UNIVERSITY OF AMSTERDAM
X

UvA-DARE (Digital Academic Repository)

When you can't follow the leader
Inconsistency: Its antecedents and outcomes

van Gerven, E.J.G.

Publication date
2024

Link to publication

Citation for published version (APA):
van Gerven, E. J. G. (2024). When you can't follow the leader: Inconsistency: Its antecedents
and outcomes. [Thesis, fully internal, Universiteit van Amsterdam].

General rights

It is not permitted to download or to forward/distribute the text or part of it without the consent of the author(s)
and/or copyright holder(s), other than for strictly personal, individual use, unless the work is under an open
content license (like Creative Commons).

Disclaimer/Complaints regulations

If you believe that digital publication of certain material infringes any of your rights or (privacy) interests, please
let the Library know, stating your reasons. In case of a legitimate complaint, the Library will make the material
inaccessible and/or remove it from the website. Please Ask the Library: https://uba.uva.nl/en/contact, or a letter
to: Library of the University of Amsterdam, Secretariat, Singel 425, 1012 WP Amsterdam, The Netherlands. You
will be contacted as soon as possible.

UVA-DARE is a service provided by the library of the University of Amsterdam (https://dare.uva.nl)

Download date:16 Jan 2025


https://dare.uva.nl/personal/pure/en/publications/when-you-cant-follow-the-leader(9dc3c6a7-228a-4263-ae37-d0884d47cecd).html







When you can’t follow the leader
Inconsistency: Its antecedents and outcomes



Cover design: Viktor Bensch
Print: Ridderprint — ridderprint.nl



When you can’t follow the leader
Inconsistency: Its antecedents and outcomes

ACADEMISCH PROEFSCHRIFT

ter verkrijging van de graad van doctor
aan de Universiteit van Amsterdam
op gezag van de Rector Magnificus
prof. dr. ir. P.P.C.C. Verbeek
ten overstaan van een door het College voor Promoties ingestelde commissie,
in het openbaar te verdedigen in de Agnietenkapel

op dinsdag 18 juni 2024, te 16.00 uur

door Emma Jentje Geertje van Gerven

geboren te Amsterdam



Promotiecommissie

Promotores:

Copromotores:

Overige leden:

prof. dr. A.H.B. de Hoogh
prof. dr. D.N. den Hartog

prof. dr. F.D. Belschak

dr. K. Breevaart

dr. B. Nevicka

prof. dr. G.A. van Kleef
prof. dr. E.A.J. van Hooft
prof. dr. C.T. Boon

Faculteit Economie en Bedrijfskunde

Universiteit van Amsterdam
Universiteit van Amsterdam

Universiteit van Amsterdam

Erasmus Universiteit Rotterdam

Universiteit van Amsterdam
Universiteit van Amsterdam
Universiteit van Amsterdam
Universiteit van Amsterdam



Voorwoord

Legend has it that the author as a seven year old during a hike in Austria out of the blue asked
her parents “Will we be home by 3?”. To this day, this question is used (mainly by those who
are supposed to love her unconditionally but whatever) to describe her above average need
for structure, consistency, and predictability. Since research is mesearch, it might come as no
surprise that this book’s topic is consistency. However, rather than actually studying
consistency, for the past five years the author studied the one thing she can’t stand: the lack

of it. All to make the world a better place for people like her. Isn’t she the best?!*

*Narcissists are likely to be perceived as inconsistent, especially female narcissists. I am just going to leave that here.
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