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Chapter 5 

The social origins of Dutch mothers’ gender values and  
ideal family life

44
 

5.1 Introduction 

This chapter traces the origins of two kinds of gender attitudes, namely general 
gender values (i.e. the gendered division of labour that a mother deems 
appropriate for other people), and more personal lifestyle preferences (i.e. a 
mother’s own ideal family life). A mother’s general gender value is measured 
against a scale based on seven questions, which originate from the European 
Social Survey (2009). Her personal gender attitude, or her ideal division of labour 
with her own partner, is based on Hakim’s (2000) question regarding a mother’s 
ideal family life. The distinction between general values and personal ideals is 
important, because previous studies have shown that personal attitudes are a 
better predictor of a mother’s labour market behaviour than her general gender 
values (Hakim 2000, 2003c; Marks and Houston 2002a; Risman et al., 1999).  
Therefore, the main dependent variable of this study is ideal family life, while  
mothers’ general gender values are understood as underlying basic elements that 
guide a mothers’s ideal family life (Ajzen, 1991; Becker, Van Deth and 
Scarbrough, 1995, p.38; Van Enckevort and Enschedé, 1983, p.19-20). Firstly, 
this chapter investigates how mothers’ ideal family lives – directly or indirectly 
intermediated by her general gender values – are formed throughout their lives by 
specific parental messages. Secondly, I shall examine the influence of perceived 
career support from significant others, both at the onset of adulthood from 
teachers and later in life through parents, peers, partners and work colleagues on 
mothers’ general gender values and ideal family lives. 

Previous studies have shown that, besides micro-economic factors such as 
education and income, women’s different gender attitudes are important in 
understanding their diverse labour market patterns (Beets, Liefbroer and de Jong, 
1997; Bolzendahl and Meyers, 2004; Cloïn, 2010; Cunningham et al., 2005; 
Hakim, 2000, 2003c; Himmelweit and Sigala 2004; Hoffnung, 2004; Kan, 2007; 
Marks and Houston, 2002a; Risman, Atkinson and Blackwelder, 1999; Steiber 
and Haas, 2009).  Nonetheless, few studies have gone beyond current gender 
attitudes and addressed the socializing factors formed prior to the experience of 
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motherhood and the combination of care and work commitments (Blair-Loy, 
2003).  

In 2010, 32.4 per cent of Dutch mothers were not in paid employment, 42.5 
per cent worked from 12 to 24 hours a week, 13.8 per cent worked 25 to 35 hours 
a week, and 11.3 per cent worked 36 hours or more (CBS Statline, 2011). The 
typical Dutch pattern is often related to the statutory law and collective labour 
agreements, which have created the opportunity for Dutch mothers to work part-
time (Tijdens, 2006). The relatively large variation makes the Netherlands an 
interesting case on which to base a study of the causes of individual labour 
market decisions by mothers. Why do some mothers have a full-time job, while 
most mothers work part-time, and others are not employed at all? 

The main research question is: To what extent can diverse socialization 
processes explain the variation of Dutch mothers’ gender values and ideal family 
life? 

I test the hypotheses of this study with structural path analyses of data 
collected in 2010 in a representative survey among 935 Dutch mothers, with at 
least one child below the age of 13 living at home. The advantage of a structural 
path model is that it enables us to examine the relationship between more than 
one dependent variable (general gender values and ideal family life) and a 
number of independent variables in a single regression analysis. However, the 
analysis has some limitations because of the cross-sectional research design.  

5.2 Macro background: the specific case of the Netherlands  

For a long time, Dutch female labour participation, especially among married 
women, was very low. In 1960, 25 per cent of women (Tijdens, 2006), and 7 per 
cent of married women were employed, compared to 30 per cent of English and 
33 per cent of French married women (Kloek, 2009).  Since the 1960s, as in many 
other Western countries, Dutch society changed radically through processes of 
secularization, increased educational attainment of women, and the greater 
acceptance of non-familial roles for women and familial roles for men (Sullivan, 
2004), which have contributed to the changes in the “male-breadwinner family 
model”. As a result, the female participation level had increased to 35 per cent by 
1985 (Tijdens, 2006). This rise continued throughout the following decades, 
resulting in one of the highest levels of female participation among the Western 
countries, at almost 70 per cent in 2009 (OECD, 2013). However, this very strong 
rise in female labour participation was accompanied by an equally strong rise of 
part-time employment. Thus, most of the rise of female participation was in part-
time work (OECD, 2013).  

Specific national characteristics can explain the heterogeneous employment - 
yet dominantly part-time - pattern of Dutch women (Plantenga, 2002; Tijdens, 
2006; Van Doorne-Huiskes and Schippers, 2010). In the 1970s and 1980s, when 
female labour participation started to rise, there were few public childcare 
facilities, which forced mothers who entered the labour market to combine their 
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paid job with care tasks at home (Plantenga, 1996). In the same period, employers 
wanted to increase the flexibility of their workforce, for which the use of part-
time work was one solution. Although at first the trade unions were reluctant to 
support part-time work, over the course of the 1980s they became more positive, 
negotiating clauses on the equal treatment of part-time workers in collective 
labour agreements (Kremer, 2007; Visser and Hemerijck, 1997). Many branches 
started to offer family-friendly arrangements which benefitted part-time worker 
for men and women (Tijdens, 2006). The Working Hours Adjustment Act of 
2000 served to provide an employee with the right to request a reduction in the 
number of work hours, which could not be dismissed by the employer unless they 
could prove that such a move would be detrimental to the company’s interests 
(Plantenga, 2002; Van Doorne-Huiskes and Schippers, 2010).  

At the same time, Dutch institutional care arrangements, such as parental 
leave schemes, the tax system, primary school timetables, and the quality, cost 
and availability of formal childcare, do not facilitate full-time work for mothers 
(Beets et al., 1997; Kremer, 2007; Plantenga, 2002). And although there is 
political and societal support for the dual carer/ worker model – 50 per cent of 
Dutch parents endorse the egalitarian ideal of parental sharing (Merens et al., 
2011) – contradictory social norms are also apparent. Compared to other 
European countries, relatively few Dutch couples agree that both partners should 
contribute to the household income (Haas et al., 2006). Moreover, 63 per cent of 
Dutch people consider a working week of two days or less to be the ideal for 
mothers with children up to the age of four, and only 10 per cent endorse the ideal 
of working four or five days per week (Merens et al., 2011, p.130).  

This concise overview of structural and cultural features of the Netherlands 
sheds some light on the question of why so many Dutch mothers work part-time. 
However, these national characteristics have not resulted in a uniform part-time 
labour market pattern for women with children, but in a rather varied pattern. 
This study aims to contribute to a better understanding of this variation. 

5.3 Theoretical framework  

Hakim (2000) was among the first scholars to claim that attitudinal factors, in 
particular work-life preferences, are important in explaining female employment 
patterns. According to Hakim, mothers’ ideas about labour market participation 
and childcare are decisive factors in explaining the extent to which mothers 
participate in paid work and make use of childcare arrangements. Due to various 
social and economic changes that started in the late 20th century, such as the 
contraceptive revolution, the equal opportunity revolution and the expansion of 
white collar occupations, individual lifestyle preferences nowadays play a more 
important role in mothers’ decisions about participating in paid work and making 
use of childcare arrangements than do macro-level institutions (Hakim, 2000). 
Hakim categorises these personal lifestyle preferences of women into three ideal-
typical preferences which are apparent in most Western societies: home-centred 
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preferences (seen in about 20% of women), meaning that children and family are 
a woman’s main concern in life; work centred preferences (about 20%), meaning 
that a woman’s priority in life is employment and/or self-development; and 
adaptive preferences (about 60%), under which a woman has no explicit priority, 
but tries to reconcile work and family.  

Many researchers have disputed post-modern theories, such as Hakim’s, as 
well as the research methods used (Crompton and Harris, 1998; Kan, 2007). The 
main argument is that women’s work decisions are much more complex than can 
be explained by personal preferences alone (McDonald et al., 2006; Tomlinson, 
2006). Factors such as job characteristics, families’ financial necessity, women’s 
educational attainment, their ethnic and social background, their employment 
record and age, all affect women’s employment perspectives (Charles and Harris, 
2007; Hoffnung and Williams, 2013; Kangas and Rostgaard, 2007; Reynolds, 
2003). Moreover, choices are often shaped in the context of inequality as a result 
of pre-existing gender assumptions about women’s appropriate roles at home and 
in the labour market (Charles and Harris, 2007; Duncan, 2005; Everingham et al., 
2007; Halrynjo and Lyng, 2009; McDonald et al., 2006). Other scholars under-
score the reciprocal character of attitudes and work experiences. Experiences in 
education, work and family life also produce changes in individual attitudes 
(Cunningham et al., 2005; Kan, 2007; Kraaykamp, 2012; Steiber and Haas, 
2012). 

Nevertheless, several follow-up studies, including longitudinal research, have 
demonstrated the validity of preference theory (Cloïn, 2010; Cunningham et al., 
2005; Hoffnung, 2004; Marks and Houston, 2002a, 2002b; Portegijs et al., 2008b; 
Van Wel and Knijn, 2007). For example, Beets et al. (1997) showed, in a 
longitudinal study among young Dutch adults (18 to 26 years old) between 1987 
and 1991 that besides the present characteristics of their jobs and their 
educational attainment, their earlier gender role orientation is an important 
predictor of their later intention to reconcile family and work roles. Cunningham 
et al. (2005) showed in a longitudinal study of American young adults, spanning 
the period from 1962 to 1993, that young adult women who are egalitarian 
minded are more likely to engage in full-time employment eight years later than 
women who have traditional views when they are young. Hoffnung (2004) found, 
based on a longitudinal study among 178 women of five New England (US) 
colleges and universities, that the plans of senior students regarding their future 
work and family life were significantly associated with their educational 
achievement and occupational statuses seven years later.  

5.4 General values and personal ideals 

Other studies have found differences between general gender values and personal 
preferences in their relationships with employment activity (Cloïn, 2010; Hakim, 
2003 a-c; Marks and Houston, 2002a; Risman et al. 1999). Hakim compares the 
difference between personal lifestyle preferences (including the ideal family life) 
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and general gender values, with the dissimilarity between personal goals and 
public beliefs, choice and approval, what is personally desired and desirable in 
general (Hakim, 2003b, p.341; 2003c, p.70). General gender values often seem 
inconsistent with people’s own personal plans, and their answers to questions 
about their general values are prone to social desirability (Ajzen and Fishbein, 
2005, p.176; Hakim, 2003c, p.63; Marks and Houston, 2002b, p.322; Smithson 
and Stoke, 2005). Inconsistencies may be explained by the fact that what people 
think is appropriate for others may not be the best choice for themselves in view 
of their particular circumstances (Marks and Houston, 2002b, p.322). Marks and 
Houston (2002a) found, for example, in a study among 114 mothers living in 
Kent, UK, that different personal attitudes towards work and motherhood were 
significantly related to their actual labour market behaviour. But most mothers 
agreed that, in general, motherhood is more important than work (see also 
Johnston and Swanson 2006, p.517). Nonetheless, overall there is some 
correspondence between general values and personal preferences, and often 
significant relations are to be found (Ajzen, 1991; Hakim, 2003a). Ajzen (1991) 
argued that broad values have only an indirect impact on specific behaviours, by 
influencing some of the factors that are more closely linked to the behaviour in 
question, such as personal attitudes towards specific behaviours (Ajzen, 1991, 
p.181, also argued by Becker et al., 1983; Van Deth and Scarbrough, 1995). 
Subsequently, I view general values as some underlying basic elements that guide 
a mother’s ideal family life. The main goal of this study is to examine the diverse 
social origins that have contributed in shaping mothers’ heterogeneous general 
gender values and ideal family lives, based on socialization and social learning 
theory (Berger and Luckmann, 1967; Bandura, 1977). 

5.5 Socialization theory 

Socialization theory focuses on the social relational context in which specific 
normative standards and expectations are socially transmitted. People make 
societal norms and values their own, internalizing them, by learning from others 
what is to be expected of them in the social system (Wallace and Wolf, 2006, 
p.28; also Berger and Luckmann, 1967). When full internalization has occurred, 
the presented norms and values exist, and are easily accessible within the person 
herself, so that they no longer need to be presented by the socializing agents.  
According to Bandura (1977), most modelled behaviour is learned through the 
medium of imaginable (visual imagery or mental associations with, for example, 
the person who was modelling the behaviour) and verbal coding, referred to as 
mental and verbal symbols (Bandura, 1977, p.33). If the association with specific 
symbols to behaviour is firmly built and stored in memory, observing the 
association will be strong enough to recall the ‘learned’ behaviour, which will 
happen automatically and outside of their awareness. Subsequently, one exhibits 
imitative behaviour without considering the underlying processes (Bandura, 
1977). 
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Childhood is viewed as the most important formative period in life, in which 
the basic structure of the individual’s social world (base-world) is built, with 
which it will compare all later situations (Berger and Luckmann, 1967; 
Everingham et al., 2007). Socialization is only possible when the parents or 
others who take care of the new-born, have an interest - whether automatically or 
enthusiastically - in developing the child. This interest can be expressed through 
various kinds of emotional appraisals, like ‘good child’ or ‘good behaviour’ and 
‘bad child’.  These initial appraisals construct the beginning of the self: the ideas 
a person has of himself are, at first, ideas an individual gains from others about 
himself (Handel, 2006, p.15). Primary socialization is a particularly influential 
process, because a child experiences no problem of emotional identification, 
necessary for internalization, since the parents are the only significant others in 
the world of a child and the parental daily practices are taken-for-granted and feel 
‘natural’ (Berger and Luckmann, 1967, p.154). 

Socialization theory has a somewhat distinct view from the literature on the 
subject of stratification or intergenerational social mobility. Stratification theory 
in essence points to resource transfers from parents to children. Parents transmit 
social statuses via their educational levels and occupations, and subsequent 
similarities in social structural position may generate attitudinal correspondence 
between parents and their kin (Bourdieu, 1984; Glass, Bengston and Dunham, 
1986, p.686; Liefbroer and Dijkstra, 2007). The main focus of this chapter is 
however on the transmission of values and attitudes by parental verbal and mental 
coding during childhood, which is also the main concern of socialization theory.  

Not many empirical studies have addressed the influence of parental 
socialization during childhood on adults’ later attitudes. Even so, Strauss (1969) 
already stated that intrafamilial continuity is likely to become more apparent as 
the younger generation moves into full adult status, which includes major life 
transitions such as marriage, parenthood and occupation (in Inman-Amos, 
Hendrick amd Hendrick, 1994, p.460; also Ryan, 2001). Once people become 
parents they use their childhood experiences while taking on their new role 
(Biddle et al., 1980, p.1072; Kossek and Lambert, 2005).  

Related empirical studies in Western societies have shown that children and 
adolescents of parents with ‘modern’ values appear to have more egalitarian 
perspectives on work and family roles themselves, compared to those of parents 
with more traditional values (Barret and White, 2002; Cunningham, 2001; Moen 
et al., 1997; Trent and South, 1992; Van Wel and Knijn, 2006). On the basis of a 
large cross-sectional survey of Dutch, Turkish, Moroccan, Surinamese, and 
Antillean adolescents living in The Netherlands, De Valk (2008) describes how 
various characteristics of the parents coincide with adolescents’ attitudes. 
Adolescents tend to have a more egalitarian gender attitudes if they had a 
working mother and grew up in a non-standard family arrangement (with a single 
parent or foster family) (De Valk, 2008, also Marks and Houston, 2002b, p.333). 
Weinshenker (2006) has shown, with a study among 194 middle class North 
American families, that the expectations of female adolescents (aged 12 to 18) 
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about their future employment as a mother were associated with their own 
mothers’ employment histories and support for gender egalitarianism. Other 
studies demonstrated that having religious parents correlates with more traditional 
work-life preferences among their children (Barret and Raskin White, 2002, 
p.453; Thompson, 1991). In addition, studies have shown that gender values and 
attitudes are especially transferred via the same-sex-parent (Moen et al., 1997; 
Tuck, Rolfe and Adair, 1994; Weinshenker 2006). 

Based on described theoretical and empirical work, in this study I expect that 
if a mother recalls positive work-oriented values and attitudes from her parents, 
especially from her own mother, she will have more egalitarian gender values and 
lifestyle ideal herself. Mothers with more traditional gender attitudes (values and 
personal ideals) will have learned more home-orientated and care values for 
mothers, and segregated roles for the father and mother.  

5.6 Secondary socialization: perceived professional and career 
support of significant others 

Secondary socialization is the subsequent process of socialization of an already 
socialized individual, which takes place in later phases of life away from the 
parental home, for example through education, peer groups, partners and working 
environments (Wallace and Wolf, 2006, p.290). When a person is making a major 
commitment, such as entering a new relationship, a new religion or occupation, 
the individual is also making a significant changes in life that can be described as 
developing a new self. Yet the process of secondary socialization still contains an 
inherent problem: it must deal with an already formed identity and an already 
internalized world (Handel, 2006; Wallace and Wolf, 2006, p.290). Moreover, 
within the different and new social settings, there will be differences, 
disagreements and contradictions at many different levels, concerning values, 
norms, vocabulary and ways of interacting (Bandura, 1977, p.44; Handel, 2006, 
p.17). Subsequently, people will make a distinction between significant others 
and less important others, and will tend to avoid the social reality of less 
important others that have deviant practices, norms and values compared to their 
own, referring to the process of self-selection (Berger and Luckmann, 1967, 
p.169; also Brown et al., 1993). Other scholars argue instead that throughout their 
lives people establish an acceptable position for themselves out of all these 
contradictions (Bandura, 1977, p.48; Eagle, 1988; Handel, 2006).  

Within a cross-sectional research method it is impossible to examine the 
causality of the relationship between the influence of secondary socialization and 
mothers own gender values and attitudes. Therefore, in this study I only examine 
the relationship between prior perceived support of secondary others towards 
mothers’ professional choices and career ambitions on the one hand, and mothers’ 
current gender values and ideal family life on the other. The theoretical choice to 
focus on the perceived support is also induced by the socialization theory of 
Berger and Luckmann (1967), the theory of planned behaviour (Ajzen, 1991; 
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Ajzen and Fishbein, 1973, 2005) and the social learning theory of Bandura 
(1977). These theories agree in their views that the perceived approval of 
significant others towards specific behaviours will have a positive impact on 
people’s own values and attitudes related to the specific behaviour. This 
theoretical notion also corresponds with the contingent consistency theory, which 
suggests that the effect of attitudes on behaviour grows stronger when a person 
perceives that there is social support for his intended behaviour (Grube and 
Morgan, 1990). 

The influence of the professional and career support of significant others on 
mothers’ general gender values and ideal family life appears rather unexplored. 
Moreover, studies that do address these social influences mostly reveal a lack of 
encouragement of women’s career ambitions due to stereotypical gender 
expectations. For example, Portegijs et al. (2008b) found that in general, Dutch 
partners do not often talk with their wife about the couple’s balance of 
employment (p.105). And when they do, mothers are more often influence by 
their partners to work fewer hours, rather than to work more (also Portegijs in 
Keuzenkamp et al., 2009, p.76). Nonetheless, the relationship between the gender 
values and attitudes of both partners must pre-eminently be perceived as two-
directional. On the one hand, based on homogamy in mate selections, people seek 
marital partners with similar (gender) values and attitudes (Inman-Amos et al., 
1994). On the other hand, it is possible that the partners’ attitudes will have 
become similar over the years, as their marriage or partnership matures. Hoffnung 
and Williams (2013) revealed with their longitudinal study (1994-2009) among 
approximately 200 women living in the US, that career-oriented, ‘have it all’ 
women often have found partners who supported their full-time work. Their 
‘husbands’ appeared more family-oriented and less career-oriented than the 
partners of traditional women, or they had a lower educational level and thus 
earning capacity. Preferences of both partners and situational constraints are 
together apparent in a mother’s employment decision-making process (Hoffnung 
and Williams, 2013; also Geist, 2005). 

In addition, previous research has shown that organisational and supervisor 
support can encourage or discourage a woman’s work attitude and ambitions 
(Estes, 2005; Karatepe and  Kilic, 2007; Moen and Yu, 2000). But women’s 
ambitions, especially those of mothers, seem to be frequently neglected or 
underestimated by their supervisors (King, 2008, p.1703; Ostroff and Atwater, 
2003).  

Furthermore, some studies have demonstrated that teachers who communicate 
that they have high expectations of their pupils can bring about positive changes 
in their behaviour (Grusec and Hastings, 2007, p.391; Wentzel et al., 2010). 
Nonetheless, teachers can reinforce gender roles, often unintentionally, by their 
different stereotypical expectations for the boys and girls in their classes 
(Gunderson, Ramirez, Levine and Beilock, 2012; Sáïnz, Palmer and Garcia-
Cuesta, 2012). The influence of teacher’s professional support at the onset of 
adulthood on women’s adult gender values and ideals appears, as far as I know, 
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unknown. This is remarkable, since schooling is generally viewed as an important 
phase for socializing young people in particular skills and values in society 
(Bourdieu, 1984; Nagel and Ganzeboom, 2002). 

Furthermore, it is widely recognised that peer relationships and group 
pressures affect the emotional adjustment, school achievement, and risk-taking 
behaviour of adolescents (Biddle, Bank and Marlin, 1980; Carter et al., 2003; 
Grusec and Hastings, 2007; Windle, 1994). Nonetheless, few studies focus on the 
social support among adult peer groups. And studies that do are mostly related to 
the influence of the general behaviour of people ‘out there’ in mother’s social 
environment (Blaffer Hrdy, 2000; Woittiez and Kapteyn, 1986) or to the impact 
of more distant ‘role models’ (Sealy and Singh, 2009). 

The perceived social support investigated in this study is the stimulation 
towards mothers fulfilling their potential at work. In other words, the focus is 
upon her professional choice and career ambitions, which does necessarily mean 
vertical mobility. Subsequently, if mothers perceive that they have been 
supported in their professional choice by teachers, and in their careers by 
significant others, it is assumed that they will endorse more egalitarian values and 
family life ideals. 

Hypotheses 

This chapter specifically addresses the following hypotheses: 

1:  A mother’s personal ideal family life is based on her general gender 
values. 

2:  A mother’s gender values and ideal family life are influenced by parental 
socialization during childhood.  

3:  A mother endorses more egalitarian gender values and a more 
egalitarian ideal family life if she perceived support from teachers at 
secondary school in her professional choice. 

4:  A mother endorses more egalitarian gender values and a more 
egalitarian ideal family life if she perceived the career support from 
significant others. 

5.7 Research method 

The hypotheses are tested by analysing data from a survey among a representative 
sample of Dutch mothers. These data stem from the Longitudinal Internet Studies 
for the Social Sciences (LISS) panel, administered by CentERdata of Tilburg 
University. The LISS panel is a representative sample of the Dutch population, 
who participate in paid monthly internet surveys. The panel is based on a true 
probability sample of households drawn from the population register. Households 
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that could not otherwise participate were provided with a computer and an 
Internet connection. A longitudinal survey is fielded in the panel every year, 
covering a large variety of domains, including work, education, income, housing, 
use of time, political views, values and personality. Additionally, each month, the 
respondents receive a different questionnaire on a particular subject.  

For the analyses, a special questionnaire was completed in November 2010 by 
mothers with at least one child aged 12 years or under still living at home. The 
questionnaire was sent to 1,374 mothers; 948 completed forms were returned, 
signalling a response rate of 69%. The questionnaire included 40 questions 
covering the respondents’ parental background, their attitudes towards work and 
the influence of their social environment. In addition, I use several questions from 
the standard LISS-questionnaires ‘Politics and Values’ and ‘Work and 
Schooling’, which were also presented to the sample in November 2010. 

Regression and path analyses 

The main dependent variable of the theoretical model is ideal family life. 
Nonetheless, the advantage of a structural path model is that it enables us to 
examine the relationship between two or more dependent variables and several 
independent variables in one regression analysis (Amos™ 19, IBM SPSS®). 
Moreover, it allows the estimation of the direct as well as the indirect effects of 
the independent variables. Therefore, general gender values are included as an 
independent and dependent variable-.  I firstly performed separate regression 
analyses for general gender values (OLS) and for ideal family life a nominal 
regression analysis (see appendix 3). The most non-significant variables were 
step-wise removed from the analysis untill only the almost significant variables 
(p= <0.1) were left. Within the linear regression analyses I also tested for 
multicollinearity, and based on the values (Vif) I could accept the variables. The 
almost significant variables from the separate regressions were included in the 
structural path analysis. In this chapter, only the significant estimates of the path 
models are shown. The path analysis is based on 935 cases. Based on the Bollen-
stine bootstrap (p =.001), the model is accepted (Arbuckle, 2010). 45 

General gender values  

The first dependent variable is a scale for a mother’s general gender values. The 
questions used for this variable are derived from the standard LISS-questionnaire 
‘Politics and Values’ and are similar to questions in the European Values Studies 
(2009). I constructed a scale based on seven statements regarding the preferred 
role of mothers and fathers, such as “a child that is not yet attending school is 
likely to suffer the consequences if his or her mother has a job” and “the father 

                                                           
45   Bollen-stine bootstrap is a measure for the goodness-of-fit in case of non-normal data for a path 

model.  
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should earn money, while the mother takes care of the household and the family” 
(see table 9 for a full list of the statements). The possible answers were: 1: fully 
disagree; 2: disagree; 3: neither agree nor disagree; 4: agree; 5: fully agree. A 
factor analysis showed that these variables load on one dimension. By adding the 
answers to each of the questions and rescaling, I created a variable ranging from 0 
(the most traditional general gender values) to 1 (the most egalitarian). This scale 
is highly reliable (Cronbach’s Alpha 0.781). 

Table 9. General gender values: Into what extent do you agree with the following 
propositions a? 

 N Mean Std. 
Deviation 

1. A working mother’s relationship with her children can be just 
as close and warm as that of a non-working mother 

837 3.96 1.103 

2. A child that is not yet attending school is likely to suffer the 
consequences if his or her mother has a job 

837 2.49 1.193 

3. Fathers ought to do more in terms of household work than they 
do at present 

837 3.40 .857 

4. Fathers ought to do more in terms of childcare than they do at 
present 

837 3.45 .843 

5. The father should earn money, while the mother takes care of 
the household and the family 

837 1.95 .891 

6. A woman is more suited to rearing young children than a man 837 2.74 1.056 
7. Overall, family life suffers the consequences if the mother has a 

full-time job 
837 2.90 1.275 

Source: ‘Politics and Values’, Liss Panel, Centerdata, University of Tilburg, November 2010.  
a All items range from 1 (fully disagree) to 5 (fully agree), answers on question 1, 3 and 4 are 
reversed recoded and after computing the scale, the whole scale is reversed running from 0 
(traditional) to 1 (egalitarian): Cronbach’s Alpha 0.781 

A mother’s ideal family life  

The second dependent variable is based on a question suggested by Hakim 
(2000): ‘Which family life is closest to your ideal family life?’. This is just one of 
three questions suggested by Hakim to trace women’s lifestyle preferences. The 
two other questions concern women’s work centeredness are not included in this 
study: firstly, whether she would still work even without economic necessity, and 
secondly, what are her perceptions concerning primary earner identity (Hakim, 
2003). In the questionnaire, respondents were asked about their personal work 
centeredness: What are the main reasons that you work? A respondent could pick 
three out of eleven possible answers. Factor analysis showed, however, that these 
answers and a mother’s ideal family life could not be reduced to a single 
dimension. Therefore a mother’s personal work attitudes are not included in the 
analysis.  

The possible answers are shown in table 10. This variable is recoded into 
three categories, viz. a traditional ideal family life (answering category 1), an 
adaptive ideal family life (answering category 2) and an egalitarian ideal family 
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life (answering categories 3 to 6). One in eight mothers endorses a traditional 
ideal family life, a little more than one third has an adaptive ideal family life (a 
full-time working husband and a part-time working mother) and a little more than 
half of the mothers prefer an equal division of labour with their men.  

Table 10. Which family life is closest to your ideal family life? 

 % agree 

1. A family in which my partner works full-time and I take care of the household tasks 
and child care 

12 

2. A family in which my partner works full-time and I work part-time and take the 
main responsibility of the household tasks and child care 

36 

3. A family in which both parents share equally paid labour, household tasks and child 
care 

49 

4. A family in which I work full-time and my partner works part-time and he (or she) 
takes the main responsibility of the household tasks and child care 

.7 

5. A family in which I work full-time and my partner takes care of the household tasks 
and child care. 

.2 

6. A single parent family in which I work and take care of the household tasks and 
child care 

2.9 

7. No children .4 

N = 930 

Source: ‘Women and their social environment’, Liss Panel, Centerdata, University of Tilburg, 
November 2010. 

Independent variables 

Parental values  

Firstly, the respondents were asked which were the most important norms and 
values that they remembered being transmitted by their parents. They could 
choose three options from eleven items, such as “a good education is important”, 
“caring for others is important” and “you have to work to be financially 
independent of others” (see table 11 for the full list). By this way of questioning, I 
force the respondents to only choose parental norms and values that have a strong 
link in memory. Ajzen and Fishbein (2005) assumed that the strength of an 
attitude is related to the strength of the association: the stronger the attitude, the 
more automatically and frequently accessible the association is from memory.   

Since the respondents could only pick a maximum of three answers, the 
questions cannot be transformed straightforwardly into a single variable. 
Therefore, I included each attitude that was mentioned as a separate dichotomous 
variable in the analysis.  
  



Chapter 5 - The social origins of Dutch mothers’ gender values and ideal family life 

141 

Table 11. What are the most important norms and values transmitted by your 
parents?a 

 % chosen 

1. A good education is important 59 
2. You have to carry out your full potential. 24 
3. Caring for others is important 32 
4. (Paid) work is above all fun. 5 
5, Through work you are valued by your social environment 8 
6, You only should do what you really want. 29 
7. Work is above all a way to receive income. 15 
8. You have to work in order to be financially independent of others. 33 
9. You should work in order to contribute to society. 12 
10. When you don’t perform paid work, you are less worthwhile.  0 
11, Making a good career in important 6 
a The respondents could chose three items; N = 934 

Source: ‘Women and their social environment’, Liss Panel, Centerdata, University of Tilburg, 
November 2010. 

Work attitude of respondents’ mothers 

Secondly, I constructed two variables to measure the work attitude of the mother 
of each respondent at the time she (the respondent) was twelve years old, based 
on three questions. The first question is:  ‘Did your mother have a paid job when 
you were twelve years old?’. Two subsequent questions were asked about how 
her mother felt about having or not having a job. The possible answers to this 
question were: 1: She liked motherhood, but would have preferred to work as 
well; 2: She liked motherhood, and would not have preferred to work; 3: She 
found motherhood to be a burden, and would have preferred to work; 4: She 
found motherhood to be a burden, but would not have preferred to work either. 
The same questions were asked in cases when the respondents’ mother did work 
(i.e. She liked motherhood and her job; she liked motherhood and she would have 
preferred not to work, etc.).  

The three questions are combined in the following way. A dichotomous 
variable was constructed for the cases in which the respondent’s mother was not 
in paid work and felt good about not having a job, and for cases when she was in 
paid work, but did not feel good about her paid work, indicating that she was 
home-oriented. 44 per cent of the respondents recalled a home-oriented mother. 
Another dichotomous variable combined the cases in which the mother felt good 
about having paid work and the cases in which she regretted not having a job, 
indicating that she was work-oriented (28 per cent of the mothers). I did not 
merge these two variables into one dichotomous variable (home-oriented versus 
work-oriented), since then I would omit the respondents who did not know 
whether their mothers transmitted any of these values and the respondents with 
different memories. The respondents without clear recollection or with different 
memories of their own mothers’ attitudes are for the analysis relevant as well 
(Ajzen and Fishbein, 2005). 
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Two questions refer to the perceived support of secondary socialization 
agents.  

Professional support teacher.A first question addressed the influence of 
teachers. The respondents were asked whether they could remember any teacher 
at high school who had personally motivated or supported them in their choice of 
profession (answering categories: 1: no; 2: yes). Notably, only 12.8 per cent 
responded in the affirmative to this question. 

Career support significant others. A second question asked whether the 
respondent felt they had ever been supported or motivated to fulfil her full 
potential at work (1: no; 2: yes). Those who replied in the affirmative were then 
asked by whom. 42.4 per cent of the mothers confirmed that they had been 
supported in the past to fulfil their full potential at work: 16.1 per cent by their 
parents, 26.1 per cent by their partners, 23.7 per cent by their bosses and/or 
colleagues, 3.2 per cent by their brothers or sisters, and 7.1 per cent by their 
friends (5.3 per cent by others). Each of these answers is treated as a separate 
dichotomous variable in the analysis.  

Control variables 

Apart from the variables that measure primary and secondary socialization 
effects, I control for the effects of a number of background characteristics of the 
respondents.  

Education. The higher the education attained by adolescents, the more they 
are exposed to ideas about equality and/or the establishment of career-oriented 
networks (Cunningham et al., 2005, p.887; Kroska and Elman, 2009, p.373). 
Therefore, it is expected that higher-educated mothers have more egalitarian 
gender attitudes in comparison to less educated mothers. The respondent’ highest 
education level completed is measured by six categories: 1: primary school; 2: 
lower secondary education (VMBO in Dutch); 3: higher secondary education 
(HAVO/VWO); 4: intermediate vocational education (MBO); 5: higher 
vocational education (HBO); 6: university (WO).  

Age .The effect of age (in years) is controlled as well, which may refer both to 
the life phase as well as to the generation (birth cohort) of the respondents. In a 
cross-sectional analysis it is not possible to distinguish between age and cohort 
effects. Yet, from a theoretical point of view, I included the variable age to 
control for the cohort effect. Various studies have shown that mothers’ role 
orientations have become more egalitarian over the years (Moen et al., 1997), but 
have recently reverted to being slightly more traditional in the Netherlands 
(Merens et al., 2011; Bucx, 2011). To allow for a non-linear relationship between 
age (or birth cohort) and values and ideals, age squared (divided by 100) is also 
included as an explanatory variable.   

Religiousness. Religiosity is expected to coincide with more traditional gender 
values and ideals, since most religions endorse traditional views on the role of 
women (Bolzendahl and Meyers, 2004; Cunningham, 2001; De Valk, 2008; 
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Kraaykamp, 2012; Thompson, 1991). I thus expect that religious mothers have 
more traditional general gender values and a more traditional conception of the 
ideal family life. The respondents were asked how often, aside from special 
occasions such as weddings and funerals, they attend religious gatherings 
nowadays: 1: every day; 2: more than once a week; 3: once a week; 4: at least 
once a week; 5: only on special religious days; 6: less often; 7: never. 53 per cent 
of the respondents replied never, and approximately 10 per cent attend religious 
gatherings once a week or more often. 

Partner. Cohabiting mothers may be expected to be more in support of 
traditional values and personal ideals compared to single mothers, since they can 
rely financially on their partners. A career-oriented husband may work long work 
hours and leave the bulk of household responsibilities to his wife, causing her to 
adapt her personal view of her ideal family life to a more traditional family life, 
mainly to reduce feelings of dissonance (Festinger, Riecken, and Schachter, 1956; 
Kroska and Elman, 2009). Nonetheless, a mother with more traditional values and 
perception of the ideal family life may also be less likely to become a single 
mother compared to mothers with more egalitarian values and ideals. The 
relationship is thus perceived as reciprocal. The respondents were asked whether 
they lived together with a partner, whether married or unmarried (1: no; 2: yes). 
The vast majority of the sample, 87 per cent, lives together with a partner. 

Parents’ educational level. Based on social stratification theory, I control for 
the parental educational level.  From previous studies it is known that higher-
educated parents tend to transmit more liberal or progressive values (Sanders, 
1997). Therefore it is assumed that the higher the educational achievements of a 
respondent’s parents, the more egalitarian her gender values and her view of the 
ideal family life will be. The educational level of her parents is measured across 
five categories instead of the 6 categories which were used for the educational 
level of the mother herself (2 and 3 are merged into one category: secondary 
school). 

Table 12 gives an overview of the descriptives of both the dependent and the 
independent variables in the analysis. Table 13 gives the correlations between the 
variables included in the path model. 
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Table 12. Descriptives dependent and independent variables 
 N Minimum Maximum Mean Std. 

Deviation 
1. General gender values 834 0 0.80 .506 .137 
2. Personal ideal family life 930 1 3 2.40 .69 
3. Level of education 936 1 6 3.73 1.32 
4. Attendance to religious gatherings  833 1 7 2.08 1.453 
5. Partner 935 0 1 .87 .333 
6. Level of education respondent’s father 863 1 5 2.03 .996 
7. Level of education respondent’s mother 837 1 5 2.42 1.18 
8. Mother had a paid job when respondent 

was twelve 
935 0 1 .30 .46 

9. Age 935 18 64 43.70 8.337 
10. Age squared/100 935 3.24 40.96 19.63 7.39 
11. Home oriented mother 935 0 1 .44 .50 
12. Work oriented mother 935 0 1 .28 .45 
13. Which proposition does apply to your 

mother most?  
206 1 4 1,54 1,020 

14. How did you mother experience the fact 
that she did not performed paid work? 

562 1 5 1,86 1,380 

15. A good education is important 934 0 1 .59 .492 
16. You have to carry out your full 

potential. 
934 0 1 .24 .425 

17. Caring for others is important 934 0 1 .32 .467 

18. (Paid) work is above all fun. 934 0 1 .05 .227 
19. Through work you are valued by your 

social environment 
934 0 1 .08 .270 

20. You only should do what you really 
want 

934 0 1 .29 .453 

21. Work is above all a way to receive 
income 

934 0 1 .15 .360 

22. You have to work in order to be 
financially independent of others 

934 0 1 .33 .471 

23. You should work in order to contribute 
to society 

934 0 1 .12 .323 

24. When you don’t perform paid work, you 
are less worthwhile 

934 0 1 .00 .057 

25. Making a good career in important 934 0 1 .06 .241 
26. Motivated by people at work   935 0 1 .24 .43 
27. Motivated by teachers 935 1 2 1.13 .33 
28. Motivated to work by parents 935 0 1 .16 .48 
29. Motivated to work by friends 935 0 1 .07 .26 
30. Motivated to work by partner 935 0 1 .26 .44 

Source: Data from questionnaires: ‘Politics and Values’, ‘Work and Schooling’, ‘Women and their 
social environment’, Liss Panel, Centerdata, University of Tilburg, November 2010. 
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Table 13. Bilateral (Pearson) correlations of dependent and independent variables 

 1 2 3 4 5 6 7 

1. General Gender 
Values 

1       

2. Ideal Family Life .474*** 1      
3. Education .274*** .226*** 1     
4. Religiousness -.233*** -.164*** .041 1    
5. Partner -.049 -.135*** .034 .089 1   
6. Education reps’ 

mother 
.120*** .074* .275*** 0.51 .035 1  

7. Age .014 .035 -.092** -.012 -
.113*** 

-.273*** 1 

8. Age square -.002 .019 -.099** -.003 -
.114*** 

-.270*** .994*** 

9. Message parents: 
work is a mean to 
earn money 

-.074* -.037 -.069* -.040 -.002 -.146*** .011 

10. Message parents: 
caring for others is 
important 

-.033 -.081** .022 .202*** .023 -.067* .117*** 

11. Work oriented 
mother 

.131*** .144*** .117*** -
.122*** 

-.002 .137*** -
.113*** 

12. Motivating partner .167*** .135*** .184*** -.028 .148*** .074* -.098** 

13. Motivating teacher .004 .075* .022 .030 -.037 -.011 -.021 

14. Motivated at work .196*** .198*** .214*** -.020 .013 .010 -.090** 

* p<.05; ** p<.01; *** p<.001  

Table 13. (continued). Pearson correlations of dependent and independent variables 
 8 9 10 11 12 13 14 

8.Age square 1       
9. Message parents: work is 
a mean to earn money 

-.009 1      

10. Message parents: caring 
for others is important 

.121*** -.019 1     

11. Work oriented mother -.120*** -.026 -.075** 1    
12. Motivating partner -.102** -.054 .043 .078* 1   
13. Motivating teacher -.016 -.048 -.011 .007 .017 .1  
14. Motivated at work -.095** .076* .041 .101** .294*** .104*** 1 

* p<.05; ** p<.01; *** p<.001  

5.8 Results 

Hypothesis 1:  
A mother’s personal ideal family life is based on her general gender values. 

The hypotheses are tested with three path models that included the main 
dependent variable, ideal family life, wherein general gender values functioned as 
a dependent and independent variable. Besides general gender values, the first 
model only includes control variables: education, age, religiousness and presence 
of a partner. In support of the first hypothesis, I found that a mother’s ideal family 
life is strongly correlated with her general gender values: the more egalitarian her 
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general gender values are, the more egalitarian her personal ideal family life (beta 
.400) (table 14).  

In addition to her general gender values, some of the control variables also 
relate to a mother’s ideal family life. A higher education corresponds with a more 
egalitarian personal ideal gender division of labour. As expected, the presence of 
a partner is related to a more traditional personal ideal family life. The attendance 
of religious gatherings (religiousness) and age have no direct relationship with a 
mother’s ideal family life, although it is associated with her ideal family life 
indirectly via her general gender values. The relationship between age and ideal 
family and gender values is curvilinear: up till an age of 44, mothers’ attitudes 
become more egalitarian, but beyond that age they become more traditional 
again. Put differently, the cohort of mothers born in the mid-1960s tends to be the 
most egalitarian.  

Her general gender values, her educational level, her age and the presence of 
partner together explain 33 per cent of the variance of ideal family life. 

Table 14. Model 1: Structural path analysis of dependent variable Ideal family life 
and General gender values 

 
Egalitarian 

Ideal family life 
Egalitarian 

General gender values 

 Beta B (s.e.) Beta B (s.e.) 

1. General gender values .400 2.165*** 
(.160) 

  

2. Education .105 .058*** 
(.016) 

.283 .029 *** 
(.003) 

3. Age .652 .055 ** 
(.022) 

.965 .015 ** 
(.002) 

4. Age2  -.634 -.061* 
(.025) 

-.931 -.016 ** 
(.005) 

5. Partner present -.327 -.240*** 
(.021) 

-.105 -.014 ** 
(.002) 

6. Religiousness n.s. n.s. -.163 -.022 *** 
(.004) 

Intercept  .106 
(.464) 

 -.045 
(.104) 

Squared Multiple Corr. (R2) .331  .126  

Degrees of freedom 3    
Bollen-stine bootstrap p =.001    

1. As independent and dependent variable general gender values, including control variables as 
independent variables.  

2. Beta: standardized regression coefficient.  
3. B: unstandardized regression coefficient. 
4. S.E.: standard error.  
5. *p<.05; ** p<.01; *** p<.001  
6. Bollen-stine bootstrap is a measure for the goodness-of-fit in case of non normal data for a path 

model. Based on this outcome the model can be accepted. 
7. Source: Amos analysis of merged data from questionnaires: ‘Politics and Values’, ‘Work and 

Schooling’, ‘Women and their social environment’, Liss Panel, Centerdata, University of 
Tilburg, November 2010. 
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Table 15. Standardized total effects of structural path analysis of Ideal Family Life 
(belonging to table 14) 
 Egalitarian  Ideal family life 

1. General Gender values .400 
2. Education .218 
3. Partner present -.369 
4. Age 1.038 
5. Age squared -1.006 
6. Religiousness -.065 

Source: Amos analysis of merged data from questionnaires: ‘Politics and Values’, ‘Work and 
Schooling’, ‘Women and their social environment’, Liss Panel, Centerdata, University of Tilburg, 
November 2010. 

Hypothesis 2:  
A mother’s gender values and ideal family life are influenced by parental 
socialization during childhood.  

In the second path model, the parental norms and values are included, along with 
the educational level of the respondent’s parents as control variables. Firstly, the 
respondent’s own educational level, her age and her religiousness are related to 
her general gender values. Higher-educated mothers have more egalitarian 
general gender values. Secondly, several parental values – although certainly not 
all – correspond with a mother’s general gender values and her ideal family life.  
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Table 16. Model 2: Structural path analysis of dependent variables Ideal family life 
and General gender values  
 Egalitarian Ideal family 

life 
Egalitarian General gender 

values 
 Beta B (s.e.) Beta B (s.e.) 
1. General gender values .400 2.114*** 

(.159) 
-  

2. Education .107 .056***  
(.016) 

.259 .026*** 
(.003) 

3. Age .626 .051* 
(.022) 

1.012 .016*** 
(.005) 

4. Age2 -.592 -.055* 
(.025) 

-.950 -.017** 
(.005) 

5. Partner present -.307 -.236***  
(.043) 

n.s.  

6. Religiousness n.s.  -.163 -.022*** 
(.004) 

7. Education parents: mother n.s.  .074 .010* 
(.005) 

8. Message parents: work is a mean 
to earn money 

n.s.  -.161 -.025** 
(.008) 

9. Message parents: caring for others 
is important 

-.127 -.090* 
(.037) 

n.s.  

10. Work oriented mother 
.155 .110** 

(.038) 
.150 0.20** 

(.008) 
Intercept  .174 

(.461) 
 -.095 

(.105) 
Squared Multiple corr. (R2) .303  .135  
Degrees of freedom 10    
Bollen-stine bootstrap p =.001    

1. As independent and dependent variable general gender values, including control variables and 
primary socialization factors as independent variables.  

2. Beta: standardized regression coefficient.  
3. B: unstandardized regression coefficient. 
4. S.E.: standard error.  
5. *p<.05; ** p<.01; *** p<.001  
6. Bollen-stine bootstrap is a measure for the goodness-of-fit in case of non normal data for a path 

model. Based on this outcome the model can be accepted. 
7. Source: Amos analysis of merged data from questionnaires: ‘Politics and Values’, ‘Work and 

Schooling’, ‘Women and their social environment’, Liss Panel, Centerdata, University of 
Tilburg, November 2010. 
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Table 17. Standardized total effects of model 2 (belonging to table 16) of dependent 
variable ideal family life  
 Egalitarian Ideal family 

Life 
1. Gender values .400 
2. Education .211 
3. Partner present -.330 
4. Age 1.030 
5. Age squared -.972 
6. Religiousness -.065 
7. Respondent’s mothers’ educational level .030 
8. Work oriented  mother .215 
9. Message parents, caring for others is important  -.127 
10. Message parents, work is a mean to earn money  -.065 

Source: Amos analysis of merged data from questionnaires: ‘Politics and Values’, ‘Work and 
Schooling’, ‘Women and their social environment’, Liss Panel, Centerdata, University of Tilburg, 
November 2010. 

Mothers who have received the parental message that work is above all a means 
by which to earn money, which is a rather instrumental view of work and one 
which does not appealing to one’s intrinsic work motivation, tend to have more 
traditional gender values. A mother who, as a juvenile, experienced her own 
mother enjoying her work, or else wishing to have had paid work (28 per cent of 
the mothers), endorses more egalitarian general gender values. 

In addition, the educational level of a respondent’s mother is related to the 
respondent’s general gender values, which also demonstrates the significance of 
social stratification theory. The educational level of the father has no additional 
effect.  

A mother’s ideal family life appears also to be directly affected by primary 
socialization. Mothers who recall the rather traditional and gender-specific 
message that caring for others is important (32 per cent of the mothers) tend to 
prefer a more traditional ideal family life, independent of their general gender 
values. And a mother who, as a juvenile, experienced that her own mother 
enjoyed her work or wishing to have had paid work also endorses a more 
egalitarian family life, making the total standardized effect of the respondent’s 
mother’s work attitude rather large. 

Remarkably, the variable covering whether the respondent’s mother was in 
paid work or not does not have a significant effect on a mother’s gender values or 
ideal family life. This finding indicates that it is the parental transmission of 
attitudes, rather than parental behaviour, that is most salient in analysing adults’ 
values and ideals, though it does so subtly and unintentionally (also Moen et al., 
1997). 
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Hypothesis 3: 
A mother endorses more egalitarian gender values and a more egalitarian 
ideal family life if she perceived support from teachers at secondary school in 
her professional choice. 

 

Hypothesis 4:  
A mother endorses more egalitarian gender values and a more egalitarian 
ideal family life if she perceived the career support from significant others.  

In the third path model, the perceived professional support of teachers and career 
support from significant others are both included. The explained variance of the 
model for gender values increased to about 18 per cent, and for ideal family life 
to about 65 per cent (table 18).  

If a mother recalls the support of teachers in her choice of occupation, she 
prefers a more egalitarian family life, as is expected in hypothesis 3, but 
unexpectedly perceived previous professional support of her teacher does not 
relate to her general values.  

Previous career support from her partner is significantly associated with more 
egalitarian general gender values. The same applies to the past presence of 
stimulating people at work, such as colleagues and bosses.  Within the path 
model, the parental norms and values are no longer significantly related to her 
general gender values. Apparently, the parental influences on her general gender 
values, except for the influence of the educational level of a respondent’s mother, 
operate through the effect of secondary socialization agents.  
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Table 18. Model 3: Structural path analysis of dependent variables Ideal family life 
and General gender values  

 Egalitarian Ideal family life Egalitarian General gender 
values 

 Beta B (s.e.) Beta B (s.e.) 

1. General gender values  .279 2.042*** 
(.159) 

-  

2. Education .065 0.47** 
(.016) 

.220 .022*** 
(.003) 

3. Age .443 .052 * 
(.022) 

.951 .015*** 
(.005) 

4. Age square -.411 .055* 
(.025) 

-.696 -.016** 
(.005) 

5. Partner present -.230 -.231*** 
(.050) 

n.s.  

6. Religiousness n.s.  -.873 -.022*** 
(.004) 

7. Education mother n.s.  .098 .013** 
(.005) 

8. Message parents. works is a 
mean to earn money 

n.s.  n.s.  

9. Message parents: caring for 
others is important 

-.101 -.101* 
(.040) 

n.s.  

10. Work oriented  mother 
.105 .105** 

(.041) 
n.s.  

11. Professional support by 
teacher 

.135 .135** 
(.050) 

n.s.  

12. Career support by partner n.s.  .182 .025*** 
(.006) 

13. Career support by 
supervisors and colleagues 

.157 .158*** 
(.044) 

.304 .042*** 
(.007) 

Intercept  .017 
(.468) 

 -.041 
(.087) 

Squared Multiple corr. (R2) .653  .180  
Degrees of freedom 14    
Bollen-stine bootstrap p =.001    

1. As independent and dependent variable general gender values, including control variables and 
primary and secondary socialization factors as independent variables.  

2. Beta: standardized regression coefficient.  
3. B: unstandardized regression coefficient. 
4. S.E.: standard error.  
5. *p<.05; ** p<.01; *** p<.001  
6. Bollen-stine bootstrap is a measure for the goodness-of-fit in case of non normal data for a path 

model. Based on this outcome the model can be accepted. 
7. Source: Amos analysis of merged data from questionnaires: ‘Politics and Values’, ‘Work and 

Schooling’, ‘Women and their social environment’, Liss Panel, Centerdata, University of 
Tilburg, November 2010. 
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Table 19. Standardized total effects belonging to model 3 (belonging to table 18) of 
dependent variable Ideal family life 
 Egalitarian 

Ideal family Life 
1. Gender values .279 
2. Education .126 
3. Partner present .230 
4. Age .708 
5. Age squared -.655 
6. Religiousness -.046 
7. Respondent’s mothers’ educational level .027 
8. Work oriented  mother .105 
9. Message parents, caring for others is important  -.101 
10. Motivated by teacher .135 
11. Motivated by partner .051 
12. Motivated by supervisors and colleagues .242 

Source: Amos analysis of merged data from questionnaires: ‘Politics and Values’, ‘Work and 
Schooling’, ‘Women and their social environment’, Liss Panel, Centerdata, University of Tilburg, 
November 2010. 

Earlier experiences of supervisors and/or colleagues who stimulated her with 
respect to her work are also directly correlated with a more egalitarian ideal 
family life, which makes the total effect of stimulating people at work substantial.  
A stimulating partner is not directly related to a mother’s ideal family life, but 
only indirectly via her general values. I do not find evidence for the influence of 
stimulating friends. The effect of the control variables remains qualitatively the 
same in this model for a mother’s ideal family life.  

5.9 Conclusions 

The large variation in the working pattern of Dutch mothers makes the 
Netherlands an interesting case with which to study the origins of individual 
labour market behaviour. Previous research has shown that, next to micro-
economic factors, such as educational attainment and income, the variation in 
gender attitudes is one of the causes of the diverse employment pattern (Beets et 
al., 1997; Hakim, 2003a-c; Marks and Houston, 2002a; Portegijs et al., 2008b; 
Risman et al., 1999). Continuing in this line of research, this study has traced the 
origins of two kinds of gender attitudes, namely more general gender values, (i.e. 
the family life that a mother deems appropriate for other people), and personal 
gender attitudes (i.e. a mother’s own ideal family life). This distinction is 
important, because previous studies have shown that a mother’s personal ideal 
family life is a better predictor of her labour market behaviour than her general 
gender values (Hakim, 2003a-c; Marks and Houston, 2002a; Risman et al., 1999).  
By conducting a structural path analysis on data from a survey among a 
representative sample of 935 Dutch mothers, I tested to what extent differences in 
socialization processes explain Dutch mothers’ general gender values and their 
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ideal family life.  The analyses show that primary and secondary socialization 
processes do indeed matter.  

Firstly, as expected (hypothesis 1), a mother’s ideal family life is significantly 
related to her general gender values. Adding control variables, a higher education 
corresponds with more egalitarian ideals and the presence of a partner with more 
traditional standards. Secondly, the findings shed some light on which 
remembered parental verbal and mental symbols are significantly associated with 
a mother’s current gender values and personal ideals (hypothesis 2). The 
instrumental parental message that “work is just a means to earning money” 
renders more traditional general gender values. For such mothers, parental 
socialization regarding an intrinsic motivation to work was apparently absent. In 
line with stratification theory, when a respondent’s mother had a relatively high 
educational level, the respondent’s general gender values are more egalitarian 
(Sanders, 1997). Furthermore, if a mother easily recalls the gender-specific life 
message ‘caring for others is important’, her ideal family life tends to be more 
traditional. Another salient finding is that the memory of a positively work-
orientated mother (even if she did not work) enhances egalitarian values and an 
egalitarian personal ideal family life of her daughter. Previous research has also 
demonstrated that socialization processes for women operate in particular through 
the transmission of attitudes and verbal persuasion by the mother (Moen et al., 
1997. p.291; Thornton, Alwin and Camburn 1983). In understanding mothers’ 
diverse values and ideals, which subsequently influence their labour market 
behaviour, it is thus relevant to focus on their personal biographies and the way in 
which parental values and attitudes were transmitted and continue to serve as 
(invisible) guides for their behaviour. Moreover, the salient effect of her parents 
on a mother’s current values and ideals suggest that a mother’s gender values and 
ideal family life remain to some extent stable over the course of her life, and is a 
part of her that will not easily adapt to changing personal circumstances or 
altering national institutions. 

Our findings further indicate that earlier professional and career support, 
whether by teachers (hypothesis 3), partners or people at work (hypothesis 4), 
correspond with more egalitarian values and ideal family life.  These results 
imply that, although the origin of a mother’s gender values and attitudes may lie 
in childhood socialization, they can be reinforced or weakened by the 
professional and career support of significant others later in life, or lack thereof 
(also Bolzendahl and Meyers, 2004; Cunningham et al., 2005; Kan, 2007; Moen 
et al., 1997).   

The full path model could explain a considerable part of the variance of Dutch 
mothers’ ideal family lives: a mother’s ideal family life is related to specific 
parental messages, to previous professional support from teachers and people at 
work (or lack of), a mother’s own general gender values (also socially 
embedded), her marital status, and her educational level. Mothers’ gender values 
and personal ideals clearly do not exist independently from social structures, but 
are formed within prior and diverse social bonds. The findings of this chapter 
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enhance the understanding of how values and ideals are shaped and socially 
embedded, and add to the apprehension of why mothers react differently to social 
institutions, such as statutory laws and normative standards.   

Various qualifications of this study are in place. As mentioned above, the 
findings are based on retrospective questions, cross-sectional data and correlation 
coefficients. The conclusions regarding the impact of primary socialization are 
largely based on the respondents’ recollection of experiences from their youth. 
However, memories are selective and people may rationalise their own 
preferences and attitudes. Nevertheless, I believe that the answers of the 
respondents are quite accurate, since only 13 per cent stated that they found the 
questionnaire difficult, and 5 per cent thought the questions were not clear.  

 
 


