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Introduction n 

Thiss thesis consists of six studies in the economics of training. Systematic 
studyy of training in the theoretical literature started with the seminal contri-
butionn of Becker (1962). Since then many different models and results have 
beenn developed. This literature is reviewed in the first chapter of this the-
siss which presents also a synthetic discussion of the empirical literature. It is 
arguedd that theory should pay more attention to the empirical implications 
whilee empirical studies should improve on measurement and generate new 
factss and find relations. The remaining chapters in this thesis are an attempt 
too live up to this ambition. 

Chapterr 2 builds on a workhorse model in the economics of training. 
Thiss model has been confronted with an empirical test by Becker and Lind-
sayy (1994). It investigates the role of uncertainty on wages when workers and 
firmsfirms invest in specific training. 

Thee third chapter analyses data from the administrative personnel files of 
aa single company. It analyses how different entry cohorts accumulate train-
ingg stocks over time and relates this human capital accumulation to wages. 
Chapterr 3 also estimates the extent to which serial correlation in training par-
ticipationn is the result of unobserved individual characteristics as opposed to 
thee effect of training. 

Olderr workers are less likely to participate in training. Is this explained by 
thesee workers' low willingness to participate, or by the reluctance of their em-
ployerr to train them? Chapter 4 seeks to answer this and related questions. It 
usess data from an international survey that contains information that allows 
separationn of these demand and supply factors explaining training. 

Whateverr explains the relatively low participation rate of older workers, 
governmentss might want to encourage their participation in training. Should 
trainingg policy be aimed at employees or their employers? The Dutch gov-
ernmentt chose the latter option when it introduced a new policy in 1998. 
Startingg from January 1, 1998 Dutch employers can deduct 40 percent of the 
directt costs they incurred when training workers older than 40 from taxable 
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profits.. Chapter 5 evaluates the effect of this policy on the participation rates 
off  workers aged around 40. The discontinuity of the policy is also used as an 
instrumentall  variable in a regression of wages on training. 

Chapterr 6 studies the relation between wages and skills on a more aggre-
gatee level. During the 1980s and 1990s income disparities between those with 
lesss education and those with more education steadily increased. These dif-
ferencess also exist between countries within time. Can this be explained in 
aa demand and supply framework? Blau and Kahn (1996) construct a skill 
measuree based on years of education and labor market experience. This is 
thenn used to compare relative wages by skill between countries with relative 
nett supply between countries. They find that this demand and supply model 
cannott explain differences in wage inequality between countries. In Chapter 
66 it is argued that a skill measure that is a weighted average of years of school-
ingg and labor market experience may be difficult to compare directly between 
countries. . 

Inn summary, the next chapter starts with a review of the economic litera-
turee on training. Chapter 2 presents new results in a transaction cost model of 
specificc training. Chapter 3 analyzes a company dataset and relates the find-
ingss to relevant literature based on standard datasets. Chapter 4 looks more 
closelyy at training participation and disentangles the traditional reduced form 
estimatess in demand and/or supply side factors. Chapter 5 evaluates the ef-
fectss on training participation of a recent policy interventions, a tax deduc-
tionss for firms, in the Netherlands. Chapter 6 investigates to what extent rela-
tivee demand and supply of skill can explain relative wages in an international 
context.. The thesis finishes with a summary and conclusion. 


