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Appendix 1. Abbreviations
AMW Adult minimum wage

AWVN Algemene Werkgeversvereniging Nederland (the largest association of employers)

CBS Statistics Netherlands

CLA Collective labour agreement

CNV Christelijk Nationaal Vakverbond (2nd largest trade union confederation)

FNV Federatie Nederlandse Vakbeweging (the main trade union confederation)

FT Full-time

FTE Full-time equivalent (here 35 hours / week)

MW Minimum wage

PT Part-time

SER Social and Economic Council

StvdA Stichting van de Arbeid (Labour Foundation)

YMW Youth minimum wages
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Appendix 4. List of interviewees
National level

AWVN Laurens Harteveld

FNV Chris Driessen 

FNV wage development Ron Peters

Cleaning sector

FNV Jet Linssen

OSB Hannie van der Berg & Jan Kerssens

Super markets

CBL Pieter Verhoog

CNV Vakmensen Wessel Breunesse

FNV Peter van der Put

Vakcentrum Patricia Hoogstraaten & Theo Urselmann

Metal Industry

CNV Vakmensen Marco Hietkamp

Federatie Werkgeversorganisaties Techniek Ron Follon

FNV Jacqie van Stigt

Koninklijke MetaalUnie Jan Alfons Vaas
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