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Table A1: Socio-demographic characteristics 

  
Heterosexual 

men 
Heterosexual 

women 
Gay or bisexual 

men 
Lesbian or bisexual 

women Total 

  %/mean %/mean %/mean %/mean %/mean 

Immigrant 

No 80.0 80.8 79.6 89.5 80.5 

Yes 20.0 19.2 20.4 10.5 19.5 

Years of education 12.7 12.9 13.1 13.2 12.8 

Partner in HH 

No 27.2 31.2 61.0 54.0 29.7 

Yes 72.8 68.8 39.0 46.0 70.3 

Children in Household 

No children 64.4 69.3 90.8 84.5 67.1 

Children <6 14.8 9.5 4.1 5.1 12.2 

Children 6+ 20.7 21.3 5.1 10.3 20.7 

Observations 18,308 18,980 285 454 38,027 

Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, weighted, own calculations. 
 

 

 

 

 

 

 



 

Table A2: Job characteristics 

  Heterosexual men Heterosexual women Gay or bisexual men Lesbian or bisexual women Total 

  %/mean %/mean %/mean %/mean %/mean 

Industry sector 

Agriculture/forestry, fisheries 1.3 0.6 0.3 0.3 0.9 

Mining,manufacturing 33.8 12.6 24.5 16.0 23.9 

Energy/water supply, waste disposal 2.8 0.9 1.6 0.4 1.9 

Construction 8.2 1.4 5.7 3.0 5.0 

Trade, car repair, hospitality 10.0 16.1 13.5 15.0 12.9 

Transportation and storage, communication 12.8 5.4 14.5 5.7 9.4 

Financial and insurance services 3.7 4.0 0.7 2.4 3.8 

Real estate/housing, economic service 6.6 9.9 5.4 6.9 8.1 

Civil service or similar 8.1 9.6 6.9 7.8 8.7 

Public and private services 12.7 39.5 27.0 42.5 25.4 

Civil service 

No 78.8 65.8 75.5 72.2 72.8 

Yes 21.2 34.2 24.5 27.8 27.2 

Firm size 

1-19 employees 15.3 20.6 16.4 20.9 17.8 

20-199 employees 25.5 26.0 27.8 28.3 25.8 

200-1999 employees 24.6 24.5 26.8 20.1 24.5 

More than 1999 employees 34.6 28.9 28.9 30.7 31.9 

Labor market experience 21.4 19.9 18.8 16.2 20.7 

Tenure 12.5 11.2 9.1 7.7 11.7 

Working hours 38.5 31.7 36.6 33.9 35.4 

Observations 18,308 18,980 285 454 38,027 

Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, weighted, own calculations. 
 



 

Table A3: Distribution of the extent of workplace supervisory authority 

  N % % cumulated 

Supervising 1–5 employees 5,721 51.0 51.0 

Supervising 6–10 employees 2,263 20.2 71.2 

Supervising 11-20 employees 1,656 14.8 86.0 

Supervising more than 20 employees 1,569 14.0 100.0 

Total 11,209 100.0 100 

Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 

Table A4: Amount of (high-level) workplace supervisory authority by occupational gender composition 

  

Male-dominated 
occupations Mixed occupations Female-dominated 

occupations Total 

  % % % % 

Workplace supervisory authority 

No 66.8 63.2 76.1 69.2 

Yes 33.2 36.8 23.9 30.8 

Observations 12,367 10,919 14,741 38,027 

Extent of workplace supervisory authority 

Low-level 64.2 63.2 70.4 65.6 

High-level 35.8 36.8 29.6 34.4 

Observations 4,099 3,845 3,265 11,209 

Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, weighted, own calculations. 
 

 

 

 



 

Table A5: Results of binary logistic regression models on the probability of having workplace supervisory authority (average marginal 
effects) for men 

 Model 1a Model 1b 
 B SE B SE 
Homo- or bisexual -0.030 0.038 0.021 0.037 
Survey year (ref. 2013)     
   2015 -0.031*** (0.009) -0.010 0.008 
   2017 -0.034*** (0.009) -0.015 0.009 
   2019 -0.041*** (0.010) -0.019* 0.009 
Immigrant   -0.068*** 0.012 
Years of education   0.030*** 0.002 
Industry sector (ref. Agriculture/forestry, fisheries)    
   Mining, manufacturing   0.028 0.041 
   Energy/water supply, waste disposal  0.023 0.049 
   Construction   0.103* 0.043 
   Trade, car repair, hospitality   0.096* 0.043 
   Transportation and storage, communication  -0.019 0.042 
   Financial and insurance services  -0.037 0.048 
   Real estate/housing, economic service  0.056 0.043 
   Civil service or similar   0.053 0.045 
   Public and private services   0.066 0.043 
Civil service   -0.033* 0.015 
Firm size (ref. 1-19 employees)     
   20-199 employees   0.015 0.014 
   200-1999 employees   0.013 0.015 
   More than 1999 employees   0.006 0.015 
Labor market experience   0.000 0.001 
Tenure   0.005*** 0.001 
Working hours   0.013*** 0.001 
Partner in household   0.077*** 0.013 
Children in household (ref. no children)    
   Children <6   0.045*** 0.013 
   Children 6+   0.058*** 0.011 
Observations (individuals) 18,593 (8,622) 18,593 (8,622) 

Notes: Clustered robust standard errors (by ID of respondents). Significance levels: * p < 0.05, ** p < 0.01, *** p < 0.001. 
Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 

 

 

 



Table A6: Results of binary logistic regression models on the probability of having workplace supervisory authority (average marginal 
effects) for women 

 Model 2a Model 2b 
 B SE B SE 
Homo- or bisexual 0.070* 0.028 0.056* 0.025 
Survey year (ref. 2013)     
   2015 -0.026*** 0.007 -0.014* 0.007 
   2017 -0.019* 0.008 -0.012 0.008 
   2019 -0.006 0.009 -0.001 0.008 
Immigrant   0.018 0.011 
Years of education   0.023*** 0.002 
Industry sector (ref. Agriculture/forestry, fisheries)    
   Mining, manufacturing   -0.070 0.055 
   Energy/water supply, waste disposal  -0.079 0.062 
   Construction   -0.013 0.061 
   Trade, car repair, hospitality   0.063 0.055 
   Transportation and storage, communication  -0.069 0.056 
   Financial and insurance services  -0.096 0.056 
   Real estate/housing, economic service  -0.022 0.055 
   Civil service or similar   -0.029 0.056 
   Public and private services   0.031 0.054 
Civil service   -0.043*** 0.010 
Firm size (ref. 1-19 employees)     
   20-199 employees   -0.014 0.011 
   200-1999 employees   -0.008 0.012 
   More than 1999 employees   -0.013 0.012 
Labor market experience   0.001* 0.000 
Tenure   0.002*** 0.001 
Working hours   0.011*** 0.000 
Partner in household   0.029*** 0.009 
Children in household (ref. no children)    
   Children <6   0.042** 0.013 
   Children 6+   0.041*** 0.009 
Observations (individuals) 19,434 (9,157) 19,434 (9,157) 

Notes: Clustered robust standard errors (by ID of respondents). Significance levels: * p < 0.05, ** p < 0.01, *** p < 0.001.  
Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 

 

 

 



Table A7: Results of binary logistic regression models on the probability of having (high-level) workplace supervisory authority (average 
marginal effects) for men 

 Model 3a Model 3b 
 B SE B SE 
Homo- or bisexual -0.138** 0.051 -0.114* 0.054 
Survey year (ref. 2013)     
   2015 0.018 0.014 0.027 0.014 
   2017 0.005 0.015 0.014 0.015 
   2019 0.024 0.017 0.033* 0.016 
Immigrant   -0.015 0.020 
Years of education   0.007* 0.003 
Industry sector (ref. Agriculture/forestry, fisheries)    
   Mining, manufacturing   0.007 0.068 
   Energy/water supply, waste disposal  -0.044 0.077 
   Construction   -0.029 0.072 
   Trade, car repair, hospitality   0.018 0.071 
   Transportation and storage, communication  0.065 0.070 
   Financial and insurance services  0.089 0.080 
   Real estate/housing, economic service  -0.008 0.072 
   Civil service or similar   0.070 0.072 
   Public and private services   0.076 0.070 
Civil service   -0.027 0.024 
Firm size (ref. 1-19 employees)     
   20-199 employees   0.256*** 0.020 
   200-1999 employees   0.290*** 0.021 
   More than 1999 employees   0.346*** 0.020 
Labor market experience   0.003** 0.001 
Tenure   0.002 0.001 
Working hours   0.007*** 0.002 
Partner in household   0.038 0.022 
Children in household (ref. no children)    
   Children <6   0.022 0.021 
   Children 6+   0.051** 0.017 
Observations (individuals) 6,765 (3,728) 6,765 (3,728) 

Notes: Clustered robust standard errors (by ID of respondents). Significance levels: * p < 0.05, ** p < 0.01, *** p < 0.001.  
Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 

 

 

 

 



Table A8: Results of binary logistic regression models on the probability of having (high-level) workplace supervisory authority (average 
marginal effects) for women 

 Model 4a Model 4b 
 B SE B SE 
Homo- or bisexual -0.010 0.051 -0.012 0.047 
Survey year (ref. 2013)     
   2015 -0.024 0.017 -0.013 0.017 
   2017 0.017 0.018 0.022 0.017 
   2019 0.021 0.019 0.021 0.018 
Immigrant   0.027 0.024 
Years of education   0.004 0.004 
Industry sector (ref. Agriculture/forestry, fisheries)    
   Mining, manufacturing   0.061 0.110 
   Energy/water supply, waste disposal  0.045 0.130 
   Construction   0.078 0.129 
   Trade, car repair, hospitality   0.133 0.110 
   Transportation and storage, communication  0.158 0.115 
   Financial and insurance services  0.078 0.118 
   Real estate/housing, economic service  0.144 0.112 
   Civil service or similar   0.123 0.112 
   Public and private services   0.189 0.108 
Civil service   -0.009 0.023 
Firm size (ref. 1-19 employees)     
   20-199 employees   0.153*** 0.022 
   200-1999 employees   0.181*** 0.025 
   More than 1999 employees   0.229*** 0.024 
Labor market experience   0.003** 0.001 
Tenure   0.002* 0.001 
Working hours   0.010*** 0.001 
Partner in household   0.004 0.020 
Children in household (ref. no children)    
   Children <6   0.045 0.030 
   Children 6+   0.042* 0.020 
Observations (individuals) 4,444 (2,651) 4,444 (2,651) 

Notes: Clustered robust standard errors (by ID of respondents). Significance levels: * p < 0.05, ** p < 0.01, *** p < 0.001.  
Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 

 

 

 



Table A9: Results of binary logistic regression models on the probability of having workplace supervisory authority (average marginal 
effects) for men in male-dominated occupations 

 Model 5a Model 5b 
 B SE B SE 
Homo- or bisexual -0.034 0.058 0.014 0.058 
Survey year (ref. 2013)     
   2015 -0.017 0.012 0.003 0.011 
   2017 -0.017 0.012 -0.002 0.012 
   2019 -0.021 0.013 -0.001 0.013 
Immigrant   -0.081*** 0.014 
Years of education   0.029*** 0.002 
Civil service   0.019 0.018 
Firm size (ref. 1-19 employees)     
   20-199 employees   -0.002 0.017 
   200-1999 employees   -0.018 0.019 
   More than 1999 employees   -0.021 0.018 
Labor market experience   -0.000 0.001 
Tenure   0.005*** 0.001 
Working hours   0.010*** 0.001 
Partner in household   0.065*** 0.017 
Children in household (ref. no children)    
   Children <6   0.036* 0.017 
   Children 6+   0.068*** 0.014 
Observations (individuals) 10,905 (5,580) 10,905 (5,580) 

Notes: Clustered robust standard errors (by ID of respondents). Significance levels: * p < 0.05, ** p < 0.01, *** p < 0.001.  
Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 

 

 

 

 

 

 

 



Table A10: Results of binary logistic regression models on the probability of having workplace supervisory authority (average marginal 
effects) for men in mixed occupations 

 Model 6a Model 6b 
 B SE B SE 
Homo- or bisexual -0.001 0.064 0.053 0.059 
Survey year (ref. 2013)     
   2015 -0.048** 0.017 -0.032* 0.016 
   2017 -0.052** 0.018 -0.035* 0.017 
   2019 -0.061** 0.019 -0.039* 0.018 
Immigrant   -0.053* 0.022 
Years of education   0.032*** 0.003 
Civil service   -0.082*** 0.020 
Firm size (ref. 1-19 employees)     
   20-199 employees   0.002 0.029 
   200-1999 employees   -0.003 0.029 
   More than 1999 employees   -0.022 0.029 
Labor market experience   0.002* 0.001 
Tenure   0.003* 0.001 
Working hours   0.015*** 0.002 
Partner in household   0.077*** 0.023 
Children in household (ref. no children)    
   Children <6   0.072** 0.024 
   Children 6+   0.056** 0.020 
Observations (individuals) 5,347 (3,148) 5,347 (3,148) 

Notes: Clustered robust standard errors (by ID of respondents). Significance levels: * p < 0.05, ** p < 0.01, *** p < 0.001.  
Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 

 

 

 

 

 

 

 



Table A11: Results of binary logistic regression models on the probability of having workplace supervisory authority (average marginal 
effects) for men in female-dominated occupations 

 Model 7a Model 7b 
 B SE B SE 
Homo- or bisexual -0.104 0.067 -0.005 0.082 
Survey year (ref. 2013)     
   2015 -0.007 0.027 -0.002 0.026 
   2017 -0.022 0.029 -0.007 0.028 
   2019 -0.059* 0.030 -0.038 0.029 
Immigrant   -0.059 0.031 
Years of education   0.013* 0.005 
Civil service   0.023 0.027 
Firm size (ref. 1-19 employees)     
   20-199 employees   0.008 0.040 
   200-1999 employees   -0.036 0.040 
   More than 1999 employees   -0.032 0.040 
Labor market experience   -0.000 0.001 
Tenure   0.005** 0.001 
Working hours   0.015*** 0.002 
Partner in household   0.129*** 0.030 
Children in household (ref. no children)    
   Children <6   0.003 0.033 
   Children 6+   0.009 0.029 
Observations (individuals) 2,341 (1,357) 2,341 (1,357) 

Notes: Clustered robust standard errors (by ID of respondents). Significance levels: * p < 0.05, ** p < 0.01, *** p < 0.001.  
Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 

 

 

 

 

 

 

 



Table A12: Results of binary logistic regression models on the probability of having workplace supervisory authority (average marginal 
effects) for women in male-dominated occupations 

 Model 8a Model 8b 
 B SE B SE 
Homo- or bisexual 0.001 0.067 0.026 0.069 
Survey year (ref. 2013)     
   2015 0.004 0.033 0.010 0.032 
   2017 0.014 0.034 0.024 0.033 
   2019 0.012 0.035 0.019 0.034 
Immigrant   0.006 0.035 
Years of education   0.024*** 0.005 
Civil service   0.046 0.040 
Firm size (ref. 1-19 employees)     
   20-199 employees   -0.086 0.048 
   200-1999 employees   -0.099* 0.049 
   More than 1999 employees   -0.098* 0.049 
Labor market experience   0.003 0.002 
Tenure   0.002 0.002 
Working hours   0.010*** 0.002 
Partner in household   0.036 0.032 
Children in household (ref. no children)    
   Children <6   0.065 0.051 
   Children 6+   0.084* 0.033 
Observations (individuals) 1,462 (945) 1,462 (945) 

Notes: Clustered robust standard errors (by ID of respondents). Significance levels: * p < 0.05, ** p < 0.01, *** p < 0.001.  
Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 

 

 

 

 

 

 

 



Table A13: Results of binary logistic regression models on the probability of having workplace supervisory authority (average marginal 
effects) for women in mixed occupations 

 Model 9a Model 9b 
 B SE B SE 
Homo- or bisexual 0.035 0.048 0.021 0.042 
Survey year (ref. 2013)     
   2015 -0.040** 0.015 -0.032* 0.014 
   2017 -0.028 0.016 -0.023 0.016 
   2019 0.008 0.017 0.010 0.017 
Immigrant   0.016 0.022 
Years of education   0.028*** 0.003 
Civil service   -0.057*** 0.017 
Firm size (ref. 1-19 employees)     
   20-199 employees   -0.102*** 0.026 
   200-1999 employees   -0.092*** 0.027 
   More than 1999 employees   -0.094*** 0.026 
Labor market experience   0.004*** 0.001 
Tenure   -0.001 0.001 
Working hours   0.012*** 0.001 
Partner in household   0.008 0.017 
Children in household (ref. no children)    
   Children <6   0.051* 0.025 
   Children 6+   0.053** 0.018 
Observations (individuals) 5,572 (3,175) 5,572 (3,175) 

Notes: Clustered robust standard errors (by ID of respondents). Significance levels: * p < 0.05, ** p < 0.01, *** p < 0.001.  
Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 
 

 

 

 

 

 

 

 



Table A14: Results of binary logistic regression models on the probability of having workplace supervisory authority (average marginal 
effects) for women in female-dominated occupations 

 Model 10a Model 10b 
 B SE B SE 
Homo- or bisexual 0.094* 0.037 0.080* 0.034 
Survey year (ref. 2013)     
   2015 -0.018 0.009 -0.008 0.009 
   2017 -0.014 0.010 -0.007 0.010 
   2019 -0.007 0.011 -0.001 0.010 
Immigrant   0.017 0.012 
Years of education   0.017*** 0.002 
Civil service   -0.011 0.010 
Firm size (ref. 1-19 employees)     
   20-199 employees   -0.000 0.012 
   200-1999 employees   -0.014 0.013 
   More than 1999 employees   -0.021 0.013 
Labor market experience   0.000 0.001 
Tenure   0.002*** 0.001 
Working hours   0.009*** 0.001 
Partner in household   0.034*** 0.010 
Children in household (ref. no children)    
   Children <6   0.028 0.016 
   Children 6+   0.029** 0.011 
Observations (individuals) 12,400 (6,333) 12,400 (6,333) 

Notes: Clustered robust standard errors (by ID of respondents). Significance levels: * p < 0.05, ** p < 0.01, *** p < 0.001.  
Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 

 

 

 

 

 

 

 



Table A15: Results of binary logistic regression models on the probability of having high-level workplace supervisory authority (average 
marginal effects) for men in male-dominated occupations 

 Model 11a Model 11b 
 B SE B SE 
Homo- or bisexual -0.118 0.080 -0.128 0.074 
Survey year (ref. 2013)     
   2015 0.028 0.020 0.040* 0.019 
   2017 0.015 0.022 0.021 0.021 
   2019 0.025 0.023 0.038 0.022 
Immigrant   -0.018 0.025 
Years of education   0.016*** 0.004 
Civil service   -0.043 0.026 
Firm size (ref. 1-19 employees)     
   20-199 employees   0.255*** 0.023 
   200-1999 employees   0.310*** 0.025 
   More than 1999 employees   0.373*** 0.023 
Labor market experience   0.003** 0.001 
Tenure   0.002 0.001 
Working hours   0.012*** 0.003 
Partner in household   0.029 0.028 
Children in household (ref. no children)    
   Children <6   0.009 0.028 
   Children 6+   0.023 0.021 
Observations (individuals) 3,707 (2,253) 3,707 (2,253) 

Notes: Clustered robust standard errors (by ID of respondents). Significance levels: * p < 0.05, ** p < 0.01, *** p < 0.001.  
Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 

 

 

 

 

 

 

 



Table A16: Results of binary logistic regression models on the probability of having high-level workplace supervisory authority (average 
marginal effects) for men in mixed occupations 

 Model 12a Model 12b 
 B SE B SE 
Homo- or bisexual -0.182* 0.071 -0.122 0.082 
Survey year (ref. 2013)     
   2015 0.008 0.026 0.017 0.025 
   2017 0.000 0.027 0.013 0.026 
   2019 0.020 0.029 0.029 0.028 
Immigrant   -0.008 0.035 
Years of education   -0.007 0.005 
Civil service   0.050 0.030 
Firm size (ref. 1-19 employees)     
   20-199 employees   0.257*** 0.038 
   200-1999 employees   0.288*** 0.039 
   More than 1999 employees   0.315*** 0.037 
Labor market experience   0.002 0.002 
Tenure   0.003 0.002 
Working hours   0.006* 0.003 
Partner in household   0.050 0.038 
Children in household (ref. no children)    
   Children <6   0.049 0.037 
   Children 6+   0.098*** 0.029 
Observations (individuals) 2,265 (1,453) 2,265 (1,453) 

Notes: Clustered robust standard errors (by ID of respondents). Significance levels: * p < 0.05, ** p < 0.01, *** p < 0.001.  
Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 

 

 

 

 

 

 

 



Table A17: Results of binary logistic regression models on the probability of having high-level workplace supervisory authority (average 
marginal effects) for men in female-dominated occupations 

 Model 13a Model 13b 
 B SE B SE 
Homo- or bisexual -0.128 0.113 -0.119 0.124 
Survey year (ref. 2013)     
   2015 0.055 0.045 0.041 0.046 
   2017 0.026 0.047 0.009 0.048 
   2019 0.068 0.052 0.050 0.052 
Immigrant   -0.018 0.059 
Years of education   0.015 0.009 
Civil service   0.072 0.046 
Firm size (ref. 1-19 employees)     
   20-199 employees   0.224*** 0.063 
   200-1999 employees   0.194** 0.064 
   More than 1999 employees   0.336*** 0.065 
Labor market experience   0.001 0.003 
Tenure   -0.002 0.003 
Working hours   -0.001 0.005 
Partner in household   0.050 0.059 
Children in household (ref. no children)    
   Children <6   0.017 0.059 
   Children 6+   0.080 0.052 
Observations (individuals) 793 (524) 793 (524) 

Notes: Clustered robust standard errors (by ID of respondents). Significance levels: * p < 0.05, ** p < 0.01, *** p < 0.001.  
Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 

 

 

 

 

 

 

 



Table A18: Results of binary logistic regression models on the probability of having high-level workplace supervisory authority (average 
marginal effects) for women in male-dominated occupations 

 Model 14a Model 14b 
 B SE B SE 
Homo- or bisexual -0.180 0.108 -0.208* 0.098 
Survey year (ref. 2013)     
   2015 -0.037 0.073 -0.052 0.063 
   2017 0.019 0.074 0.037 0.062 
   2019 0.003 0.079 0.028 0.069 
Immigrant   -0.016 0.071 
Years of education   0.001 0.011 
Civil service   -0.017 0.073 
Firm size (ref. 1-19 employees)     
   20-199 employees   0.213** 0.081 
   200-1999 employees   0.261** 0.082 
   More than 1999 employees   0.415*** 0.070 
Labor market experience   0.003 0.003 
Tenure   -0.001 0.004 
Working hours   0.022*** 0.005 
Partner in household   0.016 0.064 
Children in household (ref. no children)    
   Children <6   0.022 0.094 
   Children 6+   -0.044 0.063 
Observations (individuals) 392 (287) 392 (287) 

Notes: Clustered robust standard errors (by ID of respondents). Significance levels: * p < 0.05, ** p < 0.01, *** p < 0.001.  
Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 

 

 

 

 

 

 

 



Table A19: Results of binary logistic regression models on the probability of having high-level workplace supervisory authority (average 
marginal effects) for women in mixed occupations 

 Model 15a Model 15b 
 B SE B SE 
Homo- or bisexual -0.092 0.082 -0.063 0.081 
Survey year (ref. 2013)     
   2015 -0.045 0.030 -0.025 0.029 
   2017 -0.024 0.032 -0.005 0.031 
   2019 0.031 0.033 0.046 0.032 
Immigrant   -0.011 0.042 
Years of education   -0.007 0.006 
Civil service   0.060 0.035 
Firm size (ref. 1-19 employees)     
   20-199 employees   0.107* 0.044 
   200-1999 employees   0.121** 0.046 
   More than 1999 employees   0.206*** 0.043 
Labor market experience   0.002 0.002 
Tenure   0.005* 0.002 
Working hours   0.005* 0.002 
Partner in household   0.023 0.033 
Children in household (ref. no children)    
   Children <6   -0.011 0.048 
   Children 6+   0.027 0.034 
Observations (individuals) 1,580 (1,027) 1,580 (1,027) 

Notes: Clustered robust standard errors (by ID of respondents). Significance levels: * p < 0.05, ** p < 0.01, *** p < 0.001.  
Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 

 

 

 

 

 

 

 



Table A20: Results of binary logistic regression models on the probability of having high-level workplace supervisory authority (average 
marginal effects) for women in female-dominated occupations 

 Model 16a Model 16b 
 B SE B SE 
Homo- or bisexual 0.069 0.064 0.058 0.059 
Survey year (ref. 2013)     
   2015 -0.004 0.023 0.007 0.022 
   2017 0.044 0.024 0.049* 0.023 
   2019 0.022 0.025 0.023 0.024 
Immigrant   0.054 0.030 
Years of education   0.007 0.005 
Civil service   0.029 0.024 
Firm size (ref. 1-19 employees)     
   20-199 employees   0.160*** 0.026 
   200-1999 employees   0.174*** 0.029 
   More than 1999 employees   0.164*** 0.028 
Labor market experience   0.003* 0.001 
Tenure   0.001 0.001 
Working hours   0.011*** 0.001 
Partner in household   -0.018 0.025 
Children in household (ref. no children)    
   Children <6   0.080* 0.040 
   Children 6+   0.060* 0.024 
Observations (individuals) 2,472 (1,618) 2,472 (1,618) 

Notes: Clustered robust standard errors (by ID of respondents). Significance levels: * p < 0.05, ** p < 0.01, *** p < 0.001.  
Source: SOEP v36.1, waves 2013, 2015, 2017, 2019, unweighted, own calculations. 
 

 

 

 

 

 

 

 

 


