible for a monetary prize; namely the 
student who has written the best paper. The other student is not 
eligible. Up front, every student has a 50% chance of being 
considered, but: The better subgroup member A performs relative to 
subgroup member B, the bigger the chance for subgroup member A to 

be considered.] 

The instructor divides the work group into subgroups based 
on topics, and puts you in the same group as a (female) student whom 
you do not know.  

[Cooperative outcome dependence condition: Whether you 
have a chance at getting one of the prizes depends on how your paper 
and the paper of the other student will be graded, relative to the 
papers of other subgroups. 

Competitive outcome dependence condition: Whether you 
have a chance at getting one of the prizes depends on how your paper 
is graded, compared to the paper of the other student.] 

When the first meeting of the work group is over, the student 
who shares your topic approaches you and proposes to make 
arrangements so that you can coordinate the writing of your reports. 

You have an appointment after the work group, and would 
like to leave. That’s why you say: “I’m sorry, but I’d like to make 
arrangements later”. The student responds with [anger / 

disappointment]. 

Note: Bracketed sections varied with manipulations 


