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Supplemental Material A: Search queries 

Business Source Premier EBSCO 

 #1 Job insecurity 
SU "JOB security" OR  

TI(("job" N2 "security") OR (("job" OR "employment" OR "career") N1 ("insecurity" OR "certainty" OR 
"uncertainty" OR "secure" OR "insecure" OR "instability")) OR (("fear*" OR "anticip*" OR "threat*") N2 ("job 
loss" OR "unemployment" OR "losing a job")) OR "job future ambiguity" OR "work insecurity" OR "work 
uncertainty" OR "employment security" OR "job stability" OR "employment stability" OR "career stability") OR  

AB(("job" N2 "security") OR (("job" OR "employment" OR "career") N1 ("insecurity" OR "certainty" OR 
"uncertainty" OR "secure" OR "insecure" OR "instability")) OR (("fear*" OR "anticip*" OR "threat*") N2 ("job 
loss" OR "unemployment" OR "losing a job")) OR "job future ambiguity" OR "work insecurity" OR "work 
uncertainty" OR "employment security" OR "job stability" OR "employment stability" OR "career stability") OR  

KW(("job" N2 "security") OR (("job" OR "employment" OR "career") N1 ("insecurity" OR "certainty" OR 
"uncertainty" OR "secure" OR "insecure" OR "instability")) OR (("fear*" OR "anticip*" OR "threat*") N2 ("job 
loss" OR "unemployment" OR "losing a job")) OR "job future ambiguity" OR "work insecurity" OR "work 
uncertainty" OR "employment security" OR "job stability" OR "employment stability" OR "career stability") 

#2 Study type 
TI("cohen*s d" OR "control group*" OR "control condition*" OR "effect size*" OR "random*" OR "cross-
sectional*" OR "demograph*" OR "moderat*" OR "mediator*" OR "mediating effect*" OR "interaction effect*" OR 
"antecedent*" OR "correlat*" OR "longitudinal*" OR "follow-up" OR "followup" OR "cohort" OR "baseline" OR 
"sample" OR "survey" OR "questionnair*") OR  

AB("cohen*s d" OR "control group*" OR "control condition*" OR "effect size*" OR "random*" OR "cross-
sectional*" OR "demograph*" OR "moderat*" OR "mediator*" OR "mediating effect*" OR "interaction effect*" OR 
"antecedent*" OR "correlat*" OR "longitudinal*" OR "follow-up" OR "followup" OR "cohort" OR "baseline" OR 
"sample" OR "survey" OR "questionnair*") OR  

KW("cohen*s d" OR "control group*" OR "control condition*" OR "effect size*" OR "random*" OR "cross-
sectional*" OR "demograph*" OR "moderat*" OR "mediator*" OR "mediating effect*" OR "interaction effect*" OR 
"antecedent*" OR "correlat*" OR "longitudinal*" OR "follow-up" OR "followup" OR "cohort" OR "baseline" OR 
"sample" OR "survey" OR "questionnair*") 

 1 AND 2 
Uncheck ‘apply related words’ and ‘search in full text’ + Limit to academic journals 
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PsycINFO Ovid 

 #1 Job insecurity 
job security/ OR ((job ADJ3 security) OR ((job OR employment OR career) ADJ2 (insecurity OR certainty OR 
uncertainty OR secure OR insecure OR instability)) OR ((fear* OR anticip* OR threat*) ADJ3 (job loss OR 
unemployment OR losing a job)) OR job future ambiguity OR work insecurity OR work uncertainty OR 
employment security OR job stability OR employment stability OR career stability).ti,ab,id. 

#2 Study type 
(cohen*s d OR control group* OR control condition* OR effect size* OR random* OR cross-sectional* OR 
demograph* OR moderat* OR mediator* OR mediating effect* OR interaction effect* OR correlat* OR 
longitudinal* OR follow-up OR followup OR cohort OR baseline OR sample OR survey OR questionnair*).ti,ab,id. 

 1 AND 2               

 

 

 

 

Web of Science Thomson Reuters, Web of Science Core Collection 

 #1 Job insecurity 
TS=(("job" NEAR/2 "security") OR (("job" OR "employment" OR "career") NEAR/1 ("insecurity" OR "certainty" 
OR "uncertainty" OR "secure" OR "insecure" OR "instability")) OR (("fear*" OR "anticip*" OR "threat*") NEAR/2 
("job loss" OR "unemployment" OR "losing a job")) OR "job future ambiguity" OR "work insecurity" OR "work 
uncertainty" OR "employment security" OR "job stability" OR "employment stability" OR "career stability") 

#2 Study type 
TS=("cohen*s d" OR "control group*" OR "control condition*" OR "effect size*" OR "random*" OR "cross-
sectional*" OR "demograph*" OR "moderat*" OR "mediator*" OR "mediating effect*" OR "interaction effect*" OR 
"antecedent*" OR "correlat*" OR "longitudinal*" OR "follow-up" OR "followup" OR "cohort" OR "baseline" OR 
"sample" OR "survey" OR "questionnair*")  

 1 AND 2                 
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