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Chapter 6 

Intermezzo: the full model 

6.1 Introduction 

In this chapter, the two separate path analyses of chapters 4 and 5 are merged into 
one encompassing path model. The full model does not yield any substantially 
different results compared to the two separate models. Nonetheless, the bonus of 
the full analysis is that it explains the work attitudes “I work in order to be 
economically independent” and “I like to work” as dependent variables, which is 
relevant because these work attitudes significantly relate to a mother’s work 
preference.  

The results are briefly summed up in this chapter. Firstly, I will comment on 
the direct effects of all dependent variables as shown in table 20. Subsequently, 
the total effects (direct plus indirect) are displayed in table 21. The results will 
then be considered and discussed. 

6.2 Mothers’ labour participation 

To examine which variables determine whether a mother has a paid job or not, we 
included all relevant background variables and the variable work preference in a 
logistic regression analysis. As is shown earlier, only work preference exerts a 
significant effect on participation in paid work (table 20). Work preference 
explains an important part of the variation in participation (0.46). In itself, this 
may not seem very surprising, but the impact of this attitudinal variable is so 
strong that the background characteristics of the mother, such as age, educational 
level, the number of children, the presence and the income of a partner do not 
have any direct influence at all. This is despite the fact that these variables play a 
crucial role in most sociological and economic theories on labour market 
behaviour. To the extent that these factors do matter, their influence is fully 
mediated by the work preference of the mother.  
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Table 20. Results of one structural path analysis including  seven dependent 
variables.* 
Full model  Participation decision 

(yes or no) 
Work hours Preferred work hours 

 
 Beta Beta Beta 
1. Work preference  .679*** .765***  
2. Work hours - - n.s. 
3. Age n.s. -.940*** 1.858*** 
4. Age squared / 100 n.s. .967*** -1.960*** 
5. Education n.s. .110*** .091** 
6. Partner present n.s. n.s. n.s. 
7. Income partner n.s. -.565*** n.s. 
8. No income n.s. -.775*** n.s. 
9. Religiousness n.s. -.051* n.s. 
10. Number of children n.s. n.s. -.100*** 
11. Age of children <4 n.s. n.s. n.s. 
12. Age of children <8 n.s. n.s. n.s. 
13. Ideal family Life n.s. n.s. .232*** 
14. General gender 

values 
n.s. n.s. .129*** 

15. Adherence to 
economic 
Independence 

n.s. n.s. .138*** 

16. I like to work n.s. n.s. .135*** 
17. Mother in paid 

work 
n.s. n.s. .247*** 

Squared Multiple corr. 
(R2) 

.461 .719 .219 

1. Dependent variables included in the model: participation decision, work hours, preferred work 
hours, general gender values, ideal family life, and the work attitudes: ‘I work in order to 
become economically independent’ and ‘I like to work’. 

2. Age of children < 13 years reference group. 
3. Beta: standardized regression coefficient.  
4. *p<.05; ** p<.01; *** p<.001 
5. Source: Amos analysis of merged data from questionnaires: ‘Politics and Values’, ‘Work and 

Schooling’, ‘Women and their social environment’, Liss Panel, Centerdata, University of 
Tilburg, November 2010. 
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Table 20 (continued). Results of one structural path analysis including seven 
dependent variables. 
Full model 
 

General 
gender values 

Ideal 
family life 

Economic 
independence 

I like to 
work 

 Beta Beta Beta Beta 
1. General gender values  - .381*** - - 
2. Education .230*** .094** n.s. - 
3. Partner present n.s. -.325*** -.203*** .167*** 
4. Religiousness -.167*** n.s. n.s. n.s. 
5. Education mother .103** n.s. n.s. n.s. 
6. Age 1.360*** n.s. n.s. .948** 
7. Age squared / 100 -1.298** n.s. n.s. -.961** 
8. Message parents: Work is 

above all fun 
n.s n.s. n.s. .461*** 

9. Message parents: You should 
work for economic 
independence 

n.s. n.s. .520*** n.s. 

10. Message parents: Caring for 
others is important 

n.s. -.120** -.120** n.s. 

11. Work oriented  mother n.s. .147** n.s. n.s. 
12. Professional support by 

teacher 
n.s. .182** n.s. n.s. 

13. Career support by partner .191*** n.s. n.s. .099* 
14. Career support by supervisors 

and colleagues 
.313*** .216*** n.s. n.s. 

15. Mother in paid work n.s. n.s. .110* n.s. 
Squared Multiple corr. (R2) .155 .333 .488 .551 
Degrees of freedom 109    

Bollen-stine bootstrap 0.001    

1. Dependent variables included in the model: participation decision, work hours, preferred work 
hours, general gender values, ideal family life, and the work attitudes: ‘I work in order to 
become economically independent’ and ‘I like to work’. 

2. Age of children < 13 years reference group. 
3. Beta: standardized regression coefficient.  
4. *p<.05; ** p<.01; *** p<.001 
5. Source: Amos analysis of merged data from questionnaires: ‘Politics and Values’, ‘Work and 

Schooling’, ‘Women and their social environment’, Liss Panel, Centerdata, University of 
Tilburg, November 2010. 

6.3 Number of work hours  

Next, I examine which variables directly affect the number of hours a mother 
works if she has paid work. In this case, most background characteristics play a 
significant role. In line with microeconomic theory, the higher the income of her 
partner, the fewer hours she works.  As expected, mothers work fewer hours 
when they become older, but the positive sign of age squared shows that the 
number of hours starts increasing again beyond the age of 43. It should be noted, 
however, that the effect of age might be related to both the age of the respondent 
and her birth cohort. In a cross-sectional analysis it is not possible to distinguish 
between age and cohort effects.  
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Consistent with previous research, the higher the level of education of a 
mother, the more hours she works.  As expected, mothers who consider 
themselves to be religious work fewer hours. Most relevant for the analysis is the 
strong impact of the work preference of the mother on her actual number of work 
hours (beta 0.765). For every extra hour she wishes to work, she actually works 
three quarters of an hour more. As mentioned, the results confirm the first 
hypothesis of this study.  

6.4 Work preference  

Since work preference is both theoretically and empirically an important 
determinant of the labour participation of mothers, I next turn to an explanation of 
the number of hours a mother prefers to work. Which factors explain why 
mothers differ in the preferred number of work hours?  With the full model I can 
explain approximately 22 per cent of the variance of work preferences.   

Firstly, a number of background characteristics contribute to explaining the 
differences. As expected, the more children the mother has, the fewer hours she 
prefers to work. For every extra child she bears, she desires to reduce her working 
week by roughly 1.5 hours. Neither the income of a partner nor his or her 
presence has an additional effect on a mother’s preferred number of work hours, 
contrary to her actual number of work hours. This result underlines the 
assumption in this study, that work preferences have more stability than the actual 
number of work hours. The older the mother, the more hours she prefers to work, 
whereas her actual number of hours decreases compared to younger mothers. 
Apparently, her older age makes it more difficult to put her preference into 
practise.  

The second hypothesis of this study concerns the relationship between work 
preferences and general gender values, and personal work and gender attitudes. 
As expected, general gender values relate significantly to a mother’s work 
preference. The more egalitarian her general values, the more hours she prefers to 
work (beta .129). As expected, a mother’s own ideal family life (personal gender 
values) corresponds stronger with her work preferences than her general values. 
In particular, a mother’s ideal family life corresponds with her work preference 
(beta .232).  

Only two work attitudes matter. When she chooses “I like to work” and “I 
work in order to be economically independent of others” out of the eleven 
questions asked about her work attitude, the number of hours she prefers to work 
is 2.4 (beta .135) and 2.5 (beta .138) larger, respectively, compared to mothers 
who have not chosen these answer categories.  

The maternal behaviour during childhood also has a direct significant effect 
on the work preferences of mature women. In cases when her own mother had a 
paid job when the respondent was twelve years old, she (the daughter) increases 
the number of hours she desires to work herself by almost 3 hours (beta .247).  
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6.5 Ideal family life 

The mothers in the sample were asked about their ideal family lives, as was also 
asked by Hakim (2000, 2003 a-d). The full path model explains 33 per cent of the 
variance of a mother’s personal ideal family life.46 In the sample, 12 per cent of 
the mothers have a traditional ideal, 36 per cent are adaptive, and most mothers, 
52 per cent, have an egalitarian ideal (which also includes the role reversal 
model). A mother’s general gender values largely correspond with her own ideal 
family life.  

As expected, if her general gender values are more traditional, she also 
idealises a more traditional family life for herself (beta .381). If she has a partner 
then she prefers a more traditional family life, compared to single mothers. Apart 
from this, her educational level influences her ideal family life in the expected 
direction.  

Several primary and secondary socialization variables relate to mothers’ own 
ideal family lives as well. If a mother recalls that her parents mainly transmitted 
the message that caring for others is important, the daughter later comes to 
embrace a more traditional ideal family life (beta -.141). A mother who when 
young experienced her own mother enjoying work, or wishing that she could 
have paid work, has a more egalitarian ideal family life (beta .147).  

Secondary socializing agents (teachers, supervisors and colleagues) are also 
significantly associated with a mother’s ideal family life. If a mother has been 
supported by her teachers in her choice of occupation, she adheres to a more 
egalitarian family life (beta .182). Furthermore, in line with exposure-based 
theory, earlier work experiences in the presence of stimulating supervisors and/or 
colleagues towards fulfilling her full potential at work increase a mother’s 
preference for an equal division of paid and unpaid work with her spouse (beta 
.216).  

6.6 General gender values  

As shown, a mother’s general gender values are significantly related to her work 
preference. Therefore next I shall examine which variables affect her general 
gender values. The full path model can explain approximately 16 per cent of the 
variance. If the focus is on the background characteristics, religiousness is, as 
expected, associated with a more traditional general gender attitude, while a 
higher education makes mothers more egalitarian. The respondents’ general 
gender values are also influenced by an objective characteristic of her own 
mother: her mother’s educational level (beta .103). 

The perceived support of some secondary socialization agents correspond to a 
mother’s general gender values as well. The analysis shows that previous support 

                                                           
46  This figure is substantially less than in the separate model. However, the estimates and strength of 

the variables remain similar, which is most key within this study. 
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of a partner towards a mother’s career is related to more egalitarian gender values 
(beta .191).  The same applies to stimulating people at work (colleagues and 
bosses) (beta .313).  

6.7 Mothers who work in order to become economically 
independent  

Within the full model I can also examine which control and socializing factors 
correspond with a mother’s adherence to economic independence. Parental 
messages have a profound relationship. This counts most, and for all, for the 
transmitted message that one should work in order to become economically 
independent (beta .520). The parental message “caring for others is important” 
has the opposite effect - if a mother mainly received this message when young, 
her own adherence to economic independence is smaller (beta -.120). Cohabiting 
mothers are less attached to economic independence compared to single mothers. 
The labour market participation of her own mother during childhood also exerts a 
positive influence on a mother’s adherence to economic independence.  

6.8 Mothers who like to work 

Of the sample, 38 per cent of the mothers agreed with this proposition, when 
choosing choose three out of eleven possible values. Remarkably, only 5 percent 
of the mothers claimed that their parents had transmitted this value. This change 
in attitude towards work between parents and their daughters shows that certain 
work attitudes gain importance over time, while others lose meaning. For 
example, the value “a good education is important” is less important for current 
mothers than for their parents (as perceived by their daughters). This might 
indicate that nowadays the notion of a good education is trivial, and that others 
values have become more important. The presence of a partner and the career 
support of her partner are positively related to this work value. Mother’s job 
satisfaction therefore appears to be considerably associated with the presence and 
support of partner. It is possible that the financial necessity of work for single 
mothers might lower their pleasure at work. Mothers who have received the 
parental message that work is above all fun, enjoy their work significantly more 
than mothers who did not receive this message (beta .461). 
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Table 21. Standardized total effects of the structural path analysis of seven dependent 
variables.  
 

Dependent variables 

 Work Work 
Hours 

Work 
preference 

Ideal family 
life 

1. Education .111 .235 .163 .181 
2. Number of children -.068 -.076 -.100  
3. Partner present -.055 -.062 -.081 -.325 
4. Income partner  -.565   
5. No income  -.775   
6. Age 1.683 .958 2.479 1.375 
7. Age squared / 100 -1.739 -.994 -2.562 -1.319 
8. Religiousness -.025 -.078 -.036 -.064 
9. Work preference .679 .765   
10. Ideal family life .157 .177 .232  
11. Gender values .147 .166 .217 .381 
12. I like to work .091 .103 .135  
13. Adherence to economic 

independence 
.094 .105 .138  

14. Respondent’s mother had  paid work .178 .201 .262 .147 
15. Respondent’s mothers’ educational 

level 
.015 .017 .022 .039 

16. Work oriented  mother .023 .026 .034  
17. Message parents: Work is above all 

fun 
.042 .048 .062  

18. Message parents: Caring for others 
is important  

-.033 -.038 -.049 -.141 

19. Message parents:  You should work 
for economic independence  

.049 .055 .072  

20. Motivated by teacher .029 .032 .042 .182 
21. Motivated by partner .037 .042 .055 .073 
22. Motivated by supervisors and 

colleagues 
.080 .090 .118 .336 

Source: Amos analysis of merged data from questionnaires: ‘Politics and Values’, ‘Work and 
Schooling’, ‘Women and their social environment’, Liss Panel, Centerdata, University of Tilburg, 
November 2010. 
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Table 21 (continued). Standardized total effects of the structural path analysis of 
seven dependent variables.  

 General 
gender 
values 

Economic 
independe

nce 

I like to  
work 

1. Education .230   
2. Number of children    
3. Partner present  -.203 .167 
4. Income partner    
5. No income    
6. Age 1.360  .948 
7. Age squared / 100 -1.298  -.961 
8. Religiousness -.167   
9. Work preference    
10. Ideal family life    
11. Gender values    
12. I like to work    
13. Adherence to economic independence    
14. Respondent’s mother had paid work  .110  
15. Respondent’s mothers’ educational level .103   
16. Message parents, work is fun   .461 
17. Work-oriented mother    
18. Message parents, caring for others is important   -.120  
19. Message parents, work for economic independence   .520  
20. Motivated by teacher    
21. Motivated by partner .191  .099 
22. Motivated by supervisors and colleagues .313   

Source: Amos analysis of merged data from questionnaires: ‘Politics and Values’, ‘Work and 
Schooling’, ‘Women and their social environment’, Liss Panel, Centerdata, University of Tilburg, 
November 2010. 

6.9 Conclusions 

Table 21 shows the standardized total effects, which indicate how the attitudinal 
and socializing factors indirectly correlate with the labour market decisions of 
Dutch mothers, mediated by the variable work preference. The values and 
attitudes underlying work preferences seem to originate at least partly in 
childhood, and are significantly related to mother’s perceived support of 
significant others later in life. The results involve that a mother’s work 
preference, gender values and her gender and work attitudes seem to exhibit some 
stability over the course of her life. The correlation of a mother’s work 
preferences with various attitudinal factors originating in childhood, also sheds 
light on the explaination of why societies’ policies and laws work out differently 
for each mother. The perception of what is expected by others significantly 
differs among mothers, as does their evaluation and appraisal of what is desired 
and possible within circumstantial needs. In summary, the results underline that a 
mother’s work preference represents what she likes, what she conceives as 
possible, and what she perceives as being expected of her to do by others, and can 
act as a predictor of her labour market behaviour. 


