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66 Work and the combination with children: 
Conceptuall  issues and operationalizations 

6.11 Introductio n 

Thee wish to have children is an ambition that cannot be isolated from other aspects of life. 
Havingg children has a major impact on one's daily activities and in most cases some 
adjustmentss have to be made to the distribution of time over several competing activities 
whenn one has small children. It is likely that, before a woman decides to become pregnant, 
shee has taken into consideration what this step will mean for her other lif e activities. Given 
thee fact that having a child is an irreversible event, it is highly likely that women engage in 
somee kind of strategic planning. Once one has a child the situation cannot be undone. In the 
previouss chapter, we dealt with the issue of how motherhood motivation enters the decision 
makingg process and how the concept is broken down into (sub)components and 
operationalized.. In this chapter, the focus is on those aspects of a woman's lif e that 
constitutee the alternative activities to having children. Alternative activities are those 
activitiess that compete for time for raising children. First we consider the conceptual issues 
concerningg the alternative life activities and then the operationalizations. 

Thee situation described in the previous section can be rephrased in terms of the life course 
perspective.. An individual is assumed to have several parallel careers, each motivated by 
somee kind of life goal (Birg, 1986, Willekens 1991). In the case of the fertility life course the 
innerr drive is motherhood motivation, but in a similar manner to motherhood motivation in 
thee fertility life course, a woman may have ambitions that constitute the driving force behind 
alternativee life courses. Only when the alternative life course ambitions are incompatible with 
childbearingg does a combination challenge arise that forces women to make decisions 
regardingg the strategy they will follow to resolve the problem. Through the decision making 
process,, an individual decides which life course to pursue as the dominant one. Activities of 
thee non dominant life courses have to be adjusted to fit the life courses into one's life 
(Willekenss 1991). Because events in the fertility life course (births, for example) are 
irreversible,, they cannot readily be adjusted to accommodate other life courses. The fertility 
lif ee course is therefore likely to be chosen as the dominant life course. Given the decision that 
onee wants to have a (next) child, the only way an adjustment can be made in the fertility life 
coursee is to accelerate or postpone the birth. 

Thee most important alternative lif e course competing with the fertility life course is the 
pursuitt of a working career outside the home. It is well known that taking part in the labour 
forcee while their children are small is a combination that poses practical problems for many 
womenn (Meijer et al. 1998; Pott-Buter 1998). Du Bois-Reymond (1992) found that even 
schoolgirlss in their teens are already thinking about this problem and the possible strategies 
theyy might adopt to resolve it, even though for them the problem was strictly hypothetical. In 
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Dutchh society the phenomenon is familiar, well described, and assumed to affect many 
womenn (see also chapter three for the theoretical and societal background). 

Inn this chapter we use the concepts from our conceptual model (chapter three), but we first 
makee the model specific for the combination of the fertility and work life courses. The first 
stagee is that before the actual decision making takes place. At this stage, a woman has a 
levell  of motherhood motivation and of work motivation and in principle they are 
independentt of each other. In the second stage — the decision making stage — motivations 
aree entered into the decision making in order to resolve the combination challenge. Thirdly, 
thee outcome of the decision making is represented by actual fertility and occupational 
behaviour.. The sequence is concluded by an evaluation of the situation regarding work and 
children. . 

Off  course, the conceptual framework is a simplification of the real lif e process. Whether a 
womann is able to realize the intended fertility and occupational behaviour depends not only 
onn behavioural intentions, but also on circumstantial factors. These may act as constraints. 
Forr instance, the availability of (part time) work on the labour market is an important 
circumstantiall  factor that influences one's occupational behaviour (De Jong 1998). For the 
present,, we pay no attention to circumstantial factors of this kind, because in this chapter 
thee focus is on an individual's combination strategies of choosing between children and 
work,, or choosing a personal optimum combination of the two. 

Itt is theoretically possible that life courses other than the occupational lif e course pose the 
samee kind of combination challenges as described above for the occupational life course. 
Thee first that springs to mind is education. Enrolment in education can be as time 
consumingg as taking part in the labour force. In fact, in this study we treat education as a 
partt of the occupational lif e domain. Although it is unlikely to be common amongst the 
samplee of older mothers in our study, should it occur we treat enrolment in education as an 
examplee of labour market participation. 

Alternativee activities with a possible effect on fertility behaviour may also stem from the 
sociall  life course. For example, women with high ambitions concerning their hobbies or 
sportt activities wil l be confronted with choices regarding their future children. Both 
domainss of life compete for the limited amount of time a woman has available. Therefore, 
engagingg in leisure activities at an ambitious level will , like taking part in the labour 
market,, most certainly have a major impact on the combination with the fertility life 
course.. No data were collected on alternative life courses of this kind, because they are 
assumedd to be rare. Theoretically however, we cannot rule them out entirely. A small risk 
remainss that we may have unjustifiably ignored information on influences on fertility 
timingg stemming from lif e courses other than the occupational. 

Thee outline of this chapter is as follows. In section 6.2, the selection and operationalization 
off  the components of work motivation is described. Consideration is then given to the 
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problemm of how the two drives (motherhood motivation and work motivation) are 
combinedd to fit into a woman's life during individual decision making (section 6.3). A 
descriptionn follows of the selection of the components considered during decision making 
andd their operationalization. In section 6.4 the outcome of the combination strategy chosen 
iss considered. Fertility and occupational behaviours are described for the situation before 
andd after childbirth. We discuss the possibility of changes in work related variables in the 
evaluationn stage in section 6.5. The chapter closes with the bivariate description of the 
componentss in this chapter broken down by the four LM sample stratification groups. 

6.22 Work motivation 

Inn order to disentangle the concept of work motivation, we followed the same argument as for 
motherhoodd motivation. We therefore define work motivation as follows: a set of 
motivationall  components that are oriented towards the meaning of participating in the labour 
force. . 

Thee primary interest in this study does not rest with the occupational career; we are however 
interestedd in those aspects of the occupational career that are linked to the combination with 
thee fertility career. Consequently, we have not dealt here with work motivation at the same 
levell  of detail as for motherhood motivation in the previous chapter. We have selected the 
twoo most important components of work motivation: the importance of work; the reasons for 
working.working. These components are both the result of the procedure used to identify the 
componentss of motherhood motivation in section 5.2. Together they represent the outcome of 
thee rational weighing up of the costs and benefits of working outside the home. 

Byy limiting our choice of components of work motivation to the two mentioned above, we 
havee excluded the normative aspects of work motivation. This was done because we 
expectedd the normative opinions pertaining to all aspects of taking part in the labour force in 
combinationn with having small children to be highly susceptible to memory distortion. 
Sincee the LM survey deals with decision making before the birth of the youngest child, it is 
likelyy that opinions regarding such topics as childcare, parental leave, or part-time work 
shiftt as a result of the birth of a child. This shift makes the retrospective measurement of 
thesee opinions unreliable (Fiske & Taylor 1984). These opinions have only been considered 
ass they are after the process of decision making has finished; they are viewed as belonging 
too the evaluation stage. 

Wee have also excluded components that relate to specific aspects of the target behaviour 
(workingg outside the home). Work behaviour, like fertility behaviour, is assumed to have 
threee aspects. First, there is the question whether one wants to work or not. Only when a 
personn has answered this question positively does she have to deal with two more specific 
aspectss of working: the amount of time she wants to spend working; the timing of events in 
thee occupational career. The former aspect refers to a choice of fulltime or part-time work. In 

-81--



thee Netherlands, part-time work is a very common phenomenon and widely accepted on the 
labourr market (Pott-Buter 1993). The latter aspect refers to changes in the occupational 
career.. These may be changes from one of the following states to another: not working; 
workingg part-time; working fulltime. In our study the timing of these changes are of 
importance,, because of their hypothesised relationship with the fertility career. Nevertheless, 
onlyy the first aspect (wanting to work or not) has been included in our choice of components 
off  work motivation. The other two components are dealt with not as aspects of work 
motivation,, but as the outcome of the combination strategy of work and children. In section 
6.4,, work-and-child behaviour is discussed. 

6.2.11 The importance of work 

Thee importance work has for a woman does not remain a constant factor throughout her life. 
Theree may be considerable change between dependence on work satisfaction, the financial 
situation,, or the importance of competing activities. We have therefore investigated the 
importancee of work in general and at a specific moment in time. This moment is related to the 
fertilityy career and refers to the period before the birth of the last child. 

Thee general operationalization of the importance of work is expressed in the following 
question:: How important is it to have in your life work in which you can achieve something 
off  significance? (Brandsma 1977, Halman et. al 1987). Respondents could answer on a 5-
pointt Likert-type scale from extremely unimportant (scored as T') to extremely important 
(scoredd as '5'). The back row of figure 6.1 gives the distribution of the research sample for 
thiss variable. Usually, women find work relatively important in their life. The mean score was 
3.44 with a standard deviation of 1.1. 

Figuree 6.1 Frequency distribution of importance of work at the time of the interview and 
beforee childbirth (LM-sample. 1993, n=352) 

DD before 

 present 



Thee respondents were asked the same question about the importance of work again, but now 
withh specific reference to the period just before becoming pregnant with their youngest child. 
Thee mean score is exactly the same, indicating that on the whole there is no difference 
betweenn the two, but if we look at the front row of figure 6.1, we see that the scores have 
shiftedd towards the extremes. Accordingly, the standard deviation has risen to 1.6. A 
groupingg of respondents has taken place. A fairly large group finds work very important at 
thatt moment in time. These are probably women who do not have any children yet, and a 
fairlyy large group who does not find work important at all. This latter group may well consist 
off  women with at least one child. In figure 6.2, the distribution of the same variable is given, 
butt here separately for women with and without children. It is evident that women without 
childrenn find their work more important than those with children (x2=59.99, df=4, p=0.00). 

Figuree 6.2 Frequency distribution of importance of work before youngest child was born 
forr women with and without children (LM-sample, 1993, n=352) 

Dnoo children 

 children 

6.2.22 The reasons for  workin g 

AA woman may have all kinds of reasons for working outside the home. In our survey, we 
presentedd eight possible reasons to the respondents and asked them to choose the most 
importantt one. The eight reasons we selected have commonly been found important in earlier 
surveyy studies on labour force participation (Imbens 1992; Statistics Netherlands 1990; see 
tablee 6.1). These reasons were only presented to women who had been working during the 
timee before they became pregnant with their youngest child. This was about two in every 
threee respondents (n=228, 64.8%). 
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26 6 
33 3 
51 1 
22 2 

4 4 
24 4 
42 2 
7 7 

9 9 
10 0 

11.4% % 
14.5% % 
22.4% % 
9.6% % 

1.8% % 
10.5% % 
18.4% % 
3.1% % 

3.9% % 
4.3% % 

Tablee 6.1 Most important reason for working in the period before pregnancy with the 
youngestt child, (absolute number of respondents and proportion per category) 

nn Proportion 

WorkWork related reasons: 
Wages/salary y 
earningg your own money 
self-actualization n 
makingg use of education 

SociallySocially oriented reasons: 
Beingg appreciated by others 
doingg something different from housework 
sociall  contacts 
beingg useful to society 

Other r 
missing g 

Totall  228 100% 

Wee can draw a distinction between work related reasons which refer to qualities working 
itselff  has, and reasons which are not work related. These are the reasons which refer to the 
socialsocial aspects of work and are not specifically linked to participation in the labour force, but 
cann also be achieved by other activities than working. We drew this distinction, because we 
hypothesisedd that women with a work related reason for participating in the labour force have 
aa different work motivation than woman who report a socially oriented reason for working. 

Thee first four reasons in table 6.1 are work related. The first two reasons refer to money and 
aree directly linked to labour force participation. Self-actualization is also work related, since it 
referss to a quality that the work itself offers a person. It was the reason most frequently 
selectedd as the most important. Making use of my education is work related, because the level 
off  education needed for a particular job is a feature of the job. If we take the four work-related 
reasonss together, we see that more than half the respondents (58%) chose one of these as their 
mostt important reason for working. 

Sociallyy oriented reasons for working presented were as follows.' doing something different 
fromfrom housework, being appreciated by others; social contact; being useful to society. All four 
referr to qualities of working outside the home that are not directly linked to the work that is 
done.. About one in three (34%) of the respondents chose one of the socially oriented reasons. 
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6.2.33 Relationship between the importance of work and reasons for  working. 

Inn this section, we consider the relationship between the two components of work motivation. 
Bothh variables were assumed to be aspects of the same concept of work motivation and on 
thesee grounds we hypothesised a relationship between the importance work has for a woman 
andd the reason she gives for participating in the labour force. To our knowledge, no earlier 
studyy has investigated this relationship, although it would seem logical to surmise a 
relationshipp between two components of the same concept. 

Forr the purpose of relating the importance of work to the reasons for working, the latter were 
recodedd into three groups. One group was not working at the time in question. Consequently, 
theyy did not give any reason for working. The second group comprised women who were 
workingg and gave a work-related reason. The third group were also working, but gave a 
sociallyy oriented reason. 

Figuree 6.3 Frequency distribution for the importance of work at the time before the last 
childd has been born, for not working women, working women with a work 
relatedd reason, and working women with a socially oriented reason (LM-
sample,1993,, n=352) 

Gnott working 

Bnott work-rel. 

 work-related 

Inn figure 6.3, the frequency distributions of importance of work are given for each of the three 
groups.. A test of independence revealed a significant correlation of the importance of work 
withh the reasons for working (x2 =164.15, df=8, p=.00). We note from the figure that the most 
likelyy cause is the differences between the non working group on the one hand and the two 
workingg groups on the other. As might have been expected, non working women assigned 
muchh less importance to work than working women. When we eliminated the non working 
womenn from the analysis and considered the difference between women giving a work-
relatedd reason for working and women with a socially oriented reason for working, no 
relationshipp between reasons and importance of work was found (%2 =1.78, df=4, p=.78). 
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Inn brief, we can say that for working women the importance of work does not depend on the 
reasonss for working. Work is as important for women who want to escape the household, or 
havee some social contacts, as it is for women who work because they like the qualities work 
itselff  has to offer them. The so-called career woman does not find work any more important 
thann a woman who works because of the social aspects. If postponement of childbirth were 
influencedd more by the importance of work than by the reasons for working, postponement of 
childbirthh would occur equally frequent amongst career workers as amongst socially oriented 
workers.. We elaborate this distinction later in the study. 

6.33 Decision making on combination strategies 

Thiss section describes the way the occupational and fertility careers have influenced one 
anotherr at the decision making level. At the behavioural level, the dependence of having 
childrenn and taking part in the labour force is a well described phenomenon (Mertens et al. 
1992,, 1995; Ni' Bhrolchafn 1986a, 1986b, 1993). In section 6.4, we see that in our sample 
theree are also some strong behavioural dependencies. The question to be addressed is, how 
womenn experience this themselves. Do they view themselves as having made their work 
dependentt on their fertility career, and did they opt for the combination strategy of making 
adjustmentss in their occupational life course? Or the other way around: Has work been the 
determiningg factor in making decisions about their fertility career regarding the timing of 
thee child(ren), and did they consequently choose to postpone the birth of the next child? 

Threee questions included in the questionnaire dealt with this topic: 
1)) Did you ever make changes by working fewer hours per week because of your 
child(ren)?? (If the answer is yes) What was the reason for this? 
2)) Did you ever postpone childbirth? (If the answer is yes) What was the reason for this? 
3)) Did the following work related topics have an effect on the timing of your child: 

a)) working outside the home 
b)) availability of child care 
c)) possibility of having a part-time job or parental leave. 

First,, respondents were presented with the question whether they had ever reduced the 
numberr of hours worked per week because of the children. Almost two out of three women 
(64%,, n=225) reported that this had been the case. Apparently, a majority of women make 
theirr occupational lif e course dependent on their fertility life course. The formulation 
becausebecause of the children is of a very general nature. In order to make the issue more precise, 
wee asked about the reasons for their working fewer hours with four predetermined 
categoriess and one rest category. Respondents could choose one of these to indicate their 
mainn reason for working fewer hours. In table 6.2, the numbers and proportions are given 
nextt to each answer category. 
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Tablee 6.2 Specified reasons for working fewer hours per week, for respondents who 
reportedd having done so. (Proportion and absolute number of respondents per 
reason) ) 

nn Proportion 

Hikee to take care of my child(ren) myself 122 54.2 
Childd has to be home with one of the 61 27.1 
parents s 
II  could not organise suitable care 10 4.4 
DayDay care was too expensive 1 0.4 
Else/Missingg 3J 13.8 
Totall  225 100 

Moree than half (54%) of the 225 women who reported that they had intentionally decided 
too work fewer hours per week because of the children, did so because they wanted to. They 
answeredd with: I like taking care of my child(ren) myself. A littl e more than a quarter 
(27%)) gave a reason that suggested that they had made the choice reluctantly, either 
becausee of the circumstances (I could not organize suitable care) but more often because 
theyy felt constrained to take care of their children (a child must be able to be at home with 
onee of the parents for at least part of the week). In addition to the two reasons that focus on 
takingg care of one's own child, two further reasons cover the circumstances regarding the 
availabilityy and expense of day-care. These two reasons did not play an important part in 
thee decision to diminish the number of hours worked per week. Taken together, only 4.9% 
(n=ll  1) of the respondents reported such a circumstantial reason as the most important. 

Wee now turn to question 2: Did you ever postpone childbirth because of work or work-
relatedd problems? Almost half the respondents reported intentional postponement of the 
firstt child (n=167, 47%). Within the scope of this chapter our main interest is whether 
work-relatedd reasons were given for postponement. Respondents were asked to choose one 
off  a set of 6 predetermined categories, whichever was closest to their most important 
reason.. If they could not find there main reason reflected in one of the categories they could 
expresss it themselves as an answer to an open question. The interviewer would write the 
answerr down, exactly as formulated by the respondent. Since many women made use of the 
opportunityy to formulate their own reason, these answers were screened manually and re-
scoredd wherever possible into one of the existing categories or into one of 4 newly formed 
categories.. This procedure resulted in a total of nine reasons, presented in table 6.3. Two of 
themm can be directly related to working: combination with work was difficult, (17.4% of the 
respondents)) and work or education of partner (4.2%). Working reasons are the second 
mostt frequently reported reason, following material circumstances, reported by more than 
aa quarter (27.5%) of respondents. In third place came freedom. Of the 167 respondents, 25 
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reportedd intentional delay of their first child (15%) because they did not want to give up 
theirr freedom yet. 

Tablee 6.3 Reasons for postponement of the first child, for respondents who reported 
intentionall  postponement. Numbers and proportions per category. 

Combinationn with work was difficult 
Workk or education of partner 
II  did not want to give up my freedom yet 
II  felt too young 
Materiall  circumstances (e.g. housing. 
finances) ) 
Myy partner wanted to postpone 
Noo male partner available 
Health h 
Feelingss of doubt 
Missing g 
Total l 

n n 
29 9 
7 7 

25 5 
14 4 
46 6 

23 3 
7 7 
7 7 
3 3 
6 6 

167 7 

Proportion n 
17.4 4 
4.2 2 
15.0 0 
8.4 4 
27.5 5 

13.8 8 
4.2 2 
4.2 2 
1.8 8 
3.6 6 
100 0 

Onn the basis of these results, we can draw the conclusion that the occupational life course 
iss important in the timing of the first birth. For the 17.4% of the respondents who indicated 
havingg postponed first childbirth because the combination with working was difficult, it is 
clearr that they subordinated their fertility timing to their occupational career. In a sense, so 
didd the 4.2% who reported that their partner's occupational career had been dominant, 
subordinatingg the fertility career. 

Iff  material circumstances are given as the reason for postponement of the first child, the 
issuee of which life course is dominant becomes imprecise. Material circumstances are 
linkedd to work via earnings (salary or wages) but also to the housing career. And there may 
bee other domains of life where material circumstances play a part. Women who give this 
reasonn for postponement have made their fertility timing dependent on one of these other 
domainss of life; this may be the occupational life course, or the housing life course. 

Apparently,, it was more common for older mothers in our LM sample to make their 
occupationall  career dependent on their fertility career than the other way around. We found 
thatt two in every three women (64%) made intentional adjustments in their occupational 
careerr by working fewer hours per week because of their child(ren). Making adjustments in 
thee timing of the first child for working reasons was much less common. Only half the 
respondentss (47%) reported intentional delay and, of these 167 women, only 36 did so 
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explicitlyy for work related reasons. These respondents formed just 10% of the whole 
samplee of 352 women. We tested the correlation between the two strategies with a x2 test 
onn the cross tabulation (%2=  0.23, df=l, p= 0.65). It was not a case of either postponement or 
workingg fewer hours; a woman could operate both strategies simultaneously. 

Thee third question relates to the dependency of child timing on several topics, including 
work.. The items were formulated as follows: How did the following items influence the 
timingtiming of the birth of your youngest child. Did it cause delay, or did it accelerate the 
timing?timing? Respondents could answer on a seven point scale from 1 (strong delay) via 4 (no 
influencee on the timing) to 7 (strongly accelerated the timing). In table 6.4 below, all 
elevenn items are given. The first three are work related, while the remaining items are not. 
Thesee were added to the table to give meaning to the results of the work-related items by 
comparingg them with items from other domains of life. For each item the distribution is 
givenn for the three categories: delay, no influence on timing, accelerated. 

Tablee 6.4 Proportions in LM sample reporting a delaying or accelerating effect on child-
timingg for various reasons 

No o 
Delayy influence Accelerate 

d d 

Wantingg to work outside the home 

Availabilityy of child care 

Possibilityy of a part-time 
job/parentall  leave. 

Suitablee dwelling 

Health h 

Friendss having children 

Agee of respondent 

Agee of other child(ren) 

Agreementt with partner 

Societall  climate in the Netherlands. 

SocialSocial support 

21.1% % 

6.8% % 

3.8% % 

12.3% % 

8.9% % 

1.4% % 

2.5% % 

8.1% % 

15.7% % 

4.3% % 

1.2% % 

73.5% % 

87.8% % 

91.2% % 

81.5% % 

85.2% % 

84.9% % 

38.2% % 

43.5% % 

71.8% % 

93.2% % 

92.6% % 

3.4% % 

3.5% % 

3.2% % 

4.5% % 

4.2% % 

12.0% % 

57.5% % 

44.4% % 

10.5% % 

0.6% % 

0.9% % 

Thee findings show that the wish to work outside the home has some delaying effect on 
childbirth.. One in five women in the LM sample (21%) reported such an effect in their 
decisionn making. This result confirms the findings above for question two. Ni Bhrolchains' 
(1986)) study of this topic using British data showed a substantial accelerating effect of 
workk on the timing of births. The reason for this was that when a woman has plans to 
pursuee a working career, it is better to have her children first, so that she does not have to 
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interruptt her career. We did not find any confirmation for these findings in the LM data. 
Onlyy 4% of the respondents reported an accelerating effect of work on childbirth. Neither 
off  the two remaining work-related items availability of day-care and the possibility of 
parentalparental leave influenced timing on a large scale. For both items, about 90% of the 
respondentss said that these issues had not influenced timing. Again, we see that it is not the 
circumstancess of work that poses problems. The same result was found in the reasons for 
workingg fewer hours. The expense or availability of day-care was not important; the desire 
too work was the most important factor. 

Itt is interesting to note that the greatest influence on child-timing is not from the work-
relatedd items, but from the two items that refer to age. These have a dramatic impact on the 
decisionn making on child-timing. Both the age of the respondent and the age of the children 
shee already had were important factors in the acceleration of a birth. Such an effect was 
reportedd by 57.5% and 44.4% respectively. These accelerating effects of age were even 
moree common than the delaying effects, which comes as no surprise in a sample of 'older' 
mothers. . 

Whenn asked about the reasons for the intentional postponement of a birth (question 2 
above)) we saw that material circumstances played a part of some importance. We could not 
makee this more specific with our data. Having a suitable dwelling was one of the items in 
thee list of factors with a possible effect on child timing. And. in accordance with the 
previouss results, we see that the part played is relatively important. With 13.3% of 
respondentss reporting a delaying effect from their housing career, it was the third most 
importantt item. 

6.44 The outcome of the combination challenge: occupational behaviour  around first , 
second,, and thir d childbirt h 

Too ascertain how the combination challenge was resolved, we looked at the occupational 
behaviourr manifest before and after childbirth. We gathered monthly data about the 
occupationall  life course with the Life History Calendar (see chapter four for a description of 
thiss method). 

Wee start the description of work behaviour surrounding childbirth with the situation one 
yearr before the birth of the first child. Respondents are not yet hindered by the presence of 
aa child. About half the respondents (55%, n=192) worked fulltime one year before the first 
childbirthh and about one in every seven women (14%, n=49) did not work at all. The 
remainingg 31% (n=108) worked part-time with a maximum of 32 hours a week. The 
majorityy of part-timers work between 2 and 4 days a week. How individual women made 
changess in the period from one year before to one year after the birth of the first child can 
bee seen in the flow diagrams of figure 6.4 (a to c). The flows of respondents between states 
aree depicted by arrows. Thick arrows represent large flows and dotted arrows represent 
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smalll  flows. The changes were assessed at four moments in time within a two year period, 
commencingg at one year before childbirth and ending one year afterwards. Two more 
intermediatee points in time were chosen: the first at six months before the birth of the first 
child.. At this moment in time, most women will know they are pregnant. In the period from 
onee year before to 6 months before childbirth, some anticipatory changes may take place. 
Thee second intermediate point is at six months after childbirth. Most women who intend to 
workk after childbirth wil l have had a sufficiently long period after childbirth to recover and 
returnn to work if they intend to do so. 

Diagramm 6.4a shows the changes made in work state surrounding the birth of the first child; 
somee dramatic shifts can be seen. The number not working increases dramatically from six 
monthss before childbirth until six months after childbirth. The number working part-time 
alsoo increased in this period, but the increase was much smaller. These developments are 
accompaniedd by a dramatic decrease in the number who worked fulltime between six 
monthss before and six months after childbirth. After this period, the number of those 
workingg fulltime continues to decrease, while the number working part-time starts to 
increasee again, towards a higher level at one year after childbirth than that at one year 
beforee first childbirth. 

Inn diagram 6.4b the distribution of work states from one year before until one year after 
secondd childbirth is given. It appears that only a few significant changes occurred in the 
workk state of women related to second childbirth. Apparently, women have already 
organizedd their occupational state around first childbirth as they wish and so no more 
changess in work state are necessary when a second child is born. If changes are made, they 
aree mostly in the direction of working fewer hours. We see that the group working fulltime 
decreasedd from 47 to 13, and that the group not working at all increased from 93 to 127 in 
thee two-year time span. The group working part-time remained as large as it had previously 
been.. Some changes occurred all though the period, but they had a net result of zero. 

Whenn the distribution of work states surrounding third childbirth is studied (figure 6.4c), a 
patternn very similar to that surrounding the second childbirth can be observed. The same 
characteristicss recur; a continued decrease in the number working fulltime and an increase 
inn the number not working at all. The group working part-time remained the same size; 
again,, this is the zero net result of a few individual changes. 
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Figuree 6.4a Flow diagram of changes in workstates surrounding first childbirth 
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Figuree 6.4b Flow diagram of changes in workstates surrounding second childbirth 
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Figuree 6.4c Flow diagram of changes in workstates surrounding third childbirth 
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Summarizing,, we can say that the most dramatic changes in the occupational career are 
associatedd with the first birth. We see that the important flows — the paths followed by a 
significantt number of respondents — are either paths of no change, or in the direction of 
workingg fewer hours per week: thus from fulltime to part-time and from part-time to not 
workingg at all. Changes in the direction of working longer hours are rare. 

6.55 The Evaluation Stage 

Whenn a woman has spent some time with her child and has had the opportunity to put her 
intendedd combination strategy in place, she will have formed some ideas about the 
appropriatenesss of her strategy. She enters the evaluation stage; this is characterized by 
threee notions: satisfaction with the situation 'at present'; feasibility of the combination of 
workk and children; the work motivation. This motivation may have been subject to change 
overr the time span of decision making and outcome stage. The outcome of the process will 
influencee the way a woman enters the next stage. 

6.5.11 Satisfaction with the present situation concerning work and children 

Thee majority of respondents were satisfied with the situation concerning the distribution of 
taskss related to taking care of the children. A proportion of 71% (n=250) answered in the 
affirmativee when this question was asked. The remaining 28% were not satisfied with their 
presentt situation. Most said that they wished to have fewer caring tasks, and would like 
theirr partner to do more. If asked about their plans for working in future, about three in four 
respondentss again expressed satisfaction with the situation. Of the working women, 71% 
saidd that they would continue to work, 24% of the non working women said they would 
probablyy not work again, and 50% said they would probably return to work when the 
childrenn were somewhat older. 

6.5.22 Opinions about the combination of work and children 

Respondents'' opinions on the subject of working outside the home when they had small 
childrenn were operationalized as follows. In the chapter on motherhood motivation, we 
presentedd motherhood opinions based on items designed by Knijn and Verheijen (1988) to 
studyy motherhood motivations. Three factors were found by means of a principal 
componentss analysis. Two of these were used as operationalizations of motherhood 
motivation,, but the third was not considered suitable. It was directed towards the 
appropriatenesss of the combination of work and children, not towards the quality of 
children.. It can therefore be used as a normative component of work motivation. In section 
6.2.,, we assumed unreliable data would have been produced had we included these 
normativee components in the retrospective part of the questionnaire, because they are likely 
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too change over time and memory is highly susceptible to distortions when subjective 
matterss are concerned. The combination opinions are five items that measure opinions at 
thee time of the interview, consequently after childbirth. These are items from Knijn and 
Verheijen'ss (1988) research on motherhood that we excluded from our analysis of 
motherhoodd motivation, because we found them focused more on the combination 
challengee than on motherhood itself. In a factor analysis with Varimax rotation, they all 
showedd high factor loadings on the same factor. The items are shown in table 6.5 together 
withh their factor loadings, mean item score, and item standard deviation. 

Tablee 6.5 Items of the opinions on the work-and-child combination with factor loading 
meann item score, and standard deviation in the LM sample per item. 

Factorr Mean sd 
loadingg item 

score e 
Certainlyy when the child is young, mother and child ought 0.67 2.7 1.3 
too be together. As little use as possible should be made of 
childcaree by someone other than the mother. 

Iff a woman works outside the home, she can best take a job 0.53 2.7 1.2 
whichh does not demand too much time and attention, 
consideringg her responsibilities in the family. 

Itt can be good for both mother and child if from babyhood -0.80 3.2 1.2 
partt of the upbringing takes place outside the family. 

Motherhoodd should not in any respect be a hindrance for -0.61 3.8 1.1 
womenn to have a job outside the home. 

Onlyy when it is absolutely necessary, for financial reasons 0.70 1.8 1.0 
forr example, should a mother with small children work 
outsidee the home. 

Thee items were scored on a 5-point Likert-type scale from 1 (= not agree) to 5 (= agree 
completely).. When the items are viewed separately, we see a pro work attitude on the two last 
off the five items. The first three have a neutral mean score. When the five items are 
incorporatedd together into one scale, the mean score of this scale is 3.6 and its standard 
deviationn is 0.86. The items were recoded in such a way that a high score on the scale 
reflectedd a pro work attitude. In figure 6.5, the frequency distribution of the mean item score 
forr a scale including all five items is given. Given that the neutral score is 3, we see that 
mostt respondents have pro work-and-child opinions. There were 72% with a score above 
three. . 
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Figuree 6.5 Frequency distribution of the combination-opinions scale (LM-sample, 1993, 
n=352) ) 

6.5.33 Changes in work motivation through childbirth . 

Ass a result of combining having children and labour market participation, the orientation 
towardss work may well change. Any adjustment can be seen as a strategy to cope with the 
combinationn challenge. If two ambitions do not correspond, one of them has to change 
(Festingerr 1957). Since motherhood motivation is more difficult to adapt, because it is more 
difficultt to find alternatives to having children than for taking part on the labour market, we 
expectedd that changes would most often be made in the occupational life course. To 
investigatee whether this was indeed the case, we compared the two components of work 
motivationn (importance of work, reasons for working) before and after childbirth. 

Thee importance of work 
Inn section 6.2.1., we described the importance of work for a woman before her youngest child 
waswas born (figure 6.1, front row). Since the same question was asked again, but on this 
occasionn for the time after childbirth, we were able to compare the importance of work at 
thesee two moments in time. 

Thee mean score of the importance of work before childbirth was 3.4 on a 5-point scale. After 
childbirth,, the ratings became somewhat lower; the mean score was 3.1 with a standard 
deviationn of 1.6. The frequency distribution of the LM sample followed roughly the same 
patternn as at the earlier moment in time. In order to see whether changes had been made at the 
individuall level, we computed the difference between the two variables. This computation 
resultedd in a variable that reflects the difference between the two moments in time. The 
variablee ranged from -4 (indicating that the importance had decreased by a maximum of 4 
points)) via 0 (indicating no change) to a maximum of +4 (indicating that the score had 
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increasedd by four points). The mean of -0.3 (sd=1.3) indicates a very small decrease in the 
importancee of work over time. In table 6.6. the distribution of the differences is given. Half 
thee respondents (49.9%) did not show any change. About one third (30.2%) reported a 
decreasee and 19.9% of respondents an increase. Thus, we only find minor changes in the LM 
samplee in the importance work had before and after childbirth. 

Tablee 6.6 Frequency distribution of the difference between the importance of work before 
andd after childbirth (LM sample, 1993. n=352) 

Lesss important after birth 
Noo change 
Moree important after birth 
Total l 

n n 
106 6 
175 5 
70 0 
351 1 

Proportion n 
30.2% % 
49.9% % 
19.9% % 
100% % 

Reasonss for  workin g 
Decliningg work motivation over time may be expressed as fewer work-related reasons for 
working.. Of course, we have to limit ourselves here to women who do indeed work. At the 
momentt of interview, 56.8% (n=200) of the sample worked outside the home. If we compare 
theirr reasons for working, given in table 6.7, with those for the time before childbirth in table 
6.1,, we observe some important shifts. 
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Tablee 6.7 Most important reasons for working at moment of interview, absolute number of 
respondentss and proportion per category. 

WorkWork related reasons 
Wages/salary y 
Earningg your own money 
Self-actualisation n 
Makingg use of education 

SociallySocially oriented reasons 
Beingg appreciated by others 
Doingg something different from housework 
Sociall contacts 
Beingg useful for society 
Other r 
Missing g 

n n 

27 7 
14 4 
27 7 
20 0 

2 2 
30 0 
60 0 
6 6 

10 0 
4 4 

Proportion n 

13.5% % 
7.0% % 
13.5% % 
10.0% % 

1.0% % 
15.0% % 
30.0% % 
3.0% % 
5.0% % 
2.0% % 

Totall 200 100% 

Itt is interesting to note that the social contacts reason became much more important after 
childbirth.. For one in three working respondents, it became the most important reason to 
work.. Before childbirth, this was only the case for about one in every five women (18.4%). 
Reasonss that express feelings of independence, such as self-actualization and earning your 
ownown money became less important, falling from 22.4% to 13.5%, and from 14.5% to only 7%, 
respectively.. Doing something different from housework became more important, rising from 
10.5%% to 15%. All changes were in the direction of fewer work related and more socially 
orientedoriented reasons for working after childbirth, as can be seen in table 6.8, where a cross-
tabulationn is given for the reasons for working or not working before and after childbirth. 

Tablee 6.8 Cross-tabulation of the most important reason to work before (rows) and after 
(columns)) childbirth. x2=250.23, < 
numberr of respondents per category 
(columns)) childbirth. x2=250.23, df=9, p= 0.00, with proportion and absolute 

After r 
Before e 
Nott working 
Workk related 
Sociallyy oriented 
Missing g 

Not t 
working g 

1022 (82%) 
22(17%) ) 
18(23%) ) 
10(53%) ) 

Workk related 

111 (9%) 
699 (52%) 
8(10%) ) 

--

Socially y 
oriented d 
99 (7%) 

377 (28%) 
500 (65%) 
2(11%) ) 

Missing g 

22 (2%) 
44 (3%) 
1(1%) ) 

77 (37%) 

Total l 

124(100%) ) 
132(100%) ) 
777 (100%) 
19(100% % 
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Off the 132 respondents who worked before childbirth and gave a work-related reason, 52% 
didd not change their view after childbirth: 17% had stopped working and 28% changed their 
motivationn to a socially oriented reason. Of the 77 respondents who worked before childbirth 
andd gave a socially oriented reason. 65%' did not change their view after childbirth. 23% had 
stoppedd working, and 10% changed their reason for working to a work-related motivation. In 
summary,, we can say that the majority of respondents did not change their reason for 
working.. However, when change did take place, it was more common to change in the 
directionn of socially oriented reasons or to stop work than to change in the direction of work-
relatedd reasons. 

6.66 Differentiatin g the LM subsample by work motivation and combination-strategies 

Thee LM sample was constructed with two stratification factors: age at birth of the last 
child,, and parity. This stratification resulted in four groups which together guarantee the 
incorporationn of a broad variety of fertility life courses in the LM sample. In the closing 
sectionn of this chapter on conceptual issues and the operationalization of work-and-child 
combinationn strategies, we present the differences between the four stratification groups for 
tenn of the most important variables presented in this chapter. The results are given in table 
6.9. . 

Forr the concept of work-motivation we see that all three selected variables differ 
significantlyy at the p=0.05 level between stratification groups. The groups who had had 
onlyy one child (A and B) found work considerably more important at the time before the 
childd was born than women of higher parity before their youngest child was born. Work 
wass generally found to be somewhat more important in group C, but the differences are 
small.. The distribution over the three work states (not working, working for socially 
orientedd reasons, working for work related reasons) yields results that are in accord with 
thee findings pertaining to the importance of work. Before the birth of their youngest child, 
bothh parity 1 groups showed considerably lower levels of not working, and considerably 
higherr levels of working for work related reasons than the parity 2+ groups. There were no 
importantt differences between the age groups. With respect to work motivation, we can 
concludee that, irrespective of age, women without children have a higher level of work 
motivationn than women with one or more children. 

Threee operationalizations of the work-and-child combination strategies were selected to 
studyy the differences between the stratification groups. The proportion within each group 
thatt reported a reduction in their working hours because of the child(ren) did not differ 
significantlyy between groups, although we can observe that group A has a higher 
proportionn than the other three groups. The proportion that reported intentional 
postponementt of their first child also did not differ significantly in terms of parity or age. 
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However,, the third variable — the perceived effect of the wish to work on the timing of the 
youngestt child — did show significant differences, especially between the parity groups. 
Womenn who were deciding upon the timing of their first child experienced more delay 
becausee of their desire to work outside the home (42.4% in group A and 35.0% in group 
B).. The difference between groups A and B also suggests the existence of an age effect. 
Womenn of 35 years of age or older reported somewhat less effect of the wish to work on 
thee timing of the first child than women aged between 30 and 35. For higher birth order 
children,, only about 10% of the mothers reported some delaying effect from work; this was 
irrespectivee of their age. 

Forr two moments in time, we included the number of days per week that were worked. At 
thee moment before the birth of the first child there appears to be no difference between 
parityy or age groups. The starting position from which the childbearing phase begins was 
aboutt the same. Differences arose, however, after the birth of the first child. The two 
groupss who had their first child at the latest age (A and B) worked on average more days 
perr week after the first childbirth than the other groups. 

Thee last concept is that of the evaluation of the situation with a new child. For this concept, 
wee selected the five opinions about the work-and-child combination and again the reasons 
forr working, but now for the time after the youngest child is born. 

Clearly,, group C is the most explicit. The pattern is consistent with a traditional view on 
childcare.. Members of group C agreed more than all the other groups with the items 
portrayingg a restrictive attitude towards day-care and the labour force participation of 
motherss with small children (opinions 1,2, and 5 in table 6.9) and they agreed least with the 
itemss reflecting a positive view on the use of day-care and female labour force participation 
(opinionss 3 and 4). 

Thee reasons for working after the birth of the youngest child also show differences between 
stratificationn groups that are consistent with the pattern we have so far found. Group C 
workedd the least, and when they worked they reported the smallest proportion of work 
relatedd reasons. Group A can be most clearly distinguished from the other groups. In this 
group,, we find the lowest proportion not working after childbirth (only 22.9%), and the 
highestt proportions working for socially oriented reasons (41.0%) and for work-related 
reasonss (36.1%). The reasons for working show some important shifts over time in the 
parityy 1 groups, but no significant change in the parity 2+ groups. In group A, the 
proportionn of respondents reporting no work, or a non work related reason for working, 
rosee dramatically (from 13.3% to 22.9% and from 18.1% to 41.0% respectively). The 
work-relatedd reasons for working decreased. In group B, the rise of the proportion not 
workingg (from 18.4% before first childbirth to 46.2% after first childbirth) and the decrease 
off the proportion of work-related reasons for working (from 55.3% to 25.6%) predominate. 
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Tablee 6.9 The components of work motivation and the combination strategies for the four 
stratificationn groups of the LM sample, with the proportion of respondents per category. 

NN = 

Parity y 

Agee of mother 

WORKK  MOTIVATIO N 

Importancee of work in general 

Importancee before childbirth 

Reasonss work before child: 

-nott working 

-sociallyy oriented reason 

-workk related reason 

A A 

85 5 

1 1 

30-34 4 

2.6 6 

4.3 3 

13.3% % 

18.1% % 

68.7% % 

B B 

40 0 

1 1 

35+ + 

2.4 4 

4.2 2 

18.4% % 

26.3% % 

55.3% % 

C C 

113 3 

2+ + 

30-34 4 

2.9 9 

2.7 7 

54.6% % 

26.9% % 

18.5% % 

D D 

114 4 

2+ + 

35+ + 

2.6 6 

3.1 1 

45.2% % 

22.1% % 

32.7% % 

Total l 

2.6 6 

3.4 4 

37.2% % 

23.1% % 

39.6% % 

Test t 

statistic c 

F=2.69 9 

F=23.62 2 

X2=62.17 7 

P P 

0.05 5 

0.00 0 

0.00 0 

COMBINATIO NN STRATEGIES 

Proportionn working less 

Proportionn postponement 

Timingg Effect of wanting to 
work: : 

-delay y 

-noo effect 

-accelaration n 

76.2% % 

53.7% % 

42.2% % 

52.9% % 

4.7% % 

62.5% % 

42.5% % 

35.0% % 

62.5% % 

2.5% % 

62.2% % 

50.9% 50.9% 

10.9% % 

84.5% % 

4.5% % 

62.0% % 

43.9% % 

10.9% % 

87.3% % 

1.8% % 

65.6% % 

48.3% % 

21.4% % 

75.1% % 

3.5% % 

X"=5.53 3 

r=2.68 8 

X2=43.73 3 

0.14 4 

0.44 4 

0.00 0 
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TableTable 6.9 -continued-

WORK-ANn-CHIL DD BEHAVIOU R 

Days// week work before first child 3.8 

Dayss /week worked after first child 2.2 

EVALUATIO N N 

Combi-Opinions s 

11 As little day-care as possible 

22 No demanding job for a mother 

33 Day-care beneficial 

44 Motherhood no obstacle career 

55 LFP only when necessary 

Reasonss work before child: 

-nott working 

-sociallyy oriented reason 

-workk related reason 

4.0 0 

2.0 0 

3.8 8 

1.3 3 

3.6 6 

1.7 7 

3.7 7 

1.7 7 

F=0.52 2 

F=4.04 4 

0.67 7 

0.01 1 

2.5 5 

2.6 6 

3.4 4 

3.9 9 

1.7 7 

22.9% % 

41.0% % 

36.1% % 

2.4 4 

2.7 7 

3.6 6 

3.9 9 

1.7 7 

46.2% % 

28.2% % 

25.6% % 

2.9 9 

2.9 9 

3.0 0 

3.5 5 

2.1 1 

56.8% % 

24.3% % 

18.9% % 

2.7 7 

2.7 7 

3.2 2 

3.9 9 

1.8 8 

49.5% % 

24.8% % 

25.7% % 

2.7 7 

2.7 7 

3.2 2 

3.8 8 

1.8 8 

45.0% % 

29.0% % 

26.0% % 

F=2.64 4 

F=1.18 8 

F=3.75 5 

F=2.75 5 

F=2.85 5 

X:=23.94 4 

0.05 5 

0.32 2 

0.01 1 

0.04 4 

0.04 4 

0.00 0 

Inn conclusion, we can say that the differences between the four stratification groups with 
respectt to work-related variables are found between parity groups rather than between age 
groups.. The birth of a first child is much more important for the occupational life course 
thann the birth of a child of birth order two or higher. This pattern could be seen to emerge 
throughoutt this entire chapter. 

Withh respect to the characterization of the four stratification groups, in addition to the 
differencess associated with parity, group A shows a pattern of high levels of labour force 
participationn and work motivation, even after childbirth. Group B shows a similar, but 
moree moderate pattern. Group C shows the characteristics of the traditional, family 
orientedd housewife. Levels of labour force participation and work motivation are low, and 
thesee are combined with traditional attitudes towards day-care for small children. Group D 
iss characterized by moderate scores with respect to labour force participation, work 
motivation,, and a liberal attitude towards work-and-chi!d combination opinions. Our 
stratificationn approach has resulted in the dispersion of occupational behaviour as well as 
thee opinions about the combination with children. 
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