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Main Article

A panel study of the consequences
of multiple jobholding: enrichment
and depletion effects

Wieteke Conen
University of Amsterdam, Amsterdam, The Netherlands

Jonas Stein
University of Groningen, Groningen, The Netherlands

Summary
This article contributes to research on the embeddedness of multiple work arrangements in the
employment biography. We investigate transition and duration effects of multiple jobholding on
financial and non-financial job outcomes, and the role of flexible work arrangements and household
contexts. To that end, we examine panel data from Germany, the United Kingdom and the
Netherlands for the period between 2002 and 2017. The findings underscore the importance of
economic factors in the decision to work multiple jobs and reveal that labour market contexts play
a significant role in outcomes. Findings furthermore indicate negative well-being effects for those
who have both multiple jobs and children. For a substantial share of workers, holding multiple jobs
occurs in relatively short-term episodes, posing the question of whether episodes of multiple
jobholding necessarily come with either clear enrichment or depletion effects, or are merely a
phase in the overall employment biography.

Résumé
Cet article propose une contribution à la recherche sur l’intégration des régimes de travail mul-
tiples dans la biographie professionnelle. Il étudie les effets transitoires et les effets durables de
l’exercice de plusieurs emplois en termes de résultats professionnels financiers et non financiers,
ainsi que le rôle des régimes de travail flexibles et des contextes familiaux. À cette fin, il examine
des données de panel provenant d’Allemagne, du Royaume-Uni et des Pays-Bas pour la période
comprise entre 2002 et 2017. Les résultats soulignent le poids des facteurs économiques dans la
décision d’exercer plusieurs emplois et révèlent que le contexte du marché du travail joue un rôle
important dans les résultats. En outre, cette analyse souligne l’existence d’effets négatifs sur le
bien-être de ceux qui à la fois exercent plusieurs emplois et ont des enfants. Pour bon nombre de
travailleurs, l’exercice d’emplois multiples survient lors d’épisodes relativement courts, ce qui
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conduit à se demander si ces épisodes de cumul d’emplois s’accompagnent nécessairement d’effets
manifestes d’enrichissement ou d’appauvrissement, ou s’ils ne constituent qu’une simple étape
dans la biographie professionnelle globale.

Zusammenfassung
Der vorliegende Artikel leistet einen Beitrag zur Forschung über die erwerbsbiographische Ein-
bettung multipler Arbeitsverhältnisse. Wir untersuchen die Übergangs- und Dauereffekte der
Mehrfachbeschäftigung in finanzieller und nicht-finanzieller Hinsicht sowie die Rolle flexibler
Arbeitsregelungen und der häuslichen Situation. Zu diesem Zweck analysieren wir Paneldaten aus
Deutschland, dem Vereinigten Königreich und den Niederlanden für den Zeitraum 2002 bis 2017.
Die Ergebnisse unterstreichen die Bedeutung wirtschaftlicher Faktoren für die Entscheidung,
mehrere berufliche Tätigkeiten auszuüben, und zeigen, dass der Arbeitsmarktkontext eine wich-
tige Rolle für die Ergebnisse spielt. Die Paneldaten lassen außerdem negative Auswirkungen auf das
Wohlbefinden derjenigen erkennen, die mehrere berufliche Tätigkeiten ausüben und Kinder
haben. Für den überwiegenden Anteil der Arbeitnehmer ist die Mehrfachbeschäftigung eher eine
kurzfristige Episode. Daraus ergibt sich die Frage, ob diese Zeiten der multiplen Arbeitsverhält-
nisse entweder als eindeutig bereichernd oder belastend erlebt werden oder einfach nur ein
Intermezzo in der gesamten Erwerbsbiographie sind.

Keywords
British Household Panel Survey [BHPS], DNB Household Survey [DHS], German Socio-Economic
Panel [SOEP], labour market dynamics, multiple jobholding, panel data, transitions, Understanding
Society

Introduction

Over recent decades, the nature and organisation of work have been transformed as a result of –

among other things – technological developments and globalisation. This has led to more flexible

and fragmented labour markets in many advanced economies. Although scholars, employers and

employees share the notion that the organisation of work has changed radically, we have yet to

arrive at a coherent picture of the implications of these developments (Kalleberg, 2011; Osterman,

2013). Multiple jobholding1 is a significant and growing characteristic of labour markets in various

advanced economies (Conen, 2020). Our understanding of multiple jobholding and its implications

for individual workers in terms of enrichment or depletion remains rather limited, however (Cam-

pion et al., 2020; Sliter and Boyd, 2014).

Until the beginning of the 20th century, multiple jobholding was fairly common, particularly in

rural areas, where for instance small landowners often needed to engage in additional work to

survive (Rouault, 2002). Throughout the 20th century, full-time regular dependent work increased

significantly and went hand in hand with technical change favouring capital-intensive, large-scale

production, the rise of the ‘Fordist model’ and a change in industrial organisation in most countries

(Supiot, 2001). The recent upsurge of alternative arrangements – that is, work under arrangements

1 Dual or multiple jobholding, pluriactivity, plural or hybrid employment and moonlighting are perhaps the
terms most commonly applied to instances of a plurality of paid activities that workers may be engaged in
at any one time. In this study the term ‘multiple jobholding’ will be used.
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that differ from full-time regular employment, the ‘renaissance of self-employment’, the emer-

gence of click-working in the gig economy and the blurring of the boundaries between dependent

and independent employment (for example, Cappelli and Keller, 2013; Conen and Schippers, 2019;

Eurofound, 2017; Vosko, 2006) – is likely to boost various multiple work arrangements and put

multiple jobholding in a new context and analytical position. Multiple jobholding is increasingly

referenced within the literature on labour market flexibilisation and new forms of (atypical) employ-

ment, although research on the subject is particularly silent as regards the role of alternative work

arrangements in characterising multiple jobholders and the outcomes of their pluriactivity.

It is common in the international literature to note the diversity in motives and profiles in

relation to multiple jobholding (for example, Averett, 2001; Amuédo-Dorantes and Kimmel,

2009; Dickey et al., 2011; Hipple, 2010; Hirsch et al., 2016; Sussman, 1998; Wu et al., 2009; for

an overview see also Campion et al., 2020). Broadly speaking, two main categories have been

distinguished: (i) disadvantaged workers adding an extra job as a means of tackling financial

constraints (induced, or ‘pushed’, by, for instance, low-wage full-time work or involuntary part-

time work) and (ii) workers who take up a second job from heterogeneous motives (‘pulled’), such

as psychological fulfilment or career development (Dickey et al., 2011; Panos et al., 2014; Wu

et al., 2009). On the one hand, recent labour market developments are considered to provide

opportunities for ‘post-modern’ employment forms to flourish. ‘Free workers’ are increasingly

able to choose their position in the labour market, and determine where, for whom and under what

employment conditions they are active (Guest et al., 2006). This positive outlook is also related to

the literature concerned with the boundaryless career and career self-management (King, 2004;

Sullivan, 1999). In contrast, recent labour market developments may also provide more of a threat

that ‘pre-modern’ employment forms are returning, namely necessity-driven pluriactivity, origi-

nating from push motives, which are often a survival strategy for low-income households.

Starting from this fundamental notion that multiple jobholding is heterogeneous in terms of

motivations and profiles, this study aims to provide more insight into the consequences of multiple

jobholding in terms of subsequent job outcomes. Do enrichment and depletion effects differ between

instances of multiple jobholding and can we shed more light on potential determinants? Earlier

studies investigating consequences find a higher risk for multiple jobholding of earning lower wages

compared with single jobholders, while on average a majority of people engaged in multiple job-

holding seem to find themselves in a relatively self-sufficient (household) situation (Bamberry and

Campbell, 2012; Campion et al., 2020; Conen, 2020; Kimmel and Smith Conway, 2001). Studies

also find that multiple jobholding offers variety, improved work satisfaction and a conduit for further

career progression and employability for some groups (Bamberry and Campbell, 2012; Conen, 2020;

Panos et al., 2014). Finally, there is evidence that managing multiple work roles depletes an indi-

vidual’s psychological and physical health (Campion et al., 2020; Sliter and Boyd, 2014). The

consequences of multiple jobholding have been under-researched in the field of multiple jobholding

studies and the results have been mixed hitherto (‘there are also enrichment effects in domains where

scholars usually find depletion (for example, personal outcomes) and depletion effects where scho-

lars usually find enrichment (for example, career-related outcomes)’ (Campion et al., 2019: 13).

We draw on this strand of literature and investigate the financial and non-financial conse-

quences of multiple jobholding transitions and episodes within the employment biography. We

thus contribute to the field of dynamic analyses of multiple jobholding, which may reveal more

about various mechanisms and determinants behind diversity of outcomes, as well as on the

transitory or sustainable nature of multiple jobholding. Is the transition to multiple jobholding

related to upward or downward wage mobility? How does the transition affect job satisfaction and

well-being? For how long do individuals work in multiple jobs? And what are the consequences of
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longer multiple jobholding episodes? Furthermore, we aim to improve research in this area by

examining within-group diversity in more depth, and explicitly include the impact of flexible work

arrangements and household composition on job outcomes.

To that end, we analyse panel data for the period between 2002 and 2017 in three European

countries. In the analyses we follow the definition of multiple jobholding proposed by Campion

et al. (2020): ‘[multiple jobholding is] the act of working more than one job simultaneously,

including working for employers and self-employment, wherein all tasks, or sets of tasks, are

performed in exchange for, or expectation of, compensation’. This definition includes a diversity

of multiple work arrangements and allows us to classify work by various economic work arrange-

ments, including self-employment.

The three countries included in the study are Germany, the Netherlands and the United King-

dom. Multiple jobholding is a significant characteristic of the labour market in all three countries,

with an average of 5 per cent, 8 per cent and 3 per cent respectively of the workforce working

multiple jobs in 2018 (Eurostat, 2020). Multiple jobholding is a growing phenomenon in Germany

and the Netherlands (Conen, 2020). All countries witnessed changing employment patterns and a

numerical flexibilisation of their labour markets in the period between 2002 and 2017, although to

different degrees and in different forms. The Netherlands in particular has been transformed into

one of the most flexible labour markets in Europe, with relatively high levels of part-time employ-

ment and a strong increase in solo self-employment and temporary/fixed-term employment. The

United Kingdom has witnessed a clear increase in solo self-employment (for the second time, to

relatively high levels) (see, for example, Meager, 2019). The relatively low levels of employment

protection in UK labour legislation mean that employers have little need to resort to fixed-term

contracts; in fact temporary work has always remained at a relatively low level in the United

Kingdom compared with other countries. Germany seems to have experienced a relatively mod-

erate change compared with the other two countries. We use rich and internationally comparable

panel data from these three countries, which will provide novel insights on the role of alternative

work arrangements and the robustness of outcomes in different labour market contexts. Analyses

are executed separately for each of the countries.

The article is structured as follows. The next section briefly reviews the relevant literature on

enrichment and depletion as potential consequences of multiple jobholding. The following section

describes the data and variables used in this article. After that we present the results. The final

section presents the main conclusions and discusses the outcomes.

Enrichment and depletion effects

Multiple jobholding in general

People engaged in multiple jobholding tend to work substantially fewer hours and earn lower

incomes in their main job (see also Piasna et al., 2021). Overall, however, they more than make up

for the shortfall by taking on additional jobs (according to LFS, Labour Force Survey data from

2017, multiple jobholders in Europe worked an average of 41 hours, compared with 37 hours

among single jobholders). Whether the transition to multiple jobs and working more hours also

translates into higher (total) earnings, depends on the hourly earnings of the various jobs. Possible

enrichment from multiple jobholding may take the form of financial improvement, skill and task

enrichment, career development and creation of meaning (for example, Arora, 2013; Fenwick,

2006; Fraser and Gold, 2001; Panos et al., 2014). Possible depletion from multiple jobholding may

originate particularly from strain, taking into account that multiple jobholders often work more
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hours than single jobholders, and relatively often at ‘inconvenient’ or ‘unsocial’ hours. This may

entail, for instance, sleeping fewer hours per night than single jobholders, higher risk of physical

injury at work, work–family conflict and burnout (for example, Conen, 2020; Marucci-Wellman

et al., 2014, 2016; Sliter and Boyd, 2014; Webster et al., 2019). Moreover, role conflict may play a

role in multiple jobholding depletion, as multiple jobholders face extra demands in managing to

juggle their work roles, are more apt to find difficulties integrating with co-workers in the various

roles (due to less time spent or less involvement in the different jobs) and may have reduced job

commitment (for example, Bamberry and Campbell, 2012; Guest et al., 2006).

Both financial and non-financial job outcomes will thus be affected. In this article these are

operationalised as (financial) income effects, and (non-financial) satisfaction with work and sub-

jective well-being effects. Whereas effects may differ between various groups of workers (see also

‘explaining job outcomes’ below), we hypothesise that in general:

Hypothesis 1a. Multiple jobholders will report higher levels of (total) income from work,

higher levels of satisfaction with work and lower levels of well-being than single jobholders.

Hypothesis 1b. Multiple jobholders will report positive effects on wage mobility, satisfac-

tion and well-being in the transition from a single job.

Hypothesis 1c. Multiple jobholders will report negative well-being effects for longer epi-

sodes of multiple jobholding.

Explaining job outcomes

To explain enrichment or depletion effects from holding multiple jobs, we first consider the effect

of the type of employment contract in the main job. Other research (for example, Broughton et al.,

2016; Conen, 2020; Piasna et al., 2021) shows that workers, including multiple jobholders, with

non-standard work arrangements in their main jobs more often face lower job quality levels in

terms of basic or extrinsic functions, such as income and (in)security of work. This notion may add

to the probability that individuals in non-standard work arrangements will have stronger incentives

to engage in multiple jobholding, and wage mobility effects may be relatively high for multiple

jobholders with non-standard work arrangements in the main job. Besides economic factors, the

transition to multiple jobholding may be accompanied by a change in satisfaction and well-being.

Starting from motivation theories (Maslow, 1954) we hypothesise that workers with permanent

contracts experience relatively stable basic functions from work (income, security) and therefore

feel more freedom to aspire to ‘higher values’ from work, such as seeking opportunities through

new experiences or greater challenges (heterogeneity motives). In other words, multiple jobholders

with a permanent contract in their main job are particularly likely to report positive satisfaction

effects. Finally, workers with a permanent contract in the main job may have a relatively stable

situation to start from, and additional work may as a consequence be less detrimental in terms of

additional load. We hypothesise that:

Hypothesis 2a. Individuals with a permanent contract will have a lower propensity to enter

multiple jobholding than individuals with a flexible employment relation (non-standard or

self-employed).

Hypothesis 2b. Multiple jobholders with a permanent contract in the main job will report

less positive wage mobility effects and more positive or similar satisfaction and well-being

effects in the transition from a single job.
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Hypothesis 2c. Multiple jobholders with a permanent contract in the main job will report

less negative well-being effects for longer episodes of multiple jobholding.

Secondly, household composition is likely to affect enrichment or depletion effects from mul-

tiple jobholding. Particularly for single parents, adding an extra job may meet an extra income

need. Strain and work-role conflict may be particularly strong for those who combine multiple jobs

and have children, potentially (negatively) affecting both satisfaction from work and well-being.

Conversely, having a partner may in turn ‘relieve’ some of the experienced strain and work-role

conflict.

Hypothesis 3a. Compared with single multiple jobholders, multiple jobholders with a part-

ner but without children report similar wage mobility effects, and satisfaction and well-being

effects upon transition. They report similar well-being effects for longer periods of multiple

jobholding.

Hypothesis 3b. Compared with single multiple jobholders, multiple jobholders with a part-

ner and with children will report similar wage mobility effects and satisfaction effects upon

transition, and report more negative well-being effects, both upon transition and for longer

periods of multiple jobholding.

Hypothesis 3c. Compared with single multiple jobholders, single multiple jobholders with

children report more positive wage mobility effects and similar satisfaction effects upon

transition, but report more negative well-being effects, both upon transition and for longer

periods of multiple jobholding.

Finally, the three country-comparison between Germany, the Netherlands and the United King-

dom provides more insight into whether outcomes and determinants are robust within different

labour market contexts. A priori we do not have expectations with regard to deviating outcomes or

mechanisms. Therefore, we formulate the final hypotheses as:

Hypothesis 4. Multiple jobholding, related outcomes and determinants thereof are of a

similar nature, comparing Germany, the Netherlands and the United Kingdom.

In the analysis we control for a number of characteristics, including working hours in the main

job, gender, a quadratic specification for the worker’s age, educational attainment level, occupa-

tional level, region and year.

Data and sample

This study used 16 waves of panel data from the German Socio-Economic Panel (SOEP, 2019), the

British Household Panel Survey (BHPS)/Understanding Society (University of Essex, 2019) and

the Dutch National Bank Household Survey (DHS) (2002 to 2017). The three surveys contain

information at the individual level and provide detailed information on work-related aspects,

income and socio-demographic variables in Germany, the Netherlands and the United Kingdom.

Variables on income, satisfaction and background variables are similar in the three surveys,

making it possible to make meaningful comparisons.

Earnings in this study are deflated to 2002 values (euros/pounds). Work satisfaction is based on

a single survey question, using a summary measure containing information about how workers

evaluate their work in general. (DE: ‘How satisfied are you today with the following areas of your
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life? – Your job’; NL: ‘How satisfied are you all in all with your current work?’; UK: ‘All things

considered, how satisfied or dissatisfied are you with your present job?’). These constructs have a

cognitive dimension and hold an evaluative judgement about (several aspects of) a job. For well-

being single survey questions were also used (DE: ‘Finally, we would like to ask you about your

satisfaction with your life in general. How satisfied are you with your life, all things considered?’;

NL: ‘All in all, to what extent do you consider yourself satisfied with life?’; UK: ‘Using the same

scale: how dissatisfied or satisfied are you with your life overall?’). Although single survey

questions lack information on how individuals score differently on different aspects of work

satisfaction or well-being, this (simplified) approach has merit in its comparability between

surveys.

All surveys identify individuals who hold more than one job by asking whether workers

currently have an additional job (second paid job) or earn any money from a second job/odd jobs.

As has been noted (Campion et al., 2020; Conen, 2020), such measurements are often used in

survey research, but they are likely to underestimate the scope of multiple jobholding. Among

other things, the questions have a formal dimension that may lead to underreporting from people

active in more informal employment activities, but there may also be an issue with the time aspect

(when do you consider yourself currently to have a second job, particularly when additional work

is on an irregular basis?).

In our empirical analyses we employ a sample of individuals in paid employment, 18 years of

age or older at the time of the interview. The total sample of workers in Germany is N¼166,580, in

the Netherlands N¼18,064 and in the United Kingdom N¼214,228. The total sample of multiple

jobholding workers in Germany is N¼12,077, in the Netherlands N¼1519 and in the United

Kingdom N¼16,329.

Results

Profiling multiple jobholders

In the first step of the analysis we investigate differences in job outcomes and socio-demographic

and work characteristics between multiple and single jobholders. Table 1 presents summary

statistics and mean differences for multiple and single jobholders in the three samples, providing

descriptive information on the characteristics of multiple jobholding in the three countries.

On average, 7 to 8 per cent of the employed samples is occupied in more than one job. In

Germany and the United Kingdom, multiple jobholders have higher monthly earnings, higher

hourly wages and, on average, higher net household incomes than single jobholders. In Germany,

multiple jobholders also have higher levels of satisfaction with work and well-being. These

findings are largely in line with hypothesis 1a, stating that multiple jobholders in general report

higher levels of (total) income from work, higher levels of satisfaction with work and lower levels

of well-being than single jobholders. The last part of the hypothesis does not seem to hold,

indicating that multiple jobholding as such is not detrimental to individuals’ level of well-being.

The story seems very different for the Netherlands, however, with relatively low earnings, low net

household incomes and low levels of well-being among multiple jobholders compared with single

jobholders. This reversed pattern is largely at odds with hypothesis 1a and suggests a more

vulnerable position for multiple jobholders in this country, perhaps indicating different motiva-

tions and background characteristics.

In all countries, multiple jobholders work fewer hours, on average, in their primary job. In total,

however, adding up the average hours worked in the additional job(s), multiple jobholders work
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Table 1. Job outcomes and socio-demographic and work characteristics of multiple and single jobholders
(percentages and means with SDs in parentheses, medians in brackets for selected variables).

(I)
Germany

(II)
United Kingdom

(III)
Netherlands

MJHs SJHs MJHs SJHs MJHs SJHs

Outcome variables

Monthly earnings (in euros/pounds) 2843** 2577 1581** 1445 2334 2605**
[2349] [2153] [1249] [1200] [2191] [2387]
(2239) (2077) (1372) (1084) (2005) (1933)

Hourly wage (in euros/pounds) 17.1** 14.8 11.1** 10.0 15.7 19.4**
[14.7] [12.7] [8.1] [7.9] [13.7] [17.0]
(11.1) (11.8) (19.3) (24.6) (13.6) (16.1)

Net household income (x 1000) 37.2** 36.2 33.6** 30.1 29.4 31.1**
(24.05) (41.81) (51.0) (30.04) (17.3) (23.3)

Satisfaction with work (5-point scale) 3.59* 3.57 3.83 3.82 3.99 4.01
(0.99) (0.98) (0.99) (0.97) (0.83) (0.79)

Well-being (5-point scale) 3.66* 3.64 3.53 3.52 4.02 4.08**
(0.81) (0.79) (0.69) (0.69) (0.66) (0.64)

Work characteristics

Weekly hours
In primary job 33.1 39.8** 29.8 34.1** 30.2 33.7**

(13.2) (11.5) (12.7) (11.0) (11.3) (9.2)
In additional job(s) 6.1 – 5.9 – 10.1 –

(5.9) – (5.9) – (9.1) –
Employment contract (in main job) (%)

Permanent contract 81.4 81.5 76.6 83.9** 72.1 84.0**
Flexible contract 11.8** 8.5 7.5** 4.5 14.5** 8.6
Self-employed 6.7 10.0** 15.9** 11.6 13.4** 7.4

Socio-demographic characteristics

Gender (% male) 51.2 53.5** 44.8 48.9** 61.7** 57.0
Age (%)

<30 years of age 10.0 10.5 19.5** 18.1 9.3 9.5
30–49 years of age 61.5** 58.3 50.4 51.5** 50.2 55.5**
>50 years of age 28.6 31.2** 30.1 30.4 40.5** 35.0

Education (%)
Low education 5.4 6.8** 9.9 14.1** 19.3 20.8
Middle education 52.9 56.3** 40.2 44.9** 35.1 34.7
High education 41.6** 36.8 49.9** 41.0 45.6 44.5

Household composition (%)
Single 18.0** 17.3 13.6** 11.2 19.8 18.1
With partner, no children 32.1 36.3** 51.1 51.2** 32.3 30.8
With partner, with child(ren) 42.6** 40.6 33.0 35.0** 40.7 45.6**
Without partner, with child(ren) 7.3** 5.8 2.3 2.6 4.8** 3.3

N 12,077 154,655 16,329 197,899 1519 16,545
Multiple jobholders 7.3% 7.6% 8.4%

Note: ** (*)¼ The asterisks denote significant differences at the 1% (5%) level for single jobholding compared with multiple
jobholding. MJHs ¼ multiple jobholders; SJHs ¼ single jobholders.
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more hours per week, particularly in the Netherlands. Multiple jobholding is more prevalent

among workers holding a flexible employment contract, and in the Netherlands and the United

Kingdom the self-employed also are more likely to hold multiple jobs. In Germany and the United

Kingdom, multiple jobholders are relatively highly educated, younger and more often female than

in the Netherlands. In all countries, multiple jobholders are relatively often single.

In a subsequent step, we estimate the likelihood of individuals to engage in multiple jobholding.

This is done by applying multilevel random effects probit models with multiple jobholding in year t

as the dependent variable. Individuals i denote the higher level, and observations from individuals at

year t the lower level. Analyses report robust standard errors by clustering at the household level,

which accounts for the fact that observations for individuals in the same household cannot be treated

as independent.

Results from these analyses are presented in Table 2. Apart from a term accounting for state

dependence (MJH(t-1)), the specification controls for socio-demographic and work characteristics.

We omit characteristics of the second or other jobs because they are not observed for single

jobholders. The table reports the estimated probit coefficients, followed by their t statistic in

parentheses.

The results confirm the importance of hours constraints and financial motives in the decision to

work in multiple jobs. First, the number of hours in the primary job has a negative and significant

effect on the decision to hold multiple jobs. In other words, individuals who work fewer hours in

their primary job are more likely to engage in multiple jobholding. Employees with flexible

contracts (Germany, Netherlands and United Kingdom) and self-employed workers (Netherlands

and United Kingdom) have a higher probability of holding multiple jobs than workers with a

permanent contract in the main job (confirming hypothesis 2a). The importance of financial motives

seems particularly prevalent in the Netherlands; there is a negative relation between an individual’s

household income in the last year and the probability of holding multiple jobs in year t-.

In explanation, Dutch individuals living in a household with a lower net household income had a

higher probability of being multiple jobholders one year later.

The estimated model includes a control variable for the multiple jobholding status of individ-

uals in the previous year, which has a positive and statistically significant effect on holding

multiple jobs in the current period. This finding suggests that the incidence of multiple jobholding

contains a more durable labour market element and is more than a short-term individual response

to, for instance, a financial shock or ad hoc opportunity. In the next section we will explore the

transitory nature of multiple jobholding in more depth.

Changing tracks: transitions and job outcomes

Is the transition to multiple jobholding related to upward or downward wage mobility? In Table 3

we present estimates of financial job outcomes in the year following the transition to multiple

jobholding. Two job outcomes are examined (see also Panos et al., 2014), namely (a) the change in

monthly wage from year t -1 to year t, expressed as a ratio r¼waget / waget-1 and (b) upward wage

mobility, defined as a binary variable taking the value 1, if the monthly wage increased by more

than 15 per cent as compared with the previous year. Models examining changes in monthly

income use linear random-effects regressions, and models addressing upward wage mobility use

random-effects probit estimation.

In Panel A of Table 3, the findings show that individuals generally report positive wage

mobility effects in the transition from a single job to multiple jobholding. This confirms hypothesis

1b on wage mobility effects. The binary variable on upward wage mobility is negative in Germany
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and the Netherlands, indicating that upward wage mobility tends to be lower than 15 per cent for

most workers, while in the United Kingdom this is positively related.

The results presented in Panel B of Table 3 show that in Germany and the United Kingdom self-

employed workers in particular report an increase in monthly wages following the transition from a

Table 2. Multiple jobholding probit equation (coefficients and robust standard errors in parentheses).

(I)
Germany

(II)
United Kingdom

(III)
Netherlands

Work characteristics
Weekly hours in primary job (log) �0.645** �0.355** �0.356**

(0.015) (0.010) (0.041)
Employment contract (main job)

Permanent contract fRef.g fRef.g fRef.g
Flexible contract 0.132** 0.165** 0.237**

(0.019) (0.019) (0.049)
Self-employed �0.140** 0.172** 0.236**

(0.025) (0.016) (0.054)
State dependence

Single jobholding, last year fRef.g fRef.g fRef.g
Multiple jobholding, last year 2.183** 1.881** 2.270**

(0.022) (0.017) (0.050)
Socio-demographic characteristics
Gender (0 ¼ female) 0.229** 0.081** 0.202**

(0.017) (0.013) (0.042)
Household composition

Single fRef.g fRef.g fRef.g
With partner, no children �0.080** �0.139** 0.010

(0.020) (0.017) (0.053)
With partner, with child(ren) �0.152** �0.237** �0.053

(0.027) (0.019) (0.054)
Without partner, with child(ren) 0.028 �0.211** 0.196*

(0.027) (0.035) (0.093)
HH income, last year (log) 0.045** 0.127** �0.081**

(0.015) (0.010) (0.029)
Age (years) 0.035** 0.019** �0.014

(0.005) (0.003) (0.011)
Age-squared/100 �0.045** �0.027** 0.021

(0.005) (0.003) (0.012)
Low education fRef.g fRef.g fRef.g

Middle education 0.089** 0.102** 0.057
(0.029) (0.020) (0.052)

High education 0.165** 0.201** 0.125*
(0.032) (0.022) (0.050)

Region 16 cat. 11 cat. 12 cat.
Year 16 cat. 16 cat. 16 cat.
Primary job occupationa 9 cat. 9 cat. –
Pseudo R2 0.289 0.210 0.264
No. of observations 166,580 214,228 18,064
No. of individuals 35,803 49,267 5305

Note: ** (*) indicate significance at the 1% (5%) level.
a ISCO for Germany, SOC for the United Kingdom, not available for the Netherlands.
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single job to multiple jobholding, compared with the reference category (employees with a per-

manent contract in the main job). In the Netherlands, the binary variable on upward wage mobility

is also significant for self-employed workers, indicating that there is a tendency for self-employed

Table 3. The transition to multiple jobholding and wage mobility (coefficients and robust standard errors in
parentheses).

(I)
Germany

(II)
United Kingdom

(III)
Netherlands

% Monthly
wage

difference

Upward
wage

mobility

% Monthly
wage

difference

Upward
wage

mobility

% Monthly
wage

difference

Upward
wage

mobility

Panel A: Empty model (constant) 0.313** -0.105** 0.867** 0.233** 0.383** -0.303*
(0.042) (0.037) (0.068) (0.030) (0.137) (0.117)

Panel B: Full model
Work characteristics
Employment contract (main job)

Permanent contract fRef.g fRef.g fRef.g fRef.g fRef.g fRef.g
Flexible contract 0.317 0.148 0.560 -0.004 0.117 0.883*

(0.236) (0.125) (0.437) (0.128) (0.099) (0.432)
Self-employed 0.321* 0.190 1.277** 0.324** -0.078 1.691**

(0.136) (0.141) (0.314) (0.092) (0.095) (0.410)
Weekly hours in primary job, last year

(log)
-0.368** -0.845** -1.065** -1.007** -0.018 -0.043
(0.087) (0.119) (0.259) (0.075) (0.082) (0.362)

Socio-demographic characteristics
Gender (0 ¼ female) 0.074 -0.111 0.481** 0.159* -0.052 -0.320

(0.041) (0.93) (0.171) (0.074) (0.076) (0.328)
Household composition

Single fRef.g fRef.g fRef.g fRef.g fRef.g fRef.g
With partner, no children -0.065 -0.005 -0.164 -0.029 0.028 0.281

(0.051) (0.114) (0.257) (0.102) (0.106) (0.449)
With partner, with child(ren) -0.009 -0.086 -0.594* 0.042 0.063 0.853

(0.046) (0.115) (0.301) (0.111) (0.106) (0.456)
Without partner, with child(ren) 0.391 -0.008 -0.271 0.147 0.145 1.015

(0.307) (0.160) (0.395) (0.212) (0.164) (0.664)
Age (years) -0.021 -0.043 0.060 -0.039* -0.026 -0.291**

(0.031) (0.031) (0.042) (0.019) (0.023) (0.108)
Age-squared/100 0.028 0.031 -0.085 0.029 0.039 0.326**

(0.034) (0.036) (0.052) (0.023) (0.086) (0.118)
Low education fRef.g fRef.g fRef.g fRef.g fRef.g fRef.g

Middle education 0.037 -0.025 0.250 -0.057 -0.050 -0.616
(0.068) (0.166) (0.164) (0.120) (0.093) (0.392)

High education -0.159 -0.083 0.142 -0.080 -0.040 -0.411
(0.099) (0.183) (0.228) (0.126) (0.088) (0.363)

Region 16 cat. 16 cat. 12 cat. 12 cat. 12 cat. 12 cat.
Year 16 cat. 16 cat. 16 cat. 16 cat. 16 cat. 16 cat.
Primary job occupationa 9 cat. 9 cat. 9 cat. 9 cat. - -
R2 /Pseudo R2 0.035 0.041 0.030 0.055 0.163 0.167
No. of transitions 3174 3174 4663 4663 299 299

Note: ** (*) indicate significance at the 1% (5%) level.
a ISCO for Germany, SOC for the United Kingdom, not available for the Netherlands.
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workers, compared with employees with a permanent contract, to report a wage increase greater

than 15 per cent. This tendency is also visible for Dutch workers with flexible contracts, as

indicated by a significant positive effect of flexible work arrangements on upward wage mobility.

The findings only partially support hypothesis 2b; multiple jobholders with a permanent contract in

the main job do not convincingly report less positive wage mobility effects, although in the

Netherlands (substantial) upward wage mobility seems more prevalent among employees with

flexible contracts and self-employed workers. The findings also do not support hypothesis 3c,

stating that, compared with single multiple jobholders, single multiple jobholders with children

will report more positive wage mobility effects; wage effects seem to be – more or less – similar

among different household compositions.

Table 4 addresses the question of whether and, if so, how the transition affects satisfaction and

well-being, presenting estimates of non-financial job outcomes in the year following the transition

to multiple jobholding. Two job outcomes are examined: the absolute change in satisfaction and in

well-being between year t -1 and year t. In Panel A of Table 4, the findings show that individuals

generally do not report significant satisfaction or well-being effects in the transition from a single

job to multiple jobholding (rejecting hypothesis 1b on satisfaction effects). In addition, the results

presented in Panel B of Table 4 show similar satisfaction and well-being effects in the transition

from a single job for multiple jobholders on various types of employment contracts. In the United

Kingdom, however, employees with flexible contracts, compared with employees with a perma-

nent contract, report more positive satisfaction and well-being effects in the transition from a single

job. Finally, in line with hypotheses 3a–c, the findings on household composition provide support

for the idea that multiple jobholders with a partner and with children, and single multiple job-

holders with children report more negative well-being effects upon transition.

In the longer term?

Is multiple jobholding a stable form of employment, or does it merely constitute relatively short

spells in workers’ employment biographies? And what are the consequences when multiple job-

holding episodes are longer in duration?

Table 5 shows yearly transition rates from multiple jobholding into other labour market states,

overall and by employment contract in the main job. The table thus shows the employment states of

multiple jobholders after one year (upper panel) and after two years (lower panel), representing

stability and possible exit from multiple jobholding. The findings show that in Germany, 58 per

cent of those who were multiple jobholders remained so after one year. Some 37 per cent of all

multiple jobholders held a single job one year later, and 5 per cent became unemployed or inactive.

In the Netherlands, a relatively high percentage of multiple jobholders are still holding multiple

jobs one year later (62 per cent, that is, relatively high stability). In the United Kingdom, the results

show a relatively high transition rate from multiple to single jobholding (44 per cent). There is also

a relatively high outflow into unemployment or inactivity among Dutch multiple jobholders,

however (8 per cent). In all three countries, multiple jobholders with a permanent contract in the

main job have the highest probability of still being in multiple jobholding one year later (63, 53 and

67 per cent, respectively). Furthermore, 90 per cent of single jobholders remain so one year later,

3 per cent made the transition to multiple jobholding and 7 per cent to unemployment or inactivity.

Comparing the lower panel to the upper panel, the findings show that the transition rates between

multiple and single jobholding increase further between tþ1 and tþ2, but at a decreasing rate; that

is, relatively many transitions out of multiple jobholding take place during the first year.
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For those multiple jobholders who keep multiple jobs for longer episodes (at least two years),

Table 6 presents the impact on well-being, examining the change in well-being between year t and

year tþ2. In Panel A of Table 6, the findings show that individuals generally do not report

Table 4. The transition to multiple jobholding and non-pecuniary job outcomes (coefficients and robust
standard errors in parentheses).

(I)
Germany

(II)
United Kingdom

(III)
Netherlands

Satisfaction
Well-
being Satisfaction

Well-
being Satisfaction

Well-
being

(t-1 ! t) (t-1 ! t) (t-1 ! t) (t-1 ! t) (t-1 ! t) (t-1 ! t)

Panel A: Empty model (constant) -0.011 0.010 -0.010 0.019 0.000 -0.018
(0.019) (0.013) (0.016) (0.011) (0.054) (0.034)

Panel B: Full model
Work characteristics
Employment contract (main job)

Permanent contract fRef.g fRef.g fRef.g fRef.g fRef.g fRef.g
Flexible contract -0.074 -0.023 0.226** 0.091* -0.279 -0.100

(0.066) (0.041) (0.070) (0.043) (0.171) (0.120)
Self-employed 0.043 -0.035 0.020 0.0386 0.248 0.052

(0.062) (0.044) (0.042) (0.028) (0.164) (0.105)
Weekly hours in primary job (log) -0.0150 -0.0003 0.012 -0.066** -0.238 0.001

(0.055) (0.038) (0.032) (0.023) (0.160) (0.099)
Socio-demographic characteristics
Gender (0 ¼ female) 0.017 -0.001 0.017 0.019 0.350** -0.001

(0.031) (0.046) (0.038) (0.025) (0.131) (0.083)
Household composition

Single fRef.g fRef.g fRef.g fRef.g fRef.g fRef.g
With partner, no children -0.018 -0.016 0.045 -0.032 0.055 0.038

(0.047) (0.034) (0.056) (0.038) (0.170) (0.116)
With partner, with child(ren) 0.033 -0.082* -0.013 -0.088* 0.046 -0.024

(0.057) (0.040) (0.060) (0.041) (0.171) (0.116)
Without partner, with child(ren) 0.049 -0.138** 0.011 0.041 -0.036 -0.147

(0.055) (0.041) (0.104) (0.082) (0.284) (0.180)
Age (years) 0.010 0.020 0.008 0.012 -0.034 0.020

(0.047) (0.032) (0.010) (0.006) (0.042) (0.026)
Age-squared/100 -0.016 0.011 -0.005 -0.015* 0.034 -0.025

(0.017) (0.011) (0.011) (0.007) (0.046) (0.029)
Low education 0.021 -0.010 -0.048 0.029 0.216 -0.060

(0.020) (0.013) (0.066) (0.038) (0.162) (0.104)
Middle education fRef.g fRef.g fRef.g fRef.g fRef.g fRef.g
High education -0.008 0.047 0.035 -0.016 0.076 -0.115

(0.093) (0.062) (0.040) (0.026) (0.126) (0.083)
Region 16 cat. 16 cat. 12 cat. 12 cat. 12 cat. 12 cat.
Year 16 cat. 16 cat. 16 cat. 16 cat. 16 cat. 16 cat.
Primary job occupationa 9 cat. 9 cat. 9 cat. 9 cat. - -
Adj R2 0.014 0.027 0.012 0.014 0.073 0.011
No. of transitions 3174 3174 4663 4663 299 299

Note: ** (*) indicate significance at the 1% (5%) level.
a ISCO for Germany, SOC for the United Kingdom, not available for the Netherlands.

Conen and Stein 231



T
a
b

le
5
.

T
ra

n
si

ti
o
n

ra
te

s
fr

o
m

m
u
lt
ip

le
jo

b
h
o
ld

in
g

(%
).

(I
)

G
e
rm

a
n

y
(I

I)
U

n
it

e
d

K
in

g
d

o
m

(I
II

)
N

e
th

e
rl

a
n

d
s

Po
si
tio

n
af

te
r

on
e

ye
ar

Po
si
tio

n
af

te
r

on
e

ye
ar

Po
si
tio

n
af

te
r

on
e

ye
ar

M
JH

(t
þ

1
)

SJ
H

(t
þ

1
)

O
th

er
(t
þ

1
)

M
JH

(t
þ

1
)

SJ
H

(t
þ

1
)

O
th

er
(t
þ

1
)

M
JH

(t
þ

1
)

SJ
H

(t
þ

1
)

O
th

er
(t
þ

1
)

C
ur

re
nt

po
si
tio

n
M

JH
(t

)
(t

o
ta

l)
5
8

3
7

5
5
1

4
4

5
6
2

3
0

8
Pe

rm
an

en
t

co
nt

ra
ct

6
3

3
4

3
5
3

4
3

4
6
7

2
8

5
Fl

ex
ib

le
co

nt
ra

ct
4
8

4
2

9
4
4

4
4

1
2

5
0

3
2

1
8

Se
lf-

em
pl

oy
ed

4
5

5
1

4
5
2

4
5

4
4
9

4
0

1
1

SJ
H

(t
)
(t

o
ta

l)
3

9
0

7
3

9
0

7
3

9
0

7
Pe

rm
an

en
t

co
nt

ra
ct

3
9
3

5
3

9
1

6
2

9
2

5
Fl

ex
ib

le
co

nt
ra

ct
4

8
1

1
5

5
7
6

1
8

5
7
9

1
7

Se
lf-

em
pl

oy
ed

3
9
3

4
5

8
9

6
6

8
1

1
2

Po
si
tio

n
af

te
r

tw
o

ye
ar

s
Po

si
tio

n
af

te
r

tw
o

ye
ar

s
Po

si
tio

n
af

te
r

tw
o

ye
ar

s

M
JH

(t
þ

2
)

SJ
H

(t
þ

2
)

O
th

er
(t
þ

2
)

M
JH

(t
þ

2
)

SJ
H

(t
þ

2
)

O
th

er
(t
þ

2
)

M
JH

(t
þ

2
)

SJ
H

(t
þ

2
)

O
th

er
(t
þ

2
)

C
ur

re
nt

po
si
tio

n
M

JH
(t

)
(t

o
ta

l)
5
1

4
3

7
4
2

5
1

7
5
5

3
5

1
0

Pe
rm

an
en

t
co

nt
ra

ct
5
5

4
0

5
4
3

5
1

6
5
7

3
5

8
Fl

ex
ib

le
co

nt
ra

ct
4
1

4
8

1
2

3
5

5
3

1
3

4
6

3
6

1
8

Se
lf-

em
pl

oy
ed

4
1

5
4

4
4
3

5
1

5
4
7

3
6

1
7

SJ
H

(t
)
(t

o
ta

l)
3

8
7

9
4

8
6

1
0

3
8
7

1
0

Pe
rm

an
en

t
co

nt
ra

ct
3

9
0

7
3

8
7

9
3

8
8

9
Fl

ex
ib

le
co

nt
ra

ct
5

7
8

1
7

5
7
5

2
0

5
7
7

1
8

Se
lf-

em
pl

oy
ed

4
9
0

6
3

8
5

9
6

7
9

1
4

N
o
te

:
M

JH
¼

m
u
lt
ip

le
jo

b
h
o
ld

in
g;

SJ
H
¼

si
n
gl

e
jo

b
h
o
ld

in
g.

232



significant well-being effects for longer episodes of multiple jobholding, rejecting hypothesis 1c.

The results presented in Panel B of Table 6 do not provide much support for any of the other

hypotheses on long-term effects either: multiple jobholders with a permanent contract in the main job

do not seem to report different well-being effects for longer episodes (rejection of hypothesis 2c),

and household composition does not seem to affect well-being – once in the situation of holding

multiple jobs – either. Only in Germany do the results show an effect of multiple jobholders with a

partner and with children reporting more negative well-being effects.

Table 6. The effect of longer episodes of multiple jobholding (2 years) on well-being (coefficients and robust
standard errors in parentheses).

(I)
Germany

(II)
United Kingdom

(III)
Netherlands

Panel A: Empty model (constant) -0.008 -0.016 -0.014
(0.012) (0.012) (0.019)

Panel B: Full model
Work characteristics
Employment contract (main job)

Permanent contract fRef.g fRef.g fRef.g
Flexible contract -0.085 0.023 -0.082

(0.056) (0.074) (0.084)
Self-employed -0.056 0.016 -0.120

(0.071) (0.039) (0.082)
Weekly hours in primary job (log) 0.009 -0.026 0.035

(0.021) (0.025) (0.065)
Socio-demographic characteristics
Gender (0 ¼ female) 0.052 0.023 0.073

(0.032) (0.030) (0.060)
Household composition

Single fRef.g fRef.g fRef.g
With partner, no children -0.083 -0.021 -0.026

(0.042) (0.041) (0.076)
With partner, with child(ren) -0.113** -0.025 0.087

(0.043) (0.044) (0.055)
Without partner, with child(ren) -0.104 0.160 -0.026

(0.081) (0.083) (0.121)
Age (years) -0.023 0.002 -0.035

(0.013) (0.008) (0.025)
Age-squared/100 0.025 -0.001 0.039

(0.014) (0.010) (0.028)
Low education 0.022 -0.084* -0.029

(0.065) (0.040) (0.063)
Middle education fRef.g fRef.g fRef.g
High education -0.003 -0.001 0.020

Region 16 cat. 12 cat. 12 cat.
Year 16 cat. 16 cat. 16 cat.
Primary job occupationa 9 cat. 9 cat. -
R2 /Pseudo R2 0.025 0.199 0.055
No. of transitions 3170 3009 454

Note: ** (*) indicate significance at the 1% (5%) level.
a ISCO for Germany, SOC for the United Kingdom, not available for the Netherlands.
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Conclusions and discussion

In this study we investigated the transition and duration effects of multiple jobholding on financial

and non-financial job outcomes, and the role of flexible work arrangements and household con-

texts therein. To that end, we examined panel data from Germany, the Netherlands and the United

Kingdom for the period between 2002 and 2017.

The findings confirm the importance of economic factors on the decision to work in

multiple jobs. In general, workers report positive wage mobility effects of the transition from

a single job to multiple jobholding. This wage mobility effect seems particularly marked

among the self-employed. In addition, the findings reveal that labour market contexts play

a significant role in outcomes. Especially in the Netherlands, the financial dimension seems to

deviate from Germany and the United Kingdom, suggesting that the nature of Dutch multiple

jobholding is relatively vulnerable. One possible explanation might be that the Dutch labour

market is characterised, in international terms, by a very high percentage of part-time work-

ers. Although Dutch part-time workers generally have decent working conditions (including

good average pay), there is a possibility that people prefer to work more hours but are not

able to find jobs offering such conditions. In other words, perhaps involuntary part-time

employment is an important reason for choosing multiple jobholding in the Netherlands –

to supplement low household incomes and to achieve preferred total working time. Whether

and how the relatively strong flexibilisation of the Dutch labour market has incentivised

working in multiple jobs, and whether there is a direct effect on wage levels could be an

interesting avenue for further research.

Individuals generally do not report significant satisfaction or well-being effects in the transition

from a single job to multiple jobs, but the findings do support the idea that strain and work-role

conflict may play a role in particular for those who combine multiple jobs while having children,

because multiple jobholders with a partner and children, and single multiple jobholders with

children report more negative well-being effects.

For a substantial share of workers, holding multiple jobs seems to be temporary in nature; across

the countries under comparison, after two years about half of the initial multiple jobholders made

the transition to single jobholder, unemployment or inactivity. This transitory nature of multiple

jobholding may partly explain why this study finds only limited transition and duration effects of

multiple jobholding episodes. Perhaps, for many workers, multiple jobholding does not necessarily

come with either clear enrichment or depletion effects but is rather ‘just’ a phase in their overall

employment biography.

The study has several strengths and also limitations. We examined transitions and

transition sequences for multiple jobholders in their employment biographies. Although

the panel data are rich and internationally comparable, they are not suitable for following

individual multiple jobholders over long periods of time. This is because of the relatively

low numbers of multiple jobholders in the population, as well as sample and panel attri-

tion. Future studies may want to make use of registers or administrative data and employ

sequence analyses for employment pathway analyses to achieve a deeper understanding of

what drives and shapes multiple jobholding and its consequences for employment biogra-

phies. This study used a sample of both male and female multiple jobholders. Although

labour market behaviour may have converged over recent decades, it is still likely that

men and women differ in their behaviour; future studies may want to pay closer attention

to this gender dimension.
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